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Executive Summary 



Pursuant to Education Code 66903.1 (AB 605, 
Hughes, 1985) and its predecessor (AB 105, Hughes, 
1977), the Commission reports biennially on "the 
representation and utilization of ethnic minorities 
and women among academic, adminiiitrative, and 
other employees" in California public postsecondary 
education. This report is the fifth in the series that 
began in 1979, and it provides information on the 
gender, ethnic, and racial composition of faculty and 
staff in th** California State University, the Univer- 
sity of California, and the California Community 
Colleges through the 1987-88 academic year. 

The report is organized into four parts: 

• Part One contains the Commission's comments on 
the diversification of faculty and staff over the 
past decade. 

• Part Two reproduces the California State Univer- 
sity's report on developments over the past two 
years. 

• Part Three consists of the University of Califor- 
nia's report. 

• And Part Four contains the Chancellor's Office 
report for the California Community Colleges. 

In Part One, the Commission explains the impor- 
tance of diversifying the faculty and staff, analyzes 
trends in diversification, lists six major findings 
about these trends (pp. 25-26), offers two major 
recommendations about future reports in this series 
(p. 26), and offers a prospectus for a study of faculty 
diversification (pp. 27-30). 

The Commission adopted this report at its meeting 
on September 19, 1988, on recommendation of its 
Policy Evaluation Committee. Additional copies of 
the report may be obtained from the Library of the 
Commission at (916) 322-S031. Questions about the 
substance of the report may be directed to Penny 
Edgert of the Commission staff at (916) 322-8028. 
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PART ONE 



Report of the California 
Postsecondary Education Commission 



1 Background on the Commission's Report 



Context of the report 

Why is the composition of the faculty and staff in 
postsecondary education a policy concern in Califor- 
nia? 

The basic reason is that each year the racial-ethnic 
composition of California's population becomes in- 
creasingly more heterogeneous. According to the 
Population Research Unit of the Department of Fi- 
nance, in 1977, 69.3 percent of the residents of Cali- 
fornia were Caucasian; a decade later, that percent- 
age had diminished to 60.3. By the turn of the cen- 
tury, if current estimates are confirmed, members of 
no single racial-ethnic group will constitute a ma- 
jority of Californians. 

Correspondingly, the composition of the student 
bodies of California's public colleges and universi- 
ties is becoming more diverse. Over the last decade, 
as illustrated in Display 1 on pages 2-3, the number 
and percentage of Asian and Hispanic students have 
increased in each of the three segments. In 1977, 
these groups of students accounted for 16 pe'^cent of 
the public postsecondary student population in the 
State; in 1987, they comprised 26 percent. Although 
the number and percentage of Black students has 
declined overall, this diminution is attributed pri- 
marily to the decrease in the enrollment of Black 
students in the Community Colleges. In terms of 
changes in gender composition, women comprised 
51.8 percent of the college student population in 
1977, compared to almost 56 percent in 1987. 

Within this larger context, the three public post- 
secondary systems are anticipating massive faculty 
retirements by the year 2000. According to system- 
wide estimates, over 34,000 new postsecondary fac- 
ulty, or nearly 64 percent of the current full-time 
professoriate, will be needed by the systems by the 
turn of the century. The University projects hiring 
6,000 new faculty; the State University, 8,000; and 
the Community Colleges, over 18,000, including 
both full and part time. 

Given these two interrelated trends, the extent to 
which systemic efforts to diversify the faculty and 



staff of postsecondary education in California are 
successful is critical to the welfare of the State. The 
importance of the professoriate in postsecondary ed- 
ucation is evident from the following observations: 

• The faculty develops the curriculum and decides 
upon the nature of the knowledge to which students 
are exposed. The responsibility for curriculum de- 
velopment places the faculty in a key position to 
determine for students the relative importance of 
ideas, people, and cultures. 

• The faculty teaches the curriculum. Teaching be- 
comes the act of transmitting knowledge judged to 
be significant and the critical skills needed to 
comprehend this knowledge base. 

• The faculty serves as the embodiment of the aca- 
demic career. The extent to which professors are 
perceived positively by students may influence 
the decision of students to pursue careers in the 
academy. 

• Faculty members are authority figures. In this re- 
gard, the professoriate provides a picture for stu- 
dents of the types of individuals respected and ad- 
mired in the society. Furthermore, professors are 
the primary source of encouragement and support 
in assisting students to pursue and advance in 
academic careers. 

The staff of postsecondary education are, likewise, 
crucial to the educational process: 

• The staff develops the system to administer and 
manage the institution. The responsibility for cre- 
ating an efficient and effective system places the 
stair in a key position to influence the progress of 
students in the institution. 

• The staff teaches students the procedures operative 
in the institution. The extent to which students 
learn to understand and negotiate the institution 
from the staff influences the quality of their edu- 
cational experience. 

• The staff develops and implements the programs 
and services that affect both the academic and non- 
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DISPLAY 1 Number of Undergraduate and Graduate Students Reporting Their Racial-Ethnic 
Fall 1977 and Fall 1987 
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Change of 
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1.6% 
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1.3% 
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8,841 
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Asian 




b. 1 


b4,oy4 


13.2 


+32,526 


+ 102,1 


29,470 


5.0 


Black 


04,170 


lU.o 


o5,ob2 


7.2 


-18,813 


-34,7 


61,297 


10.5 


Hispanic 




lift 




15. y 


+ 16,469 


+ 27.0 


56,581 


9.7 


White 


369,133 


70.3 


304,648 


62.4 


-64,485 


-17.5 


429,078 


73.3 


Total 


524,754 


100.0 


488,591 


100.0 


-36,163 


-6.9 


585,267 


100.0 
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1.3 


1,496 


l.l 


+ 127 
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1,145 


1.1 


Asian 
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16.3 


+ 14,677 


+ 179.8 


7,866 
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6,841 


4.9 


+489 


+7.7 


8,094 


7.7 


Hispanic 


8,928 


8.5 


14,700 


10.5 


+5,772 


+ 64.7 


7,368 


7.0 


White 


80,326 


76.4 


94,596 


67.3 


+ 14,270 


+ 17.8 


81,086 


76.8 


Total 
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140,473 
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+35,335 


+33.6 
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10.5 
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3.6 


2,614 


3.6 


+ 533 


+25.6 


2,405 


5.0 
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3,491 
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6,089 


8.5 


+2,598 


+74.4 


2,393 


5.0 


White 


46,525 
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48,535 


67.5 


+2,010 


+4.3 


38,058 


79.0 


Total 


58,442 
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71,929 
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+ 13,487 


+23.1 


48,199 
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Total 


















American Indian 


10,177 


1.5 


8,620 


1.2 


-1,557 


-15.3 


10,259 


1.4 


Asian 


46,066 


6.7 


101,438 


14.5 


+ 55,372 
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42,406 
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Black 


62,608 
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44,817 
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-17,791 


-28.4 
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73,499 


10.7 


98,338 


14.0 


+24,839 


+ 33.8 


66,342 
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White 


495,984 


72.1 


447,779 


63.9 


-48,205 


-24.6 


548,222 


74.2 


Total 


688,334 


100.0 


700,992 


100.0 


+ 12,658 


+ 1.8 


739,025 


100.0 



Note: Due to rounding, each column may not add to exactly lOO.O percent. 
Source: California Postsecondary Education Commission. 
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Backgrounds by Gender and Segment of Enrollment Among California's Public Colleges and Universities^ 
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1987 



Number 



Percent of 
Category 



1977-1987 



Percent 
Number Change of 
Change 1977 Base 
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Percent of 
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8,493 


1.3% 


-348 


-3.9% 


17,339 


65,751 


10.1 


+36,281 


+ 123.1 


61,338 


49,643 


7.6 


•11,654 


-19.0 


115,472 
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+33,457 


+59.1 


117,661 


437,750 


67.2 


+8,672 


+2.0 


798,211 


651,675 
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+66,408 


+ 11.3 


1,110,021 



1,855 


i.l 


+ 710 


+62.0 


2,514 


21,177 


12.6 


+ 13,311 


+ 169.2 


16,029 


10,320 


6.1 


+2,226 


+27.5 


14,446 


17,137 


10.2 


+9,769 


r 132.6 


16,296 


117,986 


70.0 


+36,900 


+45.5 


161,412 


168,475 
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+62,916 


+59.6 
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541 


0.8 
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13,189 


18.9 


+8,119 


+ 160.1 


11,105 


3,707 


5.3 


+ 1,302 


+54.1 


4,486 


6,231 


8.9 


+3,838 


+ 160.4 


5,884 


45,986 


66.0 


+7,928 


+20.8 


84,583 


69,654 
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+21,455 


+44.5 


106,641 


10,889 


1.2 
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4-6.1 


20,436 


100,117 


11.3 


+57,711 


+ 136.1 


88,472 


63,670 


7.2 


-8,126 


-11.3 


134,404 


113,406 


12.7 


+47,064 


+70.9 


139,841 


601,722 


67.6 


+53,500 


+9.8 


1,044,206 


889,804 


100.0 


+ 150,779 


+20.4 


1, -127. 359 



1.6% 


15,131 


1.3% 


-2,208 


-12.7* 


5.5 


130,145 


11.4 


+68,807 


+ 112.2 


10.4 


85,005 


7.5 


-30,467 


-26.4 


10.6 


167,587 


14.7 


+49,926 


+42.4 


71.9 


742,398 


65.1 


-55,813 


-7.0 
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1,140,266 
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+30,245 


+2.7 


1.2 


3,351 


1.1 


+ 837 


+33.3 


7.6 


44,017 


14.2 


+27,988 
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6.9 


17,161 


5.6 


+2,715 


+ 18.8 


7.7 


31,837 


10.3 


+ 15,541 


+95.4 
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212,582 
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+ 31.7 
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308,948 
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+98,251 


+46.6 


0.5 


1,027 


0.7 
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+76.2 


10.4 


27,394 
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+ 16,289 


+ 146.7 


4.2 
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4.5 


■^1,835 


+40.9 


5.5 


12,320 


8.7 
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79.3 
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100.0 
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100.0 


+34,942 


+32.8 


1.4 


19,509 


1.2 


-927 


-4.5 


6.2 


201,556 


12.7 


+ 113,084 


+ 127.8 


9.4 


108,487 


6.8 


-25,917 


-19.3 


9.8 


211,744 


13.3 


+71,903 


+ 51.4 


73.2 


1,049,501 


66.0 


+5,295 


+ 0.5 


100.0 


1,590,797 


100.0 


+ 163,438 


+ 11.4 



academic development of students. The extent to 
which the programs and services designed and 
managed by the staff are responsive to the chang- 
ing needs of students affects their progress 
through the institution. 

• The staff serves as the embodiment of careers in an 
educational environment. The extent to which 
staff is perceived positively may influence the de- 
cisions of students to pursue careers in an ac<i- 
demic establishment. 

Taken together, the faculty and staff of educational 
institutions create a milieu in which students devel- 
op intellectually, socially, culturally, and politically. 
The extent to which these milieux are hospitable, 
welcoming, and supportive to students from diverse 
backgrounds with a multiplicity of experiences may 
influence profoundly the degree to which California 
will develop economically, politically, and socially in 
the future. 

In order to meet the needs of the State, both in terms 
of absolute numbers and diversification of the pro- 
fessoriate and staff, an examination of its current 
situation is essential. The information in this report 
provides an analytic base from which to initiate 
long-range planning projects as well as a means to 
develop and identify successful and efiicient strate- 
gies to encourage students to pursue careers in aca- 
demia. 



Origins of the report 

Pursuant to Education Code Section 66903.1 (AB 
605, H»ighes, 1985) and its predecessor (AB 105, 
Hugher, 1977), the California Postsecondary 
Education Commission reports biennially on '*the 
representation and utilization of ethnic minorities 
and women ^mong academic, administrative, and 
other employees" in California public postsecondary 
education (Appendix A, page 31). This report is the 
fifth in the series that began in 1979. It provides 
information on the gender, ethnic, and racial 
composition of faculty and staff in the California 
State University, the University of California, and 
the California Community Colleges for the 1987-88 
academic year. 

The legislation directing the Commission to prepare 
this series of reports requests the three public sys- 

ERLC 



tems to provide information on the following aspects 
of this topic: 

• Employment, classification, and compensation of 
the faculty and staff by gender, ethnic, and racial 
categories: 

• Patterns of utilizationf f groups historically under- 
represented among different job categories com- 
pared with the availability of qualified members 
of those groups for different job categories: 

• Specific results of affirmative action programs in 
reducing the underrepresentation of specific 
groups; 

• Identification of strengths and inadequacies of 
current affirmative action programs, including in- 
adequacies resulting from budgetary constraints. 

Reports from the three systemwide offices provide 
the basis for the Commission comments that are pre- 
sented in this part of the report. Parts Two, Three, 
and Four of the report reproduce those documents as 
submitted. 



Preparation of the report 

Assembly Bill 605 directs the Commission to submit 
its findings by March 1 every two years. The system- 
wide ofilces urged the Commission to request of 
Assemblywoman Hughes, the author of the legisla- 
tion, an extension of the March 1 reporting deadline 
to June 1. The Commission agreed to do so, with the 
understanding that the segments would submit their 
reports to the Commission by March 1 in order to 
allow a thorough analysis of their data before the 
Commission forwarded their reports to the Legisla- 
ture. The Office of the Chancellor of the California 
State University forwarded its report on March 28. 
The Olfice of the President of the University of Cali- 
fornia submitted its document on April 26. The 
Chancellor's Offite of the California Community 
Colleges transmitted its report on May 23. 

The Chancellor's Office provided the reouested in- 
formation in the unique employment categories used 
by California's Community Colleges. In terms of fac- 
ulty, these categories are (1) Regular and Contract, 
and (2) Temporary and Part Time. In terms of staff, 
the categories are (1) Certificated Administrative, 



(2) Professional, (3) Classified Administrative, and 
(4) Classified Employees. 

The State University and the University of Califor- 
nia reported their information in the reporting 
scheme developed by the Federal Equal Employ- 
ment OpportuJiity Commission (EEO) in its survey 
form and its supplement referred to as EEO-6. x\ copy 
of these forms is reproduced in Appendix B on pages 
33-34 of this report along with the definitions em- 
ployed by the federal government for the relevant 
occupational sub-categories. For faculty, those cate- 
gories are (1) Tenured, (2) Tenure-Track, and (3) 
Other Faculty. Staff are categorized as (1) Execu- 
tive/Administrative/Managerial, (2) Professional/- 
Non-Faculty (3) Secretarial/Clerical (4) Technical/- 
Paraprofessional, (5) Skilled Crafts, and (6) Other. 



2. Each EEO occupational category is expansive. 
Because of these large aggregations, there is 
difficulty in determining and understanding the 
nature of changes in institutional staffing pat- 
terns during the last decade. For example, the 
**Professional/Non-Faculty" category includes stu- 
dent-service professionals, accountants, coaches, 
and librarians - a mixture of occupations that 
appear 1:0 have little in common. 

3. Finally, the report analyzes progress in the diver- 
sification of faculty and staff over the past de- 
cade, but as it suggests on pages 25-26, further 
examination is warranted in order to provide the 
basis for discussing future policy questions that 
are only suggested by these data. 



Limitations of the report 

The Commission's report has several limitations: 

1. It contains a retrospective analysis of trends in 
the diversification of faculty and staff over the 
last decade within the EEO occupational cate- 
gories. Although these categories have been con- 
sistent since 1977, collective bargaining agree- 
ments reached in 1981 at the California State 
University re-assigned staff whose positions were 
designed as confidential to the Executive/ Admin- 
istrative/Managerial category. As a conse- 
quence, interpretations of changes between 1977 
and 1987 in this category for this system is sub- 
ject to influence from this reclassification. 



Orgai.i;.ation of the Commission's comments 

On pages 7-24 of this report, the Commission identi- 
fies changes in the composition of faculty and staff of 
the State University, the University, and the Com- 
munity Colleges and discusses their affirmative 
action programs designed to increase faculty and 
staff diversity. 

On pages 25-26, the Commission offers five findings 
from these data and provides recommendations on 
the future reporting of information on the staff in 
postsecondary education. 

In the final section on pages 27-30, the Commission 
presents a prospectus for a study of faculty diversifi- 
cation that will analyze the factors related to diversi- 
fication in a manner designed to expand future State 
policy options in this area. 
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Composition of the Faculty and Staff 
in Each of the Three Segments 



THIS section of the report presents information on 
the composition of the professoriate and staff of each 
of the three public postsecondary segments for the 
1987-88 academic yeai^ and offers comments on the 
progress of each segment in designing and imple- 
menting strategies and programs to achieve greater 
diversity as the year 2000 approaches. It also dis- 
plays the corresponding figures for the 1977-78 year 
— the first year that the categories presently in use 
were established — :^ order to assess the extent to 
which the composition '^f these systems over the last 
decade has become more diverse in terms of ethnici- 
ty, race, and gender. The reports from the State Uni- 
versity and the University reproduced later in this 
document present information on the incremental 
changes in the intervening years. However, the pre- 
dominant patterns are most clear when viewed over 
the span of the entire decade, as illustrated here. 



Changes at the California State University 

Over the last decade, the composition of the student 
body of the California State University has become 
more diverse, as shown in Display 1 on pages 2-3 
above: 

• In 1977, less than 24 percent of the students at- 
tending the State University were from American 
Indian, Asian, Black, or Hispanic backgrounds; 
last fall, over 31 percent were from those back- 
grounds. 

• Although there was a numerical increase in each 
racial-ethnic category, the growth in Asian and 
Hispanic students is most noteworthy. The num- 
ber of Asian students attending the State Univer- 
sity nearly tripled, and their proportional repre- 
sentation approximately doubled. While less pro- 
nounced, the growth in the enrollment of students 
from Hispanic backgrounds is notable: Their num- 
ber nearly doubled during the decade, and their 



proportional representation reached the 10 j)er- 
cent level. 

• In contrast, the proportion of students who are 
from American Indian and Black backgrounds de- 
creased over the last ten years. 

• The presence of women students in the State Uni- 
versity increased in the last decade from 50.1 to 
54.5 percent. 

Progress among the faculty 

Racial-ethnic composition: While solid advances have 
been forthcoming in diversifying the student body of 
the State University, progress in changing the racial 
and ethnic composition of its academic workforce has 
been considerably slower. Display 2 on pages 8-9 il- 
lustrates the following changes that occurred from 
1977 to 1987: 

• In 1977, American Indian, Asian, Black, and His- 
panic faculty comprised 10.8 percent of the profes- 
soriate; faculty from these backgrounds accounted 
for 14.2 percent of the academic workforce in 
1987. Each of these groups increased their nu- 
merical representation in the professoriate, while 
Asian and Hispanic faculty enhanced their pro- 
portional representation in the total academic 
workforce. 

• Within the tenured ranks, there was an increase 
in the number and proportion of professors in each 
ethnic-racial category except Caucasians, whose 
proportional representation declined from 91 per- 
cent to 87.3 percent over the last ten years. 

• Within the tenure-track category, there was an 
increaseof 125 positions. Faculty from Asian, His- 
panic, and Caucasian backgrounds experienced 
growth in this rank, with the numerical and pro- 
portional representation of Asians far outstrip- 
ping the growth in other ethnic-racial categories. 
The proportional representation of Black faculty 
in this category decreased by nearly one-half, 
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DISPLAY 2 Number and Percent of Full-Time Faculty by Category, Gender, and Racial- 



\fen 



1977 



1987 



I977-I987 



Occupational 
Category 

Tenured Faculty 



Number 



Percent of 
Category 



Number 



Percent of 
Category 



Number 
Change 



Percent 
Change of 
1977 Base 



Note: Due to rounding, each column may not add to exactly 100.0 percent. 
Source: California Postsecondary Education Commission. 



1977 



Percent 
Number Category 



American Indian 


20 


0.3% 


31 


0.4% 


+ 11 


+55.0% 


3 


0.2% 


Asian 


364 


5.1 


478 


6.9 


+ 114 


+31.3 


52 


3.5 


Black 


127 


1.8 


163 


2.3 


+36 


+28.3 


45 


3.1 


Hispanic 


146 


2.0 


224 


3.2 


+78 


+53.4 


27 


1.8 


White 


6,540 


90.9 


6,056 


87.1 


-484 


-7.4 


1,343 


91.4 


Total 


7,197 


100.0 


6,952 


100.0 


-245 


-3.4 


1,470 


100.0 


ure Track Faculty 
















American Indian 


9 


0.8 


4 


0.4 


-5 


-55.6 


3 


0.6 


Asian 


69 


5.8 


163 


14.3 


+94 


+136.2 


28 


5.7 


Black 


63 


5.3 


35 


3.1 


.28 


-44.4 


43 


8.8 


Hispanic 


58 


4.8 


62 


5.4 


+4 


+6.9 


30 


6.1 


White 


998 


83.4 


874 


76.8 


-124 


-12.4 


386 


78.8 


Total 


1,197 


100.0 


1,138 


100.0 


-59 


-4.9 


490 


100.0 


er Faculty 


















American Indian 


7 


0.7 


1 


0.1 


-6 


-85.7 


5 


1.2 


Asian 


52 


5.2 


69 


9.5 


+ 17 


+32.7 


10 


2.3 


Black 


35 


3.5 


19 


2.6 


-16 


-45.7 


11 


2.6 


Hispanic 


48 


4.8 


32 


4.4 


-16 


-33.3 


20 


4.7 


White 


855 


85.8 


605 


83.3 


-250 


-29.2 


382 


89.3 


Total 


997 


100.0 


726 


100.0 


-271 


-27.2 


428 


100.0 


il Faculty 


















American Indian 


36 


0.4 


36 


0.4 


0 


0.0 


11 


0.5 


Asian 


485 


5.2 


710 


8.1 


+225 


+46.4 


90 


3.8 


Black 


225 


2.4 


217 


2.5 


-8 


-3.6 


99 


4.1 


Hispanic 


252 


2.7 


318 


3.6 


+ 66 


+26.2 


77 


3.2 


White 


8,393 


89.4 


7,535 


85.5 


-858 


-10.2 


2,111 


88.4 


Total 


9,391 


100.0 


8,816 


100.0 


-575 


-6.1 


2,388 


100.0 
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Ethnic Background at the California State University, Fall 1977 and Fall 1987 
Women Total 



1987 




1977-1987 


1977 


1987 


1977-1987 


lumber 


Percent of 
• Cate?gry 


N^umber 
Chantce 


Percent 
Change of 
1977 Base 




Percent of 
Category 


Number 


Percent of 
Cateeory 


Number 
Chanee 


Percent 
Change of 
1977 Base 


Q 




+6 


+200.0% 


23 


0.3% 


40 


0.5% 


+ 17 


+73.9% 


87 


5 0 


+35 


+ 67.3 


416 


4.8 


565 


6.5 


+ 149 


+35.8 




0,*x 


+ 14 


+31.1 


172 


2.0 


222 


2.6 


+50 


+29.1 






+29 


+ 107.4 


173 


2.0 


280 


3.2 


+ 107 


+61.8 


1,522 


87.8 


+ 179 


+ 13.3 


7,883 


91.0 


7,578 


87.3 


-305 


-3.9 


1,733 


100.0 


+263 


+ 17.9 


8,667 


100.0 


8,685 


100.0 


+ 18 


+ 0.2 


g 


n 7 


+2 


+ 66.7 


12 


0.7 


9 


0.5 


-3 


-25.0 






+ 14 


+50.0 


97 


5.7 


205 


11.3 


+ 108 


+111.3 


31 




-12 


-27.9 


106 


6.3 


66 


3.6 


-40 


-37.7 


32 


4 7 


+2 


+6.7 


88 


5.2 


94 


5.2 


+6 


+ 6.8 


564 


83.7 


+ 178 


+46.1 


1,384 


82.0 


1,438 


79.4 


+54 


+3.9 


674 


100.0 


+ 184 


+37.6 


1,687 


100.0 


1,812 


100.0 


+ 125 


+7.4 


4 


0 8 


r 

-1 


-20.0 


12 


0.8 


5 


0.4 


-7 


-58.3 


23 


4 5 


+ 13 


-130.0 


62 


4.5 


92 


7.5 


+30 


+48.4 


19 


3 7 


+ 8 


+72.7 


46 


3.2 


38 


3.1 


-8 


-17.4 


20 


3 9 


0 


0.0 


68 


4.8 


52 


4.2 


-16 


-23.5 


442 


87.0 


+60 


+ 15.7 


1,237 


86.8 


1,047 


84.8 


-190 


-15.4 


508 


100.0 


+80 


+ 18.7 


1,425 


100.0 


1,234 


100.0 


-191 


-13.4 


18 


0.6 


+7 


+63.6 


47 


0.4 


54 


0.5 


+7 


+ 14.9 


152 


5.2 


+62 


+ 68.9 


575 


4.9 


862 


7.3 


+287 


+49.9 


109 


3.7 


+ 10 


+ 10.1 


324 


2.8 


326 


2.8 


+2 


+ 0.6 


108 


3.7 


+31 


+40.3 


329 


2.8 


426 


3.6 


+97 


+29.5 


2,528 


86.7 


+417 


+ 19.8 


10,504 


89.2 


10,063 


85.8 


-441 


-4.2 


2,915 


100.0 


+527 


+22.1 


11,779 


100.0 


11,731 


100.0 


-48 


-0.4 
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from 6.3 percent to 3.6 percent during this time 
period. 

• While there was an overall decrease of 191 non- 
ladder faculty positions at the State University, 
since 1977, both the number and proportion of 
Asians increased in this category. 

Gender composition: In terms of the presence of 
women among the faculty in the State University, 
Display 2 indicates that positive changes have 
occurred: 

• In the total academic workforce, the percentage of 
women has increased from 20.3 to 24.8 percent 
since 1977. The number of women in each ethnic- 
racial group grew, with Caucasian women experi- 
encing the greatest numerical growth, although 
their proportional representation declined slight- 
ly among women faculty. 

• Women occupied 17 percent of the tenured profes- 
sorships in 1977 and 20 percent in 1987. The 
number of women in each racial-ethnic category 
increased, with the number of Caucasian women 
growing most dramatically. However, the propor- 
tional representation among women professors of 
Caucasians declined from 91.4 percent to 87.8 
over the last decade. 

• In the tenure-track rank, the proportional rep- 
resentation of women grew from 29 percent to 
37.2 percent since 1977. The number of women in 
all racial-ethnic categories, with the exception of 
Black females, increased. 

• The proportion of womon in the non-ladder ranks 
grew from 30 percent to 41.2 percent over the last 
ten years, with Asian, Black, and Caucasian wom- 
en sharing in this growth pattern. While Cauca- 
sian women experienced the largest numerical 
increase, their proportional representation de- 
clined. 

Progress among the staff 

Racial-ethnic composition: The staff of the State 
University has diversified ethnically and racially 
over the last decade, as demonstrated in Display 3 on 
pages 12-13: 

• In 1977, nearly 26 percent of the total staff work- 
force was from American Indian, Asian, Black, or 
Hispanic backgrounds, compared to 31.5 percent 
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in 1987, All racial-ethnic groups except Cauca- 
sians experienced growth in their numerical 
representation over the last decade, with the 
largest increases in the number and proportion of 
Asian and Hispanic staff members. 

• For the Executive/Administrative/Managerial 
classification, staff in all racial-ethnic categories 
increased their numerical representation in the 
workforce, although this change is accounted for, 
to some extent, by the reclassification of positions 
carrying the confidential designation to this cate- 
gory in 1981. While the number of Caucasian 
staff in this category showed the most growth, the 
proportional repreiientation of American Indian, 
Asian, Black, and Hispanic staff each more than 
doubled. As a consequence, these groups together 
increased their representation from 8.5 percent in 
1977 to 20.6 percent in 1987. 

• In the Professional/Non-Faculty category, the 
trend noted above, although less striking, was 
repeated. Each racial-ethnic category numerical- 
ly increased; proportionally, the combined pres- 
ence of American Indian, Adan, Black, and His- 
panic staff accounted for 26.7 percent of the clas- 
sification in contrast to 20.1 percent in 1977. 

• In the Secretarial/Clerical category, substantive 
numerical gains were noted only for Hispanic 
staff. However, because of the dramatic decline in 
the number of Caucasian staff in this classifica- 
tion, American Indian, Asian, and Black staff evi- 
denced a proportional increase. 

• In the Technical/Paraprofessional classification, 
all racial-ethnic groups increased their numbers 
and only the proportional representation of Cau- 
casians declined. 

Gender composition: Display 3 provides evidence 
that progress has been achieved with regard to 
greater representation of women in the staff work- 
force of the State University: 

• The proportion of women in the total staff work- 
force increased from 53.2 to 56.3 percent since 
1977, with the iiumber of women in every racial- 
ethnic category increasing. Only Caucasian wom- 
en declined in proportional representation in the 
total staff workforce. 

• There has been a dramatic growth in the number 
and proportion of women in the Executive/Ad- 




ministrative/Managerial classification, which is 
attributable, in large measure, to the reclassiH- 
cation discussed above. In 1977, less than 8 per- 
cent of staff in this classification were women, 
compared to 34.5 percent in 1987. While Cauca- 
sian women experienced the largest numerical 
growth, the comparative growth in the number of 
American Indian, Asian, Black, and Hispanic 
women is striking. In 1977, only seven women 
from these racial-ethnic categories were in this 
classification; by 1987, there were 176 of these 
women in the Executive classification. 

• The trend noted above, albeit less pronounced, is 
noted in the Professional/Non-Faculty classifica- 
tion. The proportion of women in this classifica- 
tion grew from 42.3 to 55.7 percent, with women 
in each racial-ethnic category increasing in num- 
ber. Asian and Hispanic women improved their 
representation among women in this category, 
while the opposite was true for Black women. 

• In the remaining classifications, women increased 
their proportional representation: In the Secre- 
tarial/Clerical category, the proportion of women 
increased from 91.7 to 93.7; in the Technical/Para- 
professionai category, the percentage of women 
grew from 45.8 to 54.2; and, for the ''Other Staff" 
category, the proportion of women expanded from 
15 to 19 percent. In each classification, the pro- 
portion of 'Caucasian women decreased and the 
percentage of Asian and Hispanic women grew to 
the greatest extent. 

Status of programs to diversify the faculty 

Utilizing institutional and State resources, the State 
University has developed and implemented two pro- 
grams designed to attract, retain, and promote indi- 
viduals from groups underrepresented on postsec- 
ondary faculties: 

• Forgivable Loan/Doctoral Incentive Programs: Be- 
gun in 1987, 60 students are participating in this 
program that identifies students in doctoral pro- 
grams to receive loans in the amount of up to 



$10,000 per year for three years to facilitate com- 
pletion of their dissertations. Upon receiving the 
dootorate, 20 percent of the loan is forgiven each 
year if the recipient becomes a faculty member at 
the State University. 

• Affirmative Action Faculty Development Program: 
This program provides resources for research, pub- 
lications, and release time to junior faculty in or- 
der to facilitate their retention and promotion. 
During the past ten years, over 1,600 awards have 
been provided through this program, and 80 per- 
cent of the participants have remained faculty 
members at the State University. 

Status of programs to diversify the staff 

The State University has initiated two programs to 
increase the number of staff from underrepresented 
backgrounds who are retained and promoted in the 
system: 

• Administrative Fellows Program: Since 1978, ten 
faculty and staff members per year who have in- 
dicated an interest in pursuing an administrative 
career were invited to participate in this program. 
Among the program activities are the develop- 
ment of mentorships with senior administrators 
and participation in administrative training 
workshops. Of the past participants, 62 percent 
have been promoted within the administrative 
ranks. 

• DisabledEmployees Assistive Device Program: De- 
signed to encourage the employment, retention, 
and promotion of disabled faculty and staff, this 
program provides special equipment and assis- 
tance services to meet the unique needs of disa- 
bled people. Approximately 200 faculty and staff 
each year receive services through this program 
that enables them to participate more fully in the 
academy. 
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DISPLAY 3 Number and Percent of Full-Time Staff by Category, Gender, and Racial- 



Men 



1977 



1987 



1977-1987 



Occupational 
Category 



Number 



Percent of 
Category 



Number 



Percent of 
Category 



Percent 
Number Change of 
Change 1977 Base 



Executive/Administrative/Managerial 



Note: Due to rounding, each column may not add to exactly 100.0 percent. 
Source: California Postsecondary Education Commission. 



1977 



Percent 
Number Cat egory 



American Indian 


0 


0.0% 


5 


0.3% 


+5 


n/a 


0 


0.0*^ 


Asian 


8 


1.8 


59 


3.9 


+ 51 


+637.5% 


1 


2.6 


Black 


14 


0.2 


137 


9.0 


+ 12o 




0 


too 

lo.2 


Hispanic 


12 


2.7 


104 


6.8 


+92 


+766.7 


1 


2.6 


White 


408 


92.3 


1,222 


80,0 


+814 


+ 199.5 


31 


81.6 


Total 


442 


100.0 


1,527 


100,0 


■1-1.085 


+245.5 


38 


100.0 


Professional/Non-Facultv 
















American Indian 


16 


1.1 


12 


0.8 


-4 


-25.0 


6 


0.5 


Asian 


63 


4.1 


111 


7,7 


+48 


+76.2 


68 


6.1 


Black 


116 


7.D 


tot 

131 


9.0 


-^15 


+ 12. y 


yy 


c5.o 


Hispanic 


113 


7.4 


142 


9.8 


+ 29 


+25.7 


51 


4.5 


White 


1,215 


79.8 


1.052 


72.7 


-163 


-13.4 


897 


80.0 


Total 


1,523 


100.0 


1,448 


100.0 


-75 


-4.9 


1,121 


100.0 


SecretariaL'Clerical 


















American Indian 


8 


1.8 


3 


1.0 


-5 


-62.5 


24 


0.5 


Asian 


27 


5.9 


32 


11.9 


+ 5 


+ 18.5 


302 


6.0 


Black 


63 


lo.o 


42 


15.6 


-21 


00 0 

-oo.o 


OQO 

oy2 




Hispanic 


47 


10.3 


39 


14.5 


-8 


-17.0 


505 


10.1 


White 


310 


68.1 


153 


56.9 


-157 


-50.6 


3,794 


75.6 


Total 


455 


100.0 


269 


100.0 


-186 


-40.9 


5,017 


100.0 


Technical/Paraprofessional 
















American Indian 


5 


0.4 


10 


0.8 


+5 


+ 100.0 


4 


0.4 


Asian 


63 


5.1 


119 


9.0 


+ 56 


+ 88.9 


67 


6.4 


Black 


61 


O.U 


OO 


D.o 




+ 0D. i 


55 


O.o 


Hispanic 


68 


5.5 


107 


8.1 


■^39 


+ 57.4 


43 


4.1 


White 


1,034 


84.0 


1,005 


75.9 


-29 


-2.8 


871 


83.8 


Total 


1,231 


100.0 


1,324 


100.0 


+93 


+7.6 


1,040 


100.0 


Other Staff 


















American Indian 


34 


1.1 


30 


1.4 


-4 


-11.8 


6 


1.1 


Asian 


222 


7.0 


214 


9.6 


-8 


-3.6 


26 


4.6 


Black 


509 


16.0 


352 


15.8 


-157 


-30.8 


165 


29.4 


Hispanic 


492 


15.5 


480 


21.6 


-12 


-2.4 


57 


10.2 


White 


1,924 


60.5 


1,145 


51.6 


-779 


-37.4 


307 


54.7 


Total 


3,181 


100.0 


2,221 


100.0 


-960 


-30.2 


561 


100.0 


Total Staff 


















American Indian 


63 


0.9 


60 


0.9 


-3 


-4.8 


40 


0.5 


Asian 


383 


5.6 


535 


7.9 


+ 152 


+39.7 


464 


6.0 


Black 


763 


11.2 


745 


11.0 


-18 


-2.4 


716 


9.2 


Hispanic 


732 


10.7 


872 


12.8 


+ 140 


+ 19.1 


657 


8.4 


White 


4,891 


71.6 


4,577 


67.4 


-314 


-6.4 


5,900 


75.9 


Total 


6,832 


100.0 


6,789 


100.0 


-43 


-0.6 


7,777 


100.0 
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Women 



1987 


1977-1987 


1977 


1987 


1977-1987 


Number 


Percent of 
Category 


Number 
Change 


Percent 
Change of 
1977 Base 


Number 


Percent of 
Cateeory 


Number 


Percent of 
Category 


Number 
Change 


Percent 
Change of 
1977 Base 


9 


1.0% 


+9 


n/a 


.0 


0.0% 


14 


0.6% 


+ 14 


n/a 


51 


6.3 


+ 50 


+ 5000.0% 


.9 


1.9 


110 


4.7 


+ 101 


+ 1122.2% 


73 


9.1 


+ 68 


+ 1360.0 


19 


4.0 


210 


9.0 


+ 191 


+ 1005.3 


43 


5.3 


+ 42 


+4200.0 


13 


r.7 


147 


63 


+ 134 


+ 1030.8 


630 


78.2 


+ 599 


+ 1932.3 


439 


91.5 


1 ,852 


79.4 


+ 1,413 


+321.9 


806 


100.0 


+ 768 


+2021.0 


480 


100.0 


2,333 


100.0 


+ 1,853 


+386.0 


14 


0.8 


+8 


+ 133.3 


22 


0.8 


26 


0.8 


+ 4 


+ 18.2 


169 


9.3 


+ 101 


+ 148.5 


131 


5.0 


280 


8.6 


+ 149 


+ 113.7 


138 


7.6 


+ 39 


+39.4 


215 


8.1 


269 


8.2 


+ 54 


+25.1 


158 


8.7 


+ 107 


+209.8 


164 


6.2 


300 


9.2 


+ 136 


+82.9 


1,345 


73.7 


+ 448 


+49.9 


2,112 


79.9 


2,397 


73.3 


+285 


+ 13.5 


1,824 


100.0 


+ 703 


+62.7 


2,644 


100.0 


3,272 


100.0 


+ 628 


+23.8 


29 


0.7 


+5 


+20.8 


32 


0.6 


32 


0.7 


0 


0 


295 


7.3 


-7 


-2.3 


329 


6.0 


327 


7.6 


-2 


-0.6 


382 


9.5 


-10 


-2.6 


455 


8.3 


424 


9.9 


-31 


-6.8 


576 


14.3 


+ 71 


+ 14.1 


552 


10.1 


615 


14.3 


+ 63 


+ 11.4 


2,744 


68.2 


-1,050 


-27.7 


4,104 


75.0 


2,897 


67.5 


-1,207 


-29.4 


4,026 


100.0 


-991 


-19.8 


5,472 


100.0 


4,295 


100.0 


-1,177 


-21.5 


16 


1.0 


+ 12 


+300.0 


9 


0.4 


26 


0.9 


+ 17 


+ 188.9 


138 


8.8 


+ 71 


+ 104.4 


130 


5.7 


257 


8.9 


+ 127 


+97.7 


137 


8.8 


+ 82 


+ 149.1 


116 


5.1 


220 


7.6 


+ 104 


+89.7 


152 


9.7 


+ 109 


+253.5 


111 


4.9 


259 


9.0 


+ 148 


+ 133.3 


1,122 


71.7 


+ 251 


+28.8 


1,905 


83.9 


2,127 


73.6 


+ 222 


+ 11.7 


1,565 


100.0 


+525 


+50.5 


2,271 


100.0 


2,889 


100.0 


^618 


+27.2 


2 


0.4 


-4 


-66.7 


40 


1.1 


32 


1.2 


-8 


-20.0 


40 


7.7 


+ 14 


+53.8 


248 


6.6 


254 


9.3 


*6 


+2.4 


153 


29.3 


-12 


-7.3 


674 


18.0 


505 


18.4 


-169 


-25.1 


101 


19.3 ■ 


- +44- 


+77.2 


549 


14.7 


581 


21.2 


+ 32 


+ 5.8 


226 


43.3 


-81 


-26.4 


2,231 


59.6 


1,371 


50.0 


-860 


-38.5 


522 


100.0 


-39 


-7.0 


3,742 


100.0 


2,743 


100.0 


-999 


-26.7 


70 


0.8 


+ 30 


+75.0 


103 


0.7 


130 


0.8 


+ 27 


+26.2 


693 


7.9 


+ 2<i9 


+49.4 


847 


5.0 


l,ZZo 


(.3 


+ ool 


+ 40. U 


883 


10.1 


+ 167 


+23.2 


1,479 


10.1 


1,628 


10.5 


+ 149 


+ 10.1 


1,030 


11.8 


+ 373 


+56.8 


1,389 


9.5 


1,902 


12.2 


+ 513 


+36.9 


6,067 


69.4 


+ 167 


+2.8 


10,791 


73.9 


10,644 


88.5 


-147 


-1.4 


8,743 


100.0 


+966 


+ 12.4 


14,609 


100.0 


15,532 


100.0 


+923 


+6.3 
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Changes at the University of California 

Over the last decade, the University of California 
has made significant progress in diversifying its stu- 
dent body, particularly at the undergraduate level, 
as Display 1 earlier illustrated: 

• In 1977, slightly more than 20 percent of its stu- 
dents were from American Indian, Asian, Black, 
or Hispanic backgrounds. In the fall of 1987, ap- 
proximately one-third of its students were from 
these backgrounds. 

• The extent of diversity is evident by the increase 
in the number and percentage of students from 
each of these categories attending the University, 
with more than a doubling of the enrollments of 
Asian and Hispanic students in the system. 

• The percentage of women at the University has 
increased in the last ten years by 4 percent to 
nearly half of the student body. 

Progress among the faculty 

Racial-ethnic composition: While less significant 
than the progress evidenced in diversification of the 
student body, the University has made slow 
advances in diversifying its faculty racially and 
ethnically, as shown in Display 4 on pages 16-17: 

• The total academic workforce became more di- 
verse in the last ten years. In 1977, American 
Indian, Asian, Black, and Hispanic faculty com- 
prised less than 12 percent of the academic work- 
force. In Fall 1987, 14.4 percent of the faculty 
were from these backgrounds. This growth is ex- 
clusively due to the increase in the number of 
Asian and Hispanic faculty, since the number of 
Black faculty declined in the last decade. 

• In the tenured ranks, while the number of Cauca- 
sians increased substantially, the number and 
proportion of American Indian, Asian, Black, and 
Hispanic faculty also increased. By 1984, these 
groups comprised nearly 1 1 percent of the tenured 
faculty category in contrast to their combined pro- 
portion of 8 percent in 1977. 

• On the other hand, the tenure-track classification 
showed the opposite trend. While the number of 
tenure-track positions at the University declined 
overall since 1977, the representation of Ameri- 
can Indian and Black individuals in this category 



suffered a disproportionate decrease. The propor- 
tional decline in Hispanic faculty at this level was 
slightly below that for the University as a whole. 
The representation of Asians in the tenure-track 
categorization experienced a 72.4 percent growth 
in the last ten years. 

• In the **Other Faculty" category that is comprised 
of all non-ladder positions, the number of these 
slots decreased overall at the University, with the 
percentage of American Indian and Black instruc- 
tors declining disproportionately. Both Asian and 
Hispanic representation in this category increas- 
ed in the last decade. 

Gender composition: In terms of the representation 
of women on the faculty. Display 4 presents figures 
indicating that the status of women has improved to 
some extent at the University: 

• Overall, women now comprise 22.5 percent of the 
academic workforce in contrast to 17.8 percent in 
1977. Increases in the number of Caucasian wom- 
en\ and to a less extent Asian and Hispanic fe- 
males, accounted for the overall progress of wom- 
en. 

• In the ranks of tenured faculty, the number of 
wdmen in all racial-ethnic categories more than 
doubled over the last decade, with Asian women 
experiencing better than a triple-fold increase. 

• There was a slight decline in the number of ten- 
ure-track positions occupied by women in the Uni- 
versity since 1977. Most of that decline occurred 
for Caucasian women. However, this decline was 
substantially less than the overall reduction of 
these positions resulting in an increased represen- 
tation of women in this category. The number of 
positions filled by Asian and Hispanic women ac- 
tually increased over the decade. 

• The "Other Faculty" category evidenced an over- 
all increase for women of 15.4 percent, with the 
majority of the numerical growth in the Cau- 
casian category but high proportional growth 
evidenced among Asian and Hispanic women. 

Progress among the staff 

Racial-ethnic composition: The staff workforce of 
the University has diversified over the last ten years 
in terms of the representation of individuals from 
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various racial-ethnic categorizes, as Display 5 on 
pages 18-19 illustrates: 

• In 1977, 30 percent of the staff workforce was 
composed of individuals from American Indian, 
Asian, Black, and Hispanic backgrounds. Ten 
years later, over 34 percent of the staC were from 
those backgrounds. While the number of individ- 
uals from each racial-ethnic category grow, with 
Caucasians experiencing the greatest numerical 
increase of 5,150, proportionally the representa- 
tion of Caucasians declined over the last decade. 
The proportion of staff who were Asian and 
Hispanic increased the most. 

• Changes in the staff categories of Executive/Ad- 
ministrative/Managerial and Professional/Non- 
Faculty are consistent with most of the overall 
staff trends in which the representation of indi- 
viduals in the workforce from American Indian, 
Asian, Black, and Hispanic backgrounds in- 
creased numerically and proportionally. Propor- 
tional growth was most striking in the Asian and 
Hispanic staff workforce. 

• The number and proportion of American Indian, 
Asian, Black, and Hispanic individuals in the Sec- 
retarial/Clerical classification grew since 1977, 
with the Asian and Hispanic categories experi- 
encing the largest proportional increase and Cau- 
casian representation declining. 

• In terms of all other staff classifications, Cauca- 
sians continued to be the numerical majority, al- 
though their proportional representation declined 
over the last decade. Proportionally, a similar 
trend was evidenced among Black staff. Asian 
and Hispanic staff increased in their numerical 
and proportional representation in this classifica- 
tion as well. 

Gender composition: Display 5 provides evidence that 
progress toward greater representation of women on 
the staJTis occurring in the University: 

• The number of women in the staff workforce in- 
creased by 7,691 in the last decade, while their 
percentage grew by 1.5 percent to 65.7. 

• There were 771 more women in the E.xecutive/- 
Administrative/Managerial classification in 1987, 
than in 1977, which represents growth from 28.6 
percent to over 46 percent. While the numerical 
growth was greatest among Caucasian women. 



each racial-ethnic category evidenced an increase 
- resulting in a proportionally more diverse mix 
of top women administrators. 

• A similar trend was observed within the Profes- 
sional/Non-Faculty classification, with the propor- 
tion of women increasing from 64.3 to 69.3 percent 
in the last decade. Caucasian women increased 
their numbers substantially, although all ethnic 
categories of women experienced growth. As a 
consequence, increasingly more diversity was ob- 
served among women in this category in 1987 
than in 1977. 

• More even division among men and women was 
evident in the Secretarial/Clerical classification 
in 1987 than in 1977. The proportion of women 
declined from 86.5 to 83.6 percent, although the 
number of females increased by 1,885 in compari- 
son to 944 for men. There was a numerical and 
proportional increase among all categories of men 
and women, except Caucasian women, in this 
classification. 

• The proportion of women in the Technical/Para- 
professional and "Other Staff" classifications de- 
clined. Howover, women staff in these classifica- 
tions became a more diverse group as the propor- 
tion of American Indian, Asian, Black and His- 
panic females increased in both categories. On 
the other hand, the number and proportion of 
Black and Caucasian women declined in these 
categories over the last decade. 

Status of programs to diversify the faculty 

Utilizing institutional and State resources, the Uni- 
versity has designed and implemented a set of pro- 
grams whose combined goal is to increase the num- 
ber of tenured professors from backgrounds histori- 
cally underrepresented in the academy. To achieve 
this goal, the programs are interwoven through the 
"pipeline" concept The first program is directed at 
students in the junior year of undergraduate school, 
and the final program in the pipeline is geared to- 
ward faculty one year from the start of the tenure 
appraisal process. A brief description of these pro- 
grams follows: 

• Graduate Outreach: Recruitment efforts at the 
University, State University, and out-of-state in- 
stitutions have encouraged and prepared 76 un- 
dergraduates to engage in the highly selective 
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DISPLAY 4 Number and Percent of Full-Time Faculty by Category, Gender, and 

Men 



1977 1987 1977-1987 1977 



Percent 

Occupational Percent of Percent of Number Change of Percent 

Category Number Category Number Category Change 1977 Base Number Category 

Tenured Faculty 



American Indian 


12 


0.2% 


13 


0.2% 


+ 1 


+8.3% 


1 


0.3% 


Asian 


216 


4.5 


312 


5.8 


+ 96 


+ 44.4 


10 


2.9 


Black 


59 


1.2 


90 


1.7 


+ 31 


+ 52.5 


8 


2.3 


Hispanic 


83 


1.7 


150 


2.8 


+ 67 


+ 80.7 


11 


3.2 


White 


4,431 


92.3 


4,856 


89.6 


+425 


+9.6 


313 


91.3 


Total 


4,801 


100.0 


5,421 


100.0 


+620 


+ 12.9 


.'.43 


100.0 



Tenure Track Faculty 



American Indian 


6 


0.5 


1 


0.1 


-5 


-83.3 


4 


1.2 


Asian 


58 


5.0 


104 


13.7 


+ 46 


+ 79.3 


IS 


5.4 


Black 


40 


3.5 


11 


1.4 


-29 


-72.5 


15 


4.5 


Hispanic 


63 


5.5 


39 


5.1 


-24 


-38.1 


14 


4.2 


White 


983 


85.5 


605 


79.6 


-378 


-38.5 


285 


84.8 


Total 


1,150 


100.0 


760 


100.0 


-390 


-33.9 


336 


100.0 


ir Faculty 


















American Indian 


25 


0.5 


4 


0.1 


-21 


-84.0 


10 


0.6 


Asian 


434 


8.7 


528 


12.7 


+94 


+ 21.7 


148 


8.7 


Black 


84 


1.7 


43 


1.2 


-36 


-42.9 


69 


4.1 


Hispanic 


113 


2.3 


121 


2.9 


+ 8 


+7.1 


44 


2.6 


White 


4,355 


86.9 


3,458 


83.1 


-897 


-20.6 


1,427 


84.0 


Total 


5,011 


100.0 


4,159 


100.0 


-852 


-17.0 


1,698 


100.0 



Total Faculty 



American Indian 


43 


0.4 


18 


0.2 


-25 


-58.1 


15 


0.6 


Asian 


708 


6.5 


944 


9.1 


+236 


+ 33.3 


176 


7.4 


Black 


183 


1.7 


149 


1.4 


-34 


-18,6 


92 


3.9 


Hispanic 


259 


2.4 


310 


3.0 


+ 51 


+ 19.7 


69 


2.9 


White 


9,769 


89.1 


8,919 


86.3 


-850 


-8.7 


2,025 


85.2 


Total 


10,962 


100.0 


10,340 


100.0 


-622 


-5.7 


2,377 


100.0 



Note: Due to rounding, each column may not add to exactly 100.0 percent. 
Source: California Postsecondary Education Commission. 




Racial-Ethnic Background at the University of California, Fall 1977 and Fall 1987 
Women Totel 



1987 



1977-1987 



1977 



1987 



1977-1987 



Percent 



Percent 





Percent of 


Number 


Change of 




Percent of 




Percent of 


Number 


Change of 


Number 


Cateeory 


Chanee 


1977 Base 


Number 


Cateeory 


Number 


Cateeory 


Chanee 


1977 Base 


3 


0.4% 


+ 2 


+200.0% 


13 


0.3% 


16 


0.3% 


+ 3 


+23.1% 


36 


5.0 


+ 26 


+260.0 


226 


4.4 


348 


5.7 


+ 122 


+54.0 


16 


2.2 


+ 8 


+ 100.0 


67 


1.3 


106 


1.7 


+ 39 


+ 58.2 


29 


4.0 


+ 18 


+ 163.6 


94 


1.8 


179 


2.9 


+ 85 


+90.4 


D4U 


00.4 


+ 6Z 1 


+ 1U4.0 


4, 1 44 




0,4jD 


0 J.4 


+ / 0£t 


+ LO,iS 


724 


100.0 


+ 381 


+111.1 


5,144 


100.0 


6,145 


100,0 


+ 1001 


+ 19.5 


0 


0.0 


-4 


-100.0 


10 


0.7 


1 


0.1 


•9 


-90.0 


27 


8.7 


+9 


+50.0 


76 


5.1 


131 


12.2 


+ 55 


+72.4 


13 


4.2 


-2 


-13.3 


55 


3.7 


24 


2.2 


•31 


-56.4 


19 


6.1 


+ 5 


+35.7 


77 


5.2 


58 


5.4 


-19 


-24.7 


OKI 


fil 1 

oi.i 






1 OAS 


00.0 










312 


100.0 


•24 


-7.1 


1,486 


100.0 


1,072 


100.0 


-414 


-27.9 


6 


0.3 


-4 


-40.0 


35 


0.5 


10 


0.2 


-25 


-71.4 


223 


11.4 


+75 


+50.7 


582 


8.7 


751 


12.3 


+ 169 


+29.0 


61 


3.1 


-8 


-11.6 


153 


2.3 


109 


1.8 


-44 


-28.8 


61 


3.1 


+ 17 


+38.6 


157 


2.3 


182 


3.0 


+ 25 


+ 15. a 


1,608 


82.1 


+ 181 


+ 12.7 


5,782 


86.2 


5,066 


82.8 


-716 


-12.4 


1,959 


100.0 


+ 261 


+ 15.4 


6,709 


lOP ^ 


6,118 


100.0 


-591 


-8.8 


9 


0.3 


-6 


-40.0 


58 


0.4 


27 


0.2 


-31 


-53.4 


286 


9.5 


+ 110 


+62.5 


884 


6.6 


1,230 


9.2 


+ 346 


+39.1 


90 


3.0 


-2 


•2.2 


275 


2.1 


239 


1.8 


-36 


-13.1 


109 


3.6 


+40 


+58.0 


328 


2.5 


419 


3.1 


+91 


+27.7 


2,501 


83.5 


+ 476 


+23.5 


11,794 


88.4 


11,420 


85.6 


-374 


-3.2 


2,995 


100.0 


+ 618 


+26.0 


13,339 


100.0 


13,335 


100.0 


.4 


+ 0.0 
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DISPLAY 5 Number and Percent of Staff by Category, Gender, and RaciaU 

Men., 

1977 1987 1977>1987 1977 



. Percent 
Occupational Percent of Percent of Number Change of Percent • 

Category Numb er Category Number Category Change 1977 Base Number Category 



Executive^Administrative/Managerial 



American Indian 


2 


0.2% 


3 


0.2% 


+ 1 


+50.0% 


0 


0.0* 


Asian 


23 


2.1 


52 


3.7 


+29 


+ 126.1 


7 


1.6 


Black 


63 


5.7 


7o 


5.4 


+ 12 


+ 19.0 


26 


5.8 


Hispanic 


30 


2.7 


62 


4 4 


+32 


+ infi 7 


a 


1.0 


White 


997 


89.4 


1,205 


86.3 


+ 208 


+20.9 


408 


91.3 


Total 


1,115 


100.0 


1,397 


100.0 


+282 


+25.3 


447 


inn 0 


Professional/Non-Faculty 
















American Indian 


21 


0.5 


17 


0.3 


-4 


49.0 


29 


0.4 


Asian 


401 


9.3 


682 


12.1 


+ 281 


+70.1 


938 


12.1 


Black 


199 


4.D 


2oo 


5.1 


+87 


+43.7 


340 


4.4 


Hispanic 


186 


4.3 


318 


5,7 


+ 132 


+71.0 


220 


2 8 


White 


3,508 


81.3 


4,322 


76.8 


+ 814 


+23.2 


6,240 


80 3 


Total 


4,315 


100.0 


5,625 


100.0 


+ 1,310 


+30.4 


7,767 


100 0 


Secretarial/Clerical 


















American Indian 


12 


0.5 


20 


0.6 


i-S 


+ 66.7 


115 


0.8 


Asian 


180 


8.1 


405 


12.8 


+ 225 


+ 125.0 


1,014 


7.1 


Black 


334 


1 C 1 


415 


lo.l 


■ O 1 

+81 


+24.3 


1,699 


12.0 


Hispanic 


265 


12.0 


395 


12.5 


+ 130 


+49 1 


1 213 


8 ^ 


White 


1,423 


64.3 


1,923 


60.9 


+ 500 


-35.1 


10,147 


71.5 


Total 


2,214 


100.0 


3,158 


100.0 


+ 944 


+42.6 


14,188 


100.0 


Technical/Paraprofessional 
















American Indian 


16 


0.6 


13 


0.5 


-3 


-18.8 


20 


0.7 


Asian 


191 


7.6 


370 


12.9 


+ 179 


+93.7 


197 


7.0 


SUck 


317 


IOC 




IOC 
12.5 


I A O 

+ 42 


+ 13.2 


626 


22.1 


Hispanic 


190 


7.5 


272 


8.5 


+82 


+43.2 




10 1 


White 


1,803 


71.6 


1,849 


64.6 


+46 


+2.6 


1,706 


60.2 


Total 


2,517 


100.0 


2,863 


100.0 


+ 346 


+ 13.7 


2,834 


100.0 


Other Staff 


















American Indian 


54 


1.0 


57 


1.1 


+3 


+5.6 


13 


0.7 


Asian 


270 


5.4 


518 


10.1 


+ 248 


+91.9 


98 


5.0 


Black 


1,178 


23.7 


1,110 


21.6 


-68 


-5.8 


895 


45.9 


Hispanic 


731 


14.7 


1,040 


20.3 


+309 


+42.3 


273 


14.0 


White 


2,745 


55.1 


2,403 


46.9 


-342 


-12.5 


669 


34.3 


Total 


4,978 


100.0 


5,128 


100.0 


+ 150 


+ 3.0 


1,948 


100.0 


Total Stair 


















American Indian 


105 


0.7 


110 


0.6 


+5 


+4.8 


177 


0.7 


Asian 


1,065 


7.0 


2,027 


11.2 


+ 962 


+90.3 


2,254 


8.3 


Black 


2,091 


13.8 


2.Z^5 


12.4 


+ 154 


+ 74 


3.586 


13.2 


Hispanic 


1,402 


9.3 


2,087 


11.5 


+ 685 


+4&.9 


1.997 


7.3 


White 


10,476 


69.2 


11,702 


64.4 


+ 1,226 


+ 11.7 


19,170 


70.5 


Total 


15,139 


100.0 


18,171 


100.0 


+3,032 


+20.0 


27,184 


100.0 



Note: Due to rounding, each column may not add to exactly lOO.O percent. 
Source: California Postsecondary Education Commission. 



Ethnic Background at the University of California, Fall 1977 and Fall 1987 

Women Total 

l?jS7 19774987 1977 1987 1977>I987 

Percent Percent 
Percent of Mumber Change of Percent of Percent of Number Change of 

Number Category Change 1977 Basie Number Category Number Category Change 1977 Base 



9 


0.1% 


47 


3.9 


82 


6.7 


41 


3.4 


1,039 


85.3 


1,218 


100.0 


57 


0.4 


1.864 


14.7 


650 


5.1 


549 


4.4 



9,549 75.4 
12,669 100.0 



134 0.8 

1,598 9.9 

2,208 13.7 

1.897 11.8 

10.236 63.7 

16,073 100.0 



29 1.0 

441 14.6 

535 17.7 

337 11.2 

1.679 55.6 

3.021 100.0 



12 0.6 

256 13.5 

622 32.8 

413 21.8 

591 31.2 

1,894 100.0 



241 0.7 

4,206 12.1 

4,097 11.6 

3,237 9.3 

23,094 66.2 

34,875 100.0 



■f-9 


n/a 


+40 


+ 571.4% 


+56 


+215.4 


+35 


+583.3 


+ 631 


+ 154.7 


+771 


+ 172.5 


+28 


+ 96.6 


+926 


+ 98.7 


+310 


+ 91.2 


+329 


+ 149.5 



+ 3,309 +53.0 
f4,902 +63.1 



+ 19 +16.5 

+584 +57.6 

+ 509 +30.0 

+684 ^56.4 

+89 +0.9 

+ 1,885 +13.3 



+9 +45.0 

+244 * 123.9 

-91 -14.5 

+52 +18.2 

-27 -1.6 

+ 137 +6.6 



-1 -7.7 

-158 +161.2 

-273 -30.5 

+ 140 +51.3 

-78 -11.7 

-54 -2.8 



+64 +36.2 

+ 1,952 +86.6 

+ 511 +14.2 

+ 1,240 +62.1 

+ 3,924 +20.5 

+ 7,691 +28.3 



2 


0.1% 


30 


1.9 


89 


5.7 


36 


2.3 


1,405 


89.9 


1,562 


100.0 



50 0.4 

1,339 11.1 

539 4.5 

406 3.4 

"9,748 80.7 

12,082 100.0 



127 0.8 

1,194 7.3 

2,033 12.4 

1,478 9.0 

11,570 70.5 

16,402 100.0 



36 0.7 

388 7.3 

943 17.6 

475 8.9 

3,509 65.6 

5,351 100.0 



67 1.0 

368 5.3 

2,073 29.9 

i,004 14.5 

3,414 49.3 

6,926 100.0 



282 0.7 

3,319 7.8 

5,677 13.4 

3.399 8.0 

29,646 70.0 

42.323 100.0 



12 


0.5% 


99 


3.8 


157 


6.0 


103 


3.9 


2,244 


85.8 


2,615 


100.0 


74 


0.4 


2,546 


13.9 


936 


5.1 


867 


4.7 



13,871 75.8 
18,294 100.0 



154 0.8 

2.003 10.4 

2,623 13.6 

2,292 11.9 

12,159 63 2 

19,231 100.0 



42 0.7 

811 13.8 

894 15.2 

609 10.4 

3,528 60.0 

5,884 100.0 



69 1.0 

774 11.0 

1,732 24.7 

1,453 20.7 

2,994 42.6 

7.022 100.0 



351 0.7 

6,233 n.8 

6,342 12.0 

5,324 10.0 

34,796 05.6 

53,046 100.0 



+ 10 +500.0% 

+69 +230.0 

+68 +76.4 

+67 +186.1 

+ 839 +59.7 

+ 1,053 +67.4 



+24 +48.0 

+ 1,207 +90.1 

+ 3iJ7 .-73.7 

+ 461 +113.5 

+4,123 +42.3 

+ 6,212 +51.4 



+27 +21.3 

+ 809 +67.8 

+ 590 +29.0 

+ 814 +55.1 

+ 589 +5.1 

+2,829 +17.2 



+6 +16.7 

+423 -r 109.0 

-49 -5.2 

+ 134 +28.2 

+ 19 +0.5 

+ 533 +10.0 



+2 *3.0 

+ 406 +110.3 

-341 -16.4 

+449 +44.7 

-420 -12.3 

+96 +1.4 



+ 69 +24.5 

t2,914 +87.8 

+ 665 +11.7 

+ 1,925 +56.6 

+ 5,150 +17.4 

+ 10,723 +25.3 



process of gaining admission to the academic 
graduate programs of the University through a 
summer internship experience. 

• Research Assistantship/Mentorship Program: 
Once admitted, 50 graduate students each year 
receive financial support and mentoring from 
University faculty in order to gain advanced 
research experience prior to the initiation of their 
dissertatir.r .^tudy. 

• Dissertation-Year Fellowships: Upon advance- 
ment to caiiuidacy, approximately 30 students 
each year receive a $12,000 stipend to complete 
their dissertations, at which time their curricu- 
lum vitae are distributed to University campuses 
selecting new faculty. 

• President's Fellowships: Support for post-doctoral 
study and research are available to approximate- 
ly 100 promising scholars who intend to pursue 
academic careers upon doctoral completion. 

• Targets of Opportunity for Diversity Program: By 
creating additional positions for this purpose, 66 
faculty from racial and ethnic backgrounds un- 
derrepresented in the professoriate and women 
have been appointed by the University at various 
ranks as of the 1985-86 year. 

• Faculty Development Program: Eighty junior fac- 
ulty receive support, release time, and mentoring 
by senior professors on research studies that may 
influence their tenure appraisal. 

These programs have been developed and imple- 
mented only in the last few years. As such, insuffi- 
cient time has elapsed to provide demonstrable evi- 
dence of their effectiveness. However, the identifica- 
tion of strategic points in the attainment of tenure 
and the design of responsive programmatic inter- 
ventions to affect progress through this path by indi- 
viduals from under represented backgrounds indi- 
cates the intention of the University to direct atten- 
tion to the issue of academic workforce diversifica- 
tion in the future. Further analysis of these pro- 
grams and their impact on the composition of the 
professoriate may provide valuable information on 
strategies that lead to greater diversification of post- 
secondary education. 
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Status of programs to diversify the staff 

The University has designed a series of programs 
whose combined goal is to attract, retain, and pro- 
mote staff members from underrepresented back- 
grounds: 

• Staff Affirmative Action Development Program: 
Campus-based training and development oppor- 
tunities are pro> ided for staff that take the form of 
career development workshops, educational schol- 
arships, technical skills programs, internships, 
and assessment activities. 

• Management Fellowship Program: Promising 
staff a'^e selected to receive mentoring from a 
senior management person, with the expectation 
that this experience will lead to the development 
of skills critical for promotional opportunities. 

Although designed to meet the myriad of needs in 
the University community for skill development and 
training, because of resource constraints, these pro- 
grams reach only a small proportion of the staff from 
underrepresented backgrounds for whom the pro- 
grams were developed. To further assist in the re- 
cruitment and advancement of these staff, additional 
analysis are required on the types of programs and 
resources needed. 



Changes at the California 
Community Colleges 

Progress has been achieved within the last decade in 
diversifying the student body of the California Com- 
munity Colleges, as Display 1 showed: 

• In 1977, 28.1 percent of the students attending 
these colleges were from American Indian, Asian, 
Black, and Hispanic backgrounds. Ten years la- 
ter, individuals from these backgrounds constitut- 
ed over one- third of the student body. 

• The number and proportion of Asian students 
doubled in the last decade. 

• Although less dramatic than the increase in Asian 
students, the number and proportion of Hispanic 
students increased considerably. 
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• On the other hand, the number of Black students 
attending the Community Colleges declined by 26 
percent, or by over 30,000 participants, between 
1977 and 1987. 

• The presence of women increased from 52.7 to 
57.2 percent in the last decade. 

As discussed on pages 4-5 above, the Chancellor's 
Office of the California Community Colleges sub- 
mitted information to the Commission utilizing oc- 
cupational categories appropriate to its system in 
this reporting cycle. Because these categories are 
different than those employed by the colleges in the 
past, comparable figures for 1977 are available only 
for the total faculty and staff categories. Conse- 
quently, Displays 6 and 7 on pages 22-23 provide 
subcategory information only for the 1987 year. 

Progress among the faculty 

Racial-ethnic composition: The advances of the Com- 
munity Colleges in diversifying their student body 
were mirrored, to a lesser extent, by changes in the 
racial and ethnic composition of their academic 
workforce. Display 6 at the top of pages 22-23 
presents information on the composition of the 
faculty of all 106 Community Colleges: 

• Over 14 percent of the total academic workforce of 
the Community Colleges consisted of faculty from 
American Indian, Asian, Black, and Hispanic 
backgrounds in 1987. 

• In 1987, a slightly larger proportion of the Regu- 
lar and Contract Faculty (15.5 percent), in con- 
trast to the part-time instructional staff (14.5 
percent) were from backgrounds historically un- 
derrepresented in the academy. Because full-time 
faculty are often recruited from the part-time 
ranks, the lack of part-time faculty from under- 
represented backgrounds is a matter of concern in 
terms of the capacity of the system to diversify its 
academic workforce in the future. 

• Numerically and proportionally, the presence in 
the Regular and Contract ranks of faculty from 
American Indian, Asian, Black, and Hispanic 
backgrounds increased in the ten years. In 1977, 
12.6 percent of this faculty rank were from 
underrepresented backgrounds; ten years later, 
the proportion grew to 14.5 percent, despite the 
loss of 1,567 positions among regular and contract 



faculty throughout the system. The number and 
proportion of Asian faculty grew most dramati- 
cally among the underrepresented populations. 

Gender composition: Positive changes occurred in 
the Community Colleges with respect to the pres- 
ence of women in the professoriate, as Display 6 
illustrates: 

• Women comprised over 41 percent of the total aca- 
demic workforce of the Community Colleges in 
1987. 

• There was greater representation of women in the 
temporary and part-time rank than among the 
regular and contract faculty in 1987. Nearly 44 
percent of the part-time faculty were women in 
contrast with 37 percent of the professors on 
contract. 

• The presence of women in contract positions in- 
creased from 32.7 percent to over 37 percent over 
the decade despite the overall decline of 9.3 per- 
cent in this faculty rank in the system. 

Progress among the staff 

Racial-ethnic composition: The staff of the Commu- 
nity Colleges diversified ethnically and racially dur- 
ing the last ten years, as the figures in Display 7 on 
the bottom of pages 22-23 demonstrate: 

• Increasingly, the total workforce grew in its. rep- 
resentation of American Indian, Asian, Black, and 
Hispanic staff members from 25,6 percent in 1977 
to nearly one-third in 1987 despite the loss of 
1,107 positions during this time period. While the 
number of staff from each of these racial-ethnic 
backgrounds grew, Asian and Hispanic numerical 
and proportional representation changed most 
significantly. 

• The staff category that was least diversified was 
the Classified Administrators, while the category 
of Classified Employees was most racially and 
ethnically heterogeneous in 1987. 

Gender composition: Enhanced representation of 
women was achieved among the staff of the Commu- 
nity Colleges, as seen in Display 7: 

• The presence of women in the total staff workforce 
grew from 53.3 percent in 1977 to 55.7 percent 
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DISPLAY 6 Number and Percent of Faculty by Occupational Category, Gender, and 

Regular and Contract Faculty 

1977 1987 I977»I987 

Percent 







rercent oi 




Percent of 


otumoer 




Racial-Ethnic Background 


Number 


Category 


Xumber 


Category 


Change 


1977 Base 


Americ^ui Indism 


10 






U.D /o 


+ 19 




Asian 


444 ' 


2.6 


599 


3.9 


+ 155 


34.9 


Black 


763 


4.5 


798 


5.2 


+35 


+4.6 


Hispanic 


853 


5.0 


891 


5.8 


+38 


+4.5 


White 


14,788 


87.4 


12,974 


84.5 


-1,814 


-12.3 


Total Faculty 


16.921 


100.0 


15,354 


100.0 


-1,567 


-9.3 


Gender 














Men 


11,389 


67.3 


9,658 


62.9 


-1,731 


-15.2 


Women 


5,532 


32.7 


5,696 


37.1 


+ 164 


•r3.0 


Total Faculty 


16,921 


100.0 


15,354 


100.0 


-1,567 


-9.3 



Note: Due to rounding* each column may not add to exactly 100.0 percent. 
Source: California Postsecondary Education Commission. 



DISPLAY 7 Number and Percent of Staff by Occupational Category, Gender, and Racial- 
Certificated Administrative Professional Classified Administrative 



1987 1987 1981 







Percent of 




Percent of 




Percent of 


Racial-Ethnic Backeround 


Number 


CateKory 


Number 


Cateeory 


N'umber 


Category 


American Indian 


16 


1.0% 


7 


0.4% 


5 


0.8% 


Asian 


58 


3.6 


176 


9.9 


25 


3.8 


Black 


169 


10.4 


194 


10.9 


45 


6.9 


Hispanic 


148 


9.1 


206 


11.6 


56 


8.6 


White 


1,233 


75.9 


1,195 


67.2 


517 


79.9 


Total Staff 


1,624 


100.0 


1,778 


100.0 


648 


100.0 


Gender 














Men 


1,150 


70.8 


859 


48.3 


411 


63.4 


Women 


474 


29.2 


919 


51.7 


237 


36.5 


Total Staff 


1,624 


100.0 


1,778 


100.0 


648 


100.0 



Note: Due to rounding, each column may not add to exactly 100.0 percent. 
Source: California Postsecondary Education Commission. 
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Racial-Ethnic Background at All California Community Colleges, Fall 1977 and Fall 1987 



Temporary and Part-Time Faculty Total Faculty 

1987 1987 

Percent of Percent of 

Number Category Number Category 

151 0.6% 243 0.6% 

978 3.9 1,577 3.9 

878 3.5 1,676 4.1 

1,354 5.4 2,245 5.6 

21,695 86.5 34,669 85.8 

25,056 100.0 40,410 100.0 



14,081 56.2 
10,975 43.8 
25,056 100.0 



23,739 58.7 
16,671 41.3 
40,410 100.0 



Ethnic Background at All California Community Colleges, Fall 1977 and Fall 1987 
Classified Employeas Total Staff 



1987 1977 1987 1977-1988 





Percent of 




Percent of 




Percent of 


Nunber 


Percent Change 


Number 


Category 


Number 


Category 


Number 


Category 


Change 


of 1977 Base 


114 


0.8% 


130 


0.7% 


142 


0.8% 


+ 12 


+9.2% 


1,115 


7.8 


907 


4.7 


1,372 


7.5 


+ 465 


+ 51.3 


1,587 


11.1 


1,983 


10.2 


1,995 


10.9 


+ 12 


+0.6 


2,058 


14.4 


1,963 


10.1 


2,468 


13.5 


+ 505 


+25.7 


19,420 


65.9 


4,468 


74.4 


12,365 


67.4 


-2,103 


-14.5 


14,294 


100.0 


19,451 


100.0 


18,344 


100.0 


-1,107 


-5.7 



5,703 
8,591 
14,294 



39.9 
60.1 
100.0 



9,080 
10,371 
19,451 



46.7 
53.3 
100.0 



8,123 
10,221 
18,344 



44.3 
55.7 
100.0 



-957 
-150 
-1.107 



-10.5 
-1.4 
-5.7 
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this past fall, despite the reduction of over 1,100 
positions. 

• The composition of the Certificated Administra- 
tors category was the least representative of wom- 
en, while the Professional classification was most 
heterogeneous in terms of gender. 

Status of programs to diversify the faculty 

The Fund for Instructional Improvement is designed 
to enhance the professional development of faculty 
in the Community Colleges. A goal of this program 
is the retention and promotion of faculty from un- 
derrepresented backgrounds within the system. 

In the past, the primary vehicle through which the 
Community Colleges diversified the academic work- 
force of the system was adherence to federal and 
State affirmative action procedures. An innovative 
approach that the Chancellor*s office plans to initi- 
ate in the future is the Affirmative Action Registry. 
Based upon an electronic bulletin board concept, a 
statewide network would be established to distrib- 
ute information on vacant positions and disseminate 



resumes of prospective applicants throughout the 
system. A proposal to develop and implement the 
registry will be presented to the Governor and Legis- 
lature in the future. 

• 

Status of programs to diversity the staff 

Two mechanisms exist in the Community Colleges 
to provide opportunities for staff mobility: 

• In the vocational education area, staff develop- 
ment to promote greater representation of women 
is part of program improvement activities. Staff 
who serve students from underrepresented back- 
grounds and those with disabilities are the pri- 
ority participants in these activities. 

• The Employer-Based Training Unit implements 
staff development activities through its Vocation- 
al Instruction and Career Counselor In-Service 
Training Program. Through this program, staff 
learn instructional strategies and career guidance 
techniques to improve their skills as well as coun- 
sel students more effectively. 
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Summary and Recommendations 



Summary of findings 

The faculty and staff in California's public colleges 
and universities are more diverse today than in 
1977. In that sense, change has occurred in terms of 
the presence on college and university campuses of 
American Indian, Asian; Black, and Hispanic pro- 
fessors and stafT as well as women. However, the 
changing composition of the State and the student 
bodies of these institutions intensifies the focus on 
the extent to which progress in diversifying the 
faculty and administration has been excruciatingly 
slow and the results small. Without substantial 
changes, the question remains: Can California, the 
first mainland State in which no one racial or ethnic 
group will be a majority of the residents by the year 
2000 and in which the population of women is 
growing, maintain its leadership position in the 
country economically, technologically, politically, and 
internationally? 

Within this general picture of concern, five major 
findings emerge from this report: 

1. Great similarity exists in the trends observed 
among the three public segments of higher edu- 
cation in the State in terms of changes in the 
composition of their academic and staff work- 
forces over the last decade. 

2. Among all racial-ethnic groups, the proportion of 
faculty and staff from Asian and Hispanic back- 
grounds increased the most. 

3. Of all the underrepresented groups. Black faculty 
and staff experienced less growth in all systems. 
Numerically and proportionally, the Black pres- 
ence declined in many areas of the academy. 

4. Women were more represented in the academic 
andstaff workforces of each segment in 1987 than 
a decade earlier. 

5. While the number of Caucasian women increased 
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to a greater extent than other categories of wom- 
en, the proportion of w<^men from underrepre- 
sented backgrounds proportionally increased to a 
greater extent. In particular, the change in the 
number and proportion of Asian women was note- 
worthy. 



Recommendations for the future 

Although this report satisfies the Commission's stat- 
utory reporting requirement by providing a picture 
of the ethnic and gender composition of the faculty 
and staff in the three segments, further analysis is 
needed to assess the extent to which an unique op- 
portunity exists to diversify the faculty and staff by 
the turn of the century, given the massive replace- 
ment efforts that are anticipated by the three public 
systems in order to replenish their professorial 
ranks. In particular, comprehensive information is 
necessary to guide policy discussions and develop 
statewide strategies to address the issues of faculty 
and staff diversification. 

To that end, the Commission recommends that: 

1. A project be initiated to study the issues sur- 
rounding faculty diversification, including but not 
limited to, the following variables: 

• Anticipated faculty hiring opportunities by vir- 
tue either of retirements or anticipated growth; 

• The pool of candidates presently available for 
these faculty positions by gender and racial- 
ethnic categories; 

• The pool of undergraduates and graduates ex- 
pecting to pursue academic careers; and 

• Institutional strategies that have r;.monstrat- 
ed a capacity to increase the future faculty pool. 

The details of this proposed project are presented 
on pages 27-28 in the next section of this report. 



2. Future reports in this series on postsecondary 
staffshould: 

• Continue to describe the composition of the 
staff in postsecondary education using the cate- 
gories specified by the Equal Employment Op- 
portunity Commission in its Higher Education 
Staff Information (EEO-6) Survey. Continuing 
to report information on this basis will provide 
the opportunity to identify trends and monitor 
change over time since these categories have, 
in the main, been consistent since 1975. Fur- 
ther, this requirement of the Federal Govern- 
ment ensures a standardization of information 
across systems that is helpful in developing a 
statewide picture of the composition of staff in 
postsecondary education in California. 

• Disaggregate the information in the EEO-6 re- 
ports into more meaningful classifications, par- 
ticularly with respect to the Executive/ Admin- 
istrative/Managerial and Professional Non- 
Faculty categories. The University of Cali- 
fornia and the California State University are 
prepared to provide staff information on the 
basis of their personnel systems that classify 
the staff according to function and level of re- 



sponsibility. Information based upon these sys- 
tems could supplement the heterogeneous and 
aggregated categories in the EEO-6 report in a 
manner that will provide greater clarity about 
the composition of their postsecondary educa- 
tion staff. 

• Examine staff career ladders with respect to 
progress in diversifying postsecondary educa- 
tion leadership in the State. Since diversifying 
the educational leadership ranks is a priority 
for California, an analysis of paths to executive 
and administrative positions is needed for three 
reasons: 

1. To identify strategic points along the paths; 

2. To identify existing practices, policies, and 
programs that enable individuals to progress 
along the path; and 

3. To develop State and institutional initiatives 
that will facilitate the movement of staff 
from underrepresented groups into educa- 
tional leadership positions. 

To this end, in the near future Commission staff will 
develop a prospectus for a study of career paths in 
postsecondary education. 
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Prospectus for a Study 
of Faculty Diversification 



Context of the study 

Recent estimates indicate that California's three 
public postsecondary systems will be engaged in a 
massive faculty hiring effort by the turn of the cen- 
tury due to retirements, expected growth, and 
changing workplace demands. The University ex- 
pects to hire 6,000 faculty members; the State Uni- 
versity anticipates seeking 8,000 new faculty; and 
the Community Colleges estimate a need for 9,800 
full-time faculty by the year 2,000. Taken together, 
the public postsecondary systems will be replacing 
approximately 64 percent of their current faculty 
within the next 12 years. Independent colleges and 
universities are in a similar situation. Because of 
the sheer numbers involved — a situation that will 
not occur again for roughly 30 years - the opportu- 
nity exists to develop a quality faculty that repre- 
sents the ethnic, racial, and gender diversity of Cal- 
ifornia. 

Diversifying the faculty is an increasingly impor- 
tant State policy goal as greater proportions of the 
undergraduate student body of postseco'^dary insti- 
tutions are of American Indian, Asian, Black, His- 
panic, and low-income backgrounds. Its significance 
is illustrated by the inclusion in the draft report of 
the Legislature's Joint Committee for the Review of 
the Master Plan for California Higher Education of 
Recommendation 33 **to double the number of mi- 
nority faculty and increase the number of women 
faculty by 50 percent by the end of the century** 
(1988, p. 76). The major questions to be answered 
with respect to this recommendation are: 

• What actions can the State continue or initiate to 
achieve this goal? 

• What policies can the State adopt that support the 
actions of the educational systems to diversify 
their faculty? 

• What State policies can influence the develop- 
ment of intersegmental cooperation among the 



public and independent systems to achieve this 
goal? 

Historically, the Commission has reported biennial- 
ly on the composition of the faculty in California's 
three segments of public higher education in accor- 
dance with statutor>- obligations beginning in 1975. 
While these reports have provided a picture of the 
faculty at a given point and monitored changes in 
the composition of the faculty over time, they have 
lacked a dynamic quality to guide the State in pro- 
gressing toward greater faculty diversity. 

This proposed study seeks to remedy that lack by de- 
veloping an analytical basis for recommendations 
regarding statewide planning to achieve this goal. 
Further, the project proposes to include independent 
colleges and universities in its analysis because of 
the important role that they piay in educating stu- 
dents at the baccalaureate and post-graduate levels. 



Purposes of the study 

The proposed study has five purposes: 

1. To analyze the future demand for faculty by dis- 
cipline and by system; 

2. To estimate the pool of candidates within the 
State and nation who are expected to be available 
for faculty positions by gender, racial-ethnic cate- 
gories, discipline, and system; 

3. To identify critical points in the process from 
graduate school admission through tenure ap- 
praisal that affect the composition of the faculty; 

4. To specify programs, practices, and policies that 
have demonstrated the capacity to enhance prog- 
ress in diversifying the faculty; and 
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5. To develop policy recommendations leading to 
progress in diversifying the faculty rather than 
compliance with statutory regulations. 



Components of the study 

The Commission will convene a technical advisory 
committee to assist in designing and conducting the 
study through their knowledge of the issues in- 
volved, informational sources, and existing pro- 
grams that have evidenced results with respect to 
faculty diversification. Members of this technical ad- 
visory committee will be appointed after consulta- 
tion with the Commission's Statutory Advisory Com- 
mittee. 

In line with the purposes listed above, the study will 
have five components: 

1. Through an analyses of factors that influence the 
demand for faculty, the Commission will develop 
projections of anticipated statewide needs by dis- 
cipline and by syscem. Among the factors that 
will be examined are: 

• Statewide demographic changes; 

• Fluctuations in the field that students choose to 
pursue; 

• Academic and non-academic workplace needs; 

• Potential expansion of postsecondary facilities; 

• Postsecondary enrollments; and 

• Faculty departures. 

2. The Commission will analyze the current avail- 
ability and anticipated availability of faculty can- 
didates, by racial-ethnic categories, gender, and 
discipline to meet statewide and system needs. 
This examination will include estimates of the 
supply of potential faculty available on the basis 
of knowledge about competition for members of 
the pool from within and outside of academia. 
Further, it will identify the various supply 
sources from which faculty are drawn - graduate 
programs, the private sector, other states - and 
the composition of these prospective pools. From 
this analysis, the Commission anticipates iden- 
tifying those disciplines in which present and 



foreseeable underrepresentation is a function of a 
small pool of candidates and those disciplines in 
which the pool is, or will be, more substantial. Fi- 
nally, this phase of the study will consider differ- 
ences in terminal degree qualifications for faculty 
among the systems as those differences affect esti- 
mates of availability. 

3. The Commission will identify critical points that 
affect progress through the pipeline from grad- 
uate school admission to tj^ granting of tenure for 
members of underrepresented groups. This aspect 
of the project will involve a review of relevant lit- 
erature and, if necessary, solicitation from current 
faculty as to strategies that can enhance diversity 
in the professoriate. 

4. The Commission will identify programs, policies, 
and practices both in California and elsewhere 
that enhance diversity within the faculty. In ad- 
dition to single-system efforts, interinstitutional 
and intersegmental programs that have demon- 
strated success in diversifying the faculty will be a 
focus in this aspect of the project. Upon identifica- 
tion, the Commission will disseminate informa- 
tion on these exemplary programs and practices. 

5. The Commission will develop policy recommen- 
dations based on the results from the study. These 
recommendations will focus on: 

• Short-term actions that could telescope the pro- 
cess, involving a minimum of ten years, to ex- 
pand the pool of women and American Indian, 
Asian, Black, and Hispanic candidates who are 
eligible for, and interested in, faculty positions; 

• Long-term solutions that will expand the pool 
of candidates, including support for developing 
and continuing programs at the pre-college and 
undergraduate levels that have demonstrated 
success in diversifying the professoriate; 

• The role of California's independent institu- 
tions in contributing to the pool of women and 
American Indian, Asian, Black, Hispanic can- 
didates who are available for faculty positions; 

• Institutional procedures that affect the selec- 
tion of qualified faculty members, plus strate- 
gies to be initiated that are sensitive to pres- 
sv^6 points among these procedures; and 
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♦ The creation of innovative approaches to diver- 
sifying the faculty, including appropriate re- 
ward and incentive structures that respond to 
faculty prerogatives and institutional values. 



Information requirements 

In order to conduct the study, information from 
several sources will be collected and analyzed: 

1. Estimates of demand 

As a part of their ten-year plans, the California 
State University and the University of California 
are developing estimates of their anticipated de- 
mand for faculty by discipline, and in some cases 
sub-disciplines, by campus. The Community Col- 
leges and the independent sector are planning to 
conduct similar analyses in the future. Access to 
these analyses will be helpful in creating state- 
wide estimates on expected opportunities to hire 
faculty. 

In addition to these estimates^ the Commission 
will obtain information on the following factors 
from the listed sources as well as other resources: 

• Demographic changes: 1980 Census of Popula- 
tion; Department of Finance's Population Re- 
search Unit; 

• Student interests: Commission data on enroll- 
ment by discipline; Higher Education Research 
Institute's Cooperative Institutional Research 
Program annual survey of freshmen; 

• Labor market: Employment Development De- 
partment; and Department of Labor analyses 
and "Workforce 2000" (Johnston, 1987); 

• Faculty departures: systemwide estimates; 

• Postsecondary enrollm2nts: systemwide and 
Commission estimates; and; 

• Expansion of postsecondary facilities: system- 
wide and Commission estimates. 




2. Analysis of supply 

The study will utilize information from a variety 
of sources to determine the potential pool of can- 
didates to take advantage of these hiring oppor- 
tunities. Information will be sought on: 

• Graduate enrollment nationwide: National Re- 
search Council; Office of Civil Rights; and the 
Integrated Postsecondary Education Data 
System (IPEDS) of the U.S. Department of Edu- 
cation, if accurate and reliable; 

• State enrollment projections: Department of Fi- 
nance's Population Research Unit; systemwide 
estimates; and 

• Flow of individuals, in both directions, between 
academia and the private sector: existing re- 
search literature. 

3. Identification of critical points in the process 
from graduate i^cAooZ application 
through tenure appraisal 

The strategy by which this aspect of the study is 
conducted will be determined in conjunction with 
systemwide offices. Through this collaboration, 
staff will seek to: 

• Interview members of Academic Senate Affir- 
mative Action Committees and other members 
of the Academic Senates' 

• Examine aggregated reports on the faculty 
search process that protect tae confidentiality 
of records; 

• Become more knowledgeable about peer review 
processes; and 

• Review the research literature on this aspect of 
the study. 

4. Identification of exemplary programs 
and practices 

This phase of the study will use information from 
various sources: 
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• The University of California in the Twenty- 
First Century (Justus, Freitag and Parker, 
1987), which provides a foundation for studying 
institutional practices, policies, and programs 
that have been developed nationwide to diver- 
sify the faculty; 

• Reports on the graduate student affirmative ac- 
tion programs of the University and State Uni- 
versity; and 

• A search of the literature on effective strategies 
to diversify the faculty. 



Relation to other Commission work 

In May, the Commission adopted Faculty and Grad- 
uate School Enrollment Planning as its second 
highest priority with regard to long-range planning. 
This proposed study will concentrate on the goal of 
diversification of the professoriate within the larger 
context of the Commission's long-range planning ac- 
tivities. 

The Commission will be conducting a study of inde- 
pendent colleges in California in which their contri- 
bution as doctorate-granting institutions will be 
examined. Information from that study will be help- 
ful to this project. 



Further, the Special Committee on Educational Eq- 
uity has recommended that the issue of faculty di- 
versity be considered the most important priority 
area for study by the Commission in pursuit of eq- 
uitable goals in the State. To that end,.the Commit- 
tee has recommended that the Commission launch a 
major study on this issue - a recommendation to 
which this prospectus responds. 



Schedule 

The proposed schedule for the study is as follows: 

September 1988: Commission adoption of the re- 
port. Diversification of the Faculty and Staff in 
California Public Postsecondary Education from 
1977 to 1987 y that includes this prospectus. 

October 1988 - October 1989: Collection and anal- 
ysis of information. 

June 1989: Progress report submitted to the Poli- 
cy Development Committee for information. 

March 1990: Draft report submitted to the Policy 
.Development Committee for review. 

May 1990; Draft report submitted to the Policy 
Development Committee and Commission for ac- 
tion. 
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Appendix A 



Education Code Section 66903.1 



The commission shall report to the Legislature and the Governor on March 1, 1986, and' 
every two years thereafter until, and including, 1990, on the representation and utiliza- 
tion of ethnic minorities and women among academic, administrative, and other em- 
ployees at the California State University, the University of California, and the public 
community colleges. To prepare this report, the commission shall collect data from each 
of these segments of public postsecondary education. The format for this data shall be the 
higher education staff information form required biennially from all institutions of 
higher education by the Federal Equal Employment Opportunity Commission, the col- 
lection of which is coordinated by the California Postsecondary Education Commission. 

(a) The higher education staff information form includes all the following types of data: 

(1) The number of full-time employees by job categories, ethnicity, sex, and salary 
ranges. 

(2) The number of full-time faculty by ethnicity, sex, rank, and tenure. 

(3) The number of part-time employees by job categories (including tenured, non- 
tenured or tenure track, and other nontenured academic employees), ethnicity, 
and sex. 

(4) The number of full-time new hires by job categories (including tenured, non- 
tenured or tenure track and other nontenured academic employees), ethnicity, 
and sex. 

(b) In addition to the above, the segments shall submit to the commission all the follow- 
ing: 

(1) Promotion and separation data for faculty and staff employees by ethnicity and 
sex for each of the two-year time periods beginning with 1977 to 1979. 

(2) Narrative evaluation examining patterns of underutilization of women and mi- 
nority employees among different job categories compared wsith the availability 
of qualified women and minorities for different job categories. 

(3) Narrative evaluation examining specific results of affirmative action programs 
in reducing underutilization of women and minorities. 

(4) Narrative evaluation of both strengths and inadequacies of current affirmative 
action programs, including inadequacies resulting from budgetary constraints. 

(c) For purposes of this section, minorities and ethnic minorities shall inc' ade those per- 
sons defined as such by rules and regulations of the Federal Equal Employment Op- 
portunity Commission. 

This section shall remain in effect until January 1, 1991, and as of that date is repealed. 
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Appendix B Higher Education Staff Information (EEO-S) 



.... COUAl CMPIOYMENT Of fORTUNlTY COMMISSION 

HIGHER EDUCATION STAFF INFORMATION (EEO-6) 

PubliciPrivM Insviuiions 9nd Csmpuses 



APPROVED BY 0MB 
NO 3046.0009 
EXPIRES 900/89 



DO NOT ALTER INFORMATION PW^^^CD IN THiS BOX 



FEDERAL AGENCIES 



Thii ii t }0tn1 r«quir»<T>«m o( EEOC tht 
Othcf (or Civil Rigms and ttm CfUm lor 
EducMKm StatiMict in tfit D«p«ftmtrK o( 
Educauon. too m« Offic« o( FMnl 
Contract Compfcanca Programs m tn« 
Oapanmanc o( tabor. Thaaa aQtnciac 
term tha H^grtar Education Raporting 
Commmaa. AH aurvay inqtiiHaa ahoutd 
ba diraciad lo thai committaa. 



RETURN ADDRESS 

Mail originil and thraa 
coptvs*o( thtf form to tha addrast 

shown by: 



HIGHER EDUCATION REPORTING COHMITTEE 
EEOC PROGRAM RESEARCH AND SURVEYS STAFF 
2401 E STREETa 
WASHINGTONa 0*C. 20507 



IDENTIFICATION 



A. INSTITUTION/CAMPUS OR SCHOOL lOMiT IF SAMC AS LA8EL) 
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2 C Ibaiwuii awa fH ft j i m Otab ji »yv»o— 
JL O S ar»i tt t^ n a»iw m tii M > 
4 G Otfiar 

iC Na mtfiT aarvfew *naM ar pontraatd 



do r« auoply tf of tfia Mfvioac r»ltMJ to tha operation cH thi« mcutution. piii M mdiCM «Men 
to ma mtuutcn. (Ej*maiM at aonaiod tatvioat an (ocufty m rtt^cut oottn tvrw doAMa 
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FULL-TIME FACULTY BY RANK AND TENURE 
(Only include employees reported in "TACUL TY" sections of report - PART II A) 
(H your insiitution has no Unuft program, pleast complmt lints a5'92 only) 
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5. PRIMARY OCCUPATIONAL ACTIVITY 



t. ExMUttve, Adminiftritive and Managerial 

Include all persons whose assignments rtqumprimary 
(and majof) responsibility for management of the institu- 
tioQ, or a customarily recognized department or subdivision 
ther^f. Assignments require the performance of woric 
directly related to management policies or general 
business operations of the institution department or 
subdivision, etc. It is assumed that assignments in this 
categoiy customarily and regulariy require the incumbent 
to exercise discretion and independent judgment, and to 
direct the woric of others. Repoft in this category all 
officers holding such titles as President, Vice President, 
Dean, Director, or the equivalent, as well as officers 
ubordinate to any of these administrators with such titles 
as Associate Dean, Assistant Dean, Executive Officer 
of academic departments ^department heads, or the 
equivalent) if their principal activity is administrative. 
NOTE: Supervisors of professional employees are in- 
cluded here, while supervisors of nonprofessional 
employees (technical, clerical, craft, and sendee/ 
maintenance) aie to be reported within the specific 
categories of the personnel they supervise. 

b. Facalty (Instruction/Research) 

Include all persons whose specific assignments custom- 
arily are made for the purpose of conducting instruction, 
research, or public service as a principal activity (or 
activities), and who hold academic^rank titles of professor, 
associate professor, assistant i»rofessor, instructor, 
lecturer, or the equivalent of any of these academic ranks. 
Report in this category Deans, Directors, or the 
equivalents, as well as Associate Deans, Assistant 
Deans, and executive officers of academic departments 
(chairpersons, heads, or the equivalent) if their principal 
activity is instructional, ho not include student teaching 
or research assistants. 

c. Professional Non-Facalty 

Include in this category persons employed for the 
primary purpose of performing academic support, student 
service and institutional support activities and whose 
assignments would require either college graduation or 
experience of such kind and amount as to provide a 
comparable background. Include employees such as 
librarians, accountants, personnel, counselors, systems 
analysts, coaches, lawyers, and pharmacists, for example. 

d Clerical and SecreUrial 

Include all persons whose assignments typically are 
associated with clerical activities or are specifically of a 
secretarial nature. Include personnel who are responsible 
for internal and external communications, recording and 



retrieval of data (other than computer programmers) 
and/or information and other paper work required in an 
office, such as bookkeepers, stenographers, clerk typists, 
office-machine operators, sutistical clerics, payroll clerks, 
etc. Include also sales clerks such as those employed full 
time in the bookstore, and library clerks who are not 
recognized as librarians. 

e. Techaieal and Paraprofeuloiial 

Include all persons whose assignments require specialized 
knowledge or skills which may be acquired through 
experience or academic work such as is offered in many 
2-year technical institutes, junior coUeges or through 
equivalent on-the-job training. Include computer pro- 
granuners and operators, drafters, engineering aides, 
junior engineers, mathematical aides, licensed practical 
or vocational nurses, dietitians, photographers, radio 
operators, scientific assistants, technical illustrators, 
;^d^cians (medical, dental, electrooic, physical sciences), 
and similar occupational-activity categories but which 
are institutionally defined as technical assignments. 

Include persons who perform some of the duties of a 
professional or technician in a supportive role, which 
usually require less formal training and/or experience 
normidly required for professional technical status. Such 
positions may fall within an klentifled pattern of staff 
development and promotion under a "New Careers" 
concept 

f. Skilled Craft 

Include all persons whose assignments typically 
require special manual skills and a thorough and 
comprehensive knowledge of the processes involved in 
the woric, acquired through on-the-job training and 
experience or through apprenticeship or other formal 
training programs. Include mechanics and repairers, 
electricians, stationary engineers, skilled machinists, 
carpenters, compositors and type-setters, upholsterers. 

g. Service/Maintenance 

Include persons whose assignments require limited 
degrees of previously acquired skills and knowledge and 
in which workers perform duties which result in or 
contribute to the comfort, convenience and hygiene of 
personnel and the student body or which contribute to the 
upkeep and care of buildings, facilities or grounds of the 
institutional property. Include chauffeurs, laundry and 
dry cleaning operatives, cafeteria and restaurant workers, 
truck drivers, bus drivers, garage laborers, custodial 
personnel, gardeners and groundskeepers, refuse col- 
lectors, construction laborers, security personnel. 



Source; EEOCForm22l. HigUr Education Staff Information(EEO'e) Instruction Booklet Washington, D.C.: Equal Employ- 
ment Opportunity Commission, n.d., p.7. 
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THE CALIFORNIA STATE UNIVERSITY 



Dr. Kenneth O'Brien 

Associate Director 

California Postsecondary Education 

Commission 
1020 Twelfth Street, Third Floor 
SacramentO/ CA 95814-3985 

Dear Ken: 

On November 20, 1987 you requested certain information examining 
women and minority employees and affirmative action programs in 
the California State University for your report on women and 
Minorities in California Punlic Postsecondary Education (AB 605). 
Responses were due March 1* 

Enclosed is our response to that request. We apologize for the 
lateness of our response. If there are any questions, please 
contact Tim Dong, Faculty and Staff Relations* 



OFFICE OFcW^CHANCELLOR 




BAKEKSFIELD • CHICO • D0M:NGUEZ HILLS - FRESNO • FULLERTON • HAYWARD • HUMBOLDT 
rOMONA ' SACRAMENTO - SAN BERNARDINO ■ SAN DIEGO • SAN FRANOSCO • SAN JOSE 




t I'A LONG BEACH • LOS ANGELES • NORTHRIDGE 
UiZij SAN LUIS OBISPO • SONOMA • STANISLAUS 



March 28/ 1988 




/Jphn M. Smart 
*^ice Chancellor 
University Affairs 



JMS:pfz 



cc: 




Dr. Caesar J. Naples 

Mr. Tim Dong 

Dr. David E. Leveille 




^^GOLDENSHOREt LONG BEACH* CALIFORNIA 90102-4275 
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INFORMAT'ON: (213)590.5506 



CALIFORNIA STATE UNIVERSITY 



EMPLOYMENT UTILIZATION OF ETHNIC MINORITIES AND WOMEN 

1985-1987 



Introduction 

The purpose of this report is to comply with the requirements of Section 
66903.1 of the Education Code (Assembly Bill 605, Hughes, 1985). That section 
requires the California State University to report to the California 
Postsecondary Education Commission, biennially, on representation and 
utilization of ethnic minorities and women employees in the CSU. The report 
presents an overview of the current work force, looking at faculty and staff 
employees. A summary of new hires, promotions and separations for the period 
1985-1987, and a discussion of the systemwide programs and efforts which have 
been instituted to support affirmative action progress are also presented. 

CSU Work Force l 

The current full-time work force of the CSU consists of 27,263 employees (see 
Table 1). Women comprised 42.76% (11,658) of the work force, and men 57.24% 
(15,605). Ethnic minorities are 24.05% (6,556) of the work force. The 
breakdown by specific minorities shows that 7.17% (1,954) are Blacks, 8.54% 
(2,328) are Hispanics, 7.67% (2,090) are Asians and 0.67% (184) are American 
Indians. Minority females are 11.24% (3,063) of the work force. Black 
females, Hispanic females, Asian females and American Indian females are 3.64% 
(992), 4.17% (1,138), 3.10% (845), and 0.32% (88) of the work force, 
respectively. 

From 1985 to 1987, the work force increased by 260 employees. The percentage 
of minorities increased from 22.86% to 24.05%, a numerical increase of 383 
minority employees. Females increased from 41.78% to 42.76%; this represented 
a numerical increase of 375 female employees. 

Total Faculty. 1 9 85 to 1987 

The current CSU full-time faculty numbers 11,731 (see Table 2). Women are 
24.85% of the full-time faculty, and ethnic minorities are 14.22%. Women were 
23.63% and minorities were 13.13% of the faculty in 1985. Blacks are 2.78% of 
the faculty, Hispanics are 3.63%, Asians are 7.35% and American Indians are 
0.46%. In 1985, Blacks, Hispanics and Asians were 2.54%, 3.34%, and 6.77% of 
the faculty, respectively. American Indians were 0.45% of the faculty in 1985 

Tenured Facultv . Approximately 74% of the full-time faculty are tenured (see 
Table 3). Among "the 8,685 tenured faculty are 19.95% women. Ethnics 
minorities are 12.75% of the tenured faculty, with 2.56% Blacks, 3.22% 
Hispanics, 6.51% Asians and 0.46% American Indians. Women and ethnic minority 
tenured faculty increased from 1985 to 1987. In 1985, women were 19.29% and 
minorities were 11.99%. 



I Data are from EEO-6 Reports dated October 31 of the indicated year. 
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Tenure-tra ck Faculty . Tenure-track faculty also showed increases for women 
and ethnic minorities from 1985-1987 (see Table 4). The percentage of women 
increased to 37.20% from 33.57% in 1985; the percentage of minorities 
increased from 18.37% to 20.64%. The percentages of the specific minorities 
in the tenure^track faculty are 3.64% Blacks, 5.19% Hispanics, 11 .31% Asians, 
and 0.50% American Indians. All of the percentages of women and ethnic 
minorities are greater in the tenure-track than the tenured ranks. 

Tenured a nd Tenure-track Faculty . The combined tenured and tenure-track 
faculty totaled 10,497, Increasing by 154 from 1985 to 1987 (see Table 5). 
Women in the permanent faculty increased from 21.39% to 22.93% from 1985 to 
1987. Ethnic minorities had an Increase to 22.93%, Blacks Increased to 2.74%. 
Hispanics to 3.56%, Asians to 7.34% and American Indians to 0.47%. 

Lecturers . Lecturers are 1234 of the full-time faculty in the CSU (see Table 
6). They Include 41.17% women and 15.15% minorities. Blacks are 3.08% of the 
lecturers; Hispanics are 4.21%, Asians are 7.46% and American Indians are 

0. 41% of the lecturers. From 1985 to 1987, the number of lecturers decreased 
by 144. Blacks, Asians, American Indians and Women decreased numerically by 

1, 13, 3, and 50, respectiyely. Hispanics gained two lecturers. Women, 
Blacks and Hispanics gained slightly in percentages, but Asians and American 
Indians had slight decreases. 

Total Faculty. 1975 to 1987 

Over the 12-year period from 1975 to 1987, the CSU faculty Increased by 304 
members (see Table 7). Women faculty increased from 20.25% to 24.85%. Ethnic 
minorities increased from 9.97% in 1975 to 14.22% in 1987. Most of that 
increase was due to an increase in Asian faculty. Black and Hispanic faculty 
increased slightly but American Indians decreased slightly. 

Tenured Faculty . The tenured faculty increased by 602 members Vom 1975-1987 
(see Table 8). Women tenured faculty Increased from 16.12% to 19.95%, and 
ethnic minorities increased from 7.08% to 12.75%. All ethnic groups showed 
increases. Blacks increased to 2.56% from 1.47%, Hispanics to 3.22% from 

I. 53%, Asians to 6.51% from 3.64% and American Indians to 0.46% from 0.43%. 

Tenure-track Faculty . The number of tenure-track faculty decreased by 314 
members from 1975-1987 (see Table 8). Despite the decrease in the number of 
tenure-track faculty, there are 44 more women tenure-track faculty in 1987 
than in 1975. The percentage of women faculty in 1975 was 29.63%, in 1987, t 
is 37.20%. Ethnic minorities increased from 17.36% of the tenure-track 
faculty in 1975 to 20.64% of the tenure-track faculty in 1987. Howeycr, three 
of the ethnic minority groups showed decreases numerically and in percentage 
points. Blacks decreased by 65 faculty members and went from 6.16% to 3.64%. 
Hispanics decreased by 31 faculty and dropped from 5.88% to 5.19%. American 
Indians decreased by 2 faculty m'-nbers to a percentage yalue of 0.02% in 
1987. Only Asians showed Increases numerically and In percentage points. 
Asians gained 103 tenure-track faculty members and increased from 4.80% to 

II. 31%. 
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Tenured an d Tenure-track Faculty . The combined tenured and tenure-track data 
from 1975 to 1987 show the effects of the predominance of the number of 
tenured faculty among the permanent faculty (see Table 9). All groups showed 
increases. Women increased from 18.93% to 22.93% and ethnic minorities 
increased from 9.22% to 14.11%. Asians and Hispanics had the greatest 
increases, while Black and American Indians has smaller increases. 

Lecturers. The number of lecturers in the CSU decreased by 16 from 1975 to 
1987 (see Table 9). Women gained numerically and in percentage points, adding 
127 lecturers and increasing from 31.28% to 41.17%. Total minorities 
decreased, going from 16.26% in 1975 to 15.15%. Blacks, Hispanics and 
American Indians showed decreases, while Asians showed an increase in 
percentage points. 

Staff Employees bv EEO-6 Categories. 1985 to 1987 

The CSU full-time staff numbers 15,532 in 1987, representing an increase of 
250 staff members from 1985 (see Table 10). Women are 8,743 or 56.29% of the 
staff employees, a slight increase from 1985. Ethnic minorities are 4,888 or 
31.47% of the staff, increasing slightly from 1985. Ble.cks are 10.48% of the 
staff employees, Hispanics 12.25%, Asians 7.91*, and American Indians 0.84%. 

Executives. Administrators and Managers . This category has 2333 employees 
(see Table 11); 34.55% of the Executives, Administrators and Managers category 
are women. Ethnic minorities are 20.62% of this category, with 9.00% Blacks, 
6.30% Hispanics, 4.71% Asians, and 0.60% American Indians. From 1985 to 1987, 
women and ethnic minorities showed slight increases in this category. 
Hispanics and American Indians,, however, showed slight decreases. 

Professional Non-Facultv . The Professional Non-Faculty category: has 3272 
employees (see Tabli3 12). Women are 55.75% of this category and ethnic 
minorities are 26.74% of the category. Women and ethnic minorities increased 
from 1985 to 1987. All the minority groups experienced increases except for 
American Indians, who decreased slightly. 

Secretarial /Clerical . The Secretarial /CI erica! category has 93.74% women (see 
Table 13). Ethnic minorities are 32.55% of the category, with 9.87% Blacks, 
14.32% Hispanics, 7.61% Asians and 0.75% American Indians. Changes from 1985 
to 1987 are slight, with Hispanics and Asians showing larger increases. 
American Indians and women decreased slightly. 

Technical /Paraprofessional . Women and all ethnic minorities showed increases 
in this category fro.n 1985 to 1987 (see Table 14). Women are 54.17% of the 
category, increasing from 52.93% in 1985. Total minorities increased from 
25.05% to 26.38%. Blacks, Hispanics, Asians and American Indians all had 
small increases. 
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Skilled Crafts. Out of 811 employees in' this category, 1.36% or 11 employees 
are women (see Table 15). Minorities are 32.92% of the Skilled Crafts 
employees, a slight increase over 1985. Blacks are 9.49%, decreasing slightly 
from 9.56% in 1985. Hispanics are 15.54% of this category, increasing from 
14.04% in 1985. Asians and American Indians increased slightly to 6.54% and 
1.36%, respectively. 

Service/Ma intenance . This category has 1,932 employees; 26.45% are women and 
57.19% are ethnic minorities (see Table 16). Blacks comprise 22.15% of this 
category and Hispanics are 23.55% of this category. Asians and American 
Indians are 10.40% and 1.09% of this category, respectively. Minorities are 
57.19% of the employees in this category. Women and minorities increased 
slightly from 1985 to 1987. Hispanics, Asians and American Indians had small 
gains, but Blacks showed a slight decrease from 1985 to 1987. 

Staff Employees. 1975-1987 

Because of changes in the definitions of the EEO-6 categories imposed by HEERA 
In 1984, comparisons of the individual EEO-6 categories from 1975 to 1987 are 
not meaningful. However, the total number of staff employees in 1975 and 1987 
can be meaningfully compared by sex and ethnicity. Staff employees increased 
by 1136 to 15,532 from 1975 to 1987. Women employees increased from 51.30% to 
56.29%. Ethnic minorities increased from 24.16% to 31.47%. Hispanics and 
Asians had the largest increases, while Blacks increased slightly and American 
Indians decreased slightly. 

Summary 

Increases in women and ethnic minorities continue at a steady pace. Women 
faculty had the second largest percentage point gain for a two-year period 
since data were collected in 1975. Minority faculty made the largest 
percentage point gain since 1975. Minority faculty showed gains in tenured 
and tenure-track categories; there was a slight reduction of minorities in the 
lecturer category, however. The total staff also showed increases in women 
and ethnic minorities. Blacks, however, decreased slightly in the two-year 
period. 1985-1987. 

New Hires. Promotions and Separations. 1985-1987 

This section presents the hiring, promotion and separation transactions for 
full-time employees which had occurred in the CSU between 1985 and 1987. The 
data include all full-time employees hired for any length of time during that 
period. Furthermore, each hiring and separation activity generated by the 
same employee during that time are counted each time. 

New Hires . The hiring activity in the CSU for the two years, 1985 to 1987, is 
summarized in Table 18. There were 3733 new hires of faculty made in that 
period. Lecturer accounted for 67.187. of the hiring activity. Tenured and 
tenure-track faculty hiring activity accounted for 6.21% and 26.60% of the 
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faculty hiring. Women were 35.76% of the new faculty hires and minorities 
were 17.09% of the new hires. Women and minorities were hired in greater 
proportion than in the current work force in all categories except for women 
in tenured hires. 

The new hire activity for staff totaled 4,809 transactions. Women accounted 
for 61.63% of the new hire activity. Minorities figured in 31.50% of the new 
hires. Both percentages are greater than the percentages of women and ethnic 
minorities in the current work force. 

Promot i on ?- The promotion activity for 1985-1987 is summarized in Table 19. 
There were 531 promotions of faculty to the rank of full professor. Of the 
531, 27.30% were women. Ninety-six minority faculty members were promoted to 
full professor, 18.08%. One hundred ninety-three faculty members were 
promoted to associate professor. Among them were 40.93% women and 14.51% 
minorities. Both values are comparable to the proportion of women and 
minorities in the current tenure-track faculty. 

There were 2477 promotional opportunities for staff during 1985-1987. Women 
were promoted in 68.75% of the instances and minorities were promoted in 
30.12% of the instances. Each value exceeds the proportion of women or 
minorities in the current work force. 

Separations . There were 3,422 instances of separation by faculty (see Table 
20). Women separated in 20.66% of the occasions and minorities separated in 
1 0.70% of the instances. Tenured faculty accounted for 63.55% of the 
separations. 

Separation activity over the years 1985-1987 occurred 3746 times for staff. 
Women were separated in 61.18% of the instances and minorities were separated 
in 28.94% of the instances. The separation rates reflect the proportion of 
women and minorities in the staff. 

Svstemwide Affirmative Action Pro<;r ams 

Affirmative action programs in the CSU are implemented on the campuses by the 
campus affirmative action officers and by various staff in faculty and staff 
personnel offices. The individual campuses develop affirmative action 
programs to conform to the requirements of federal and state laws and the 
regulations of the Board of Trustees. The campuses also have affirmative 
action programs which are especially tailored to the needs of the specific 
campus. Systemwide programs were developed to meet affirmative action needs 
which are more effectively implemented through the Chancellor's Office. Four 
systemwide programs to be discussed are the Administrative Fellows Program, 
the Affirmative Action Faculty Development Program, the Disabled Employees 
Assistive Device Program and the Forgivable Loan/Doctoral Incentive Program. 

The Administrative Fellows Program . The Administrative Fellows Program was 
developed to provide administrative training to ethnic minority and women 
faculty and staff through mentor relationships and training workshops. Up to 
12 full-time CSU faculty and staff members are selected by a systemwide 
committee from applicants nominated by the presidents of the campuses. The 
chosen applicants are matched with CSU senior administrators, who agree to 
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serve as mentor to the Administrative Fellows for an academic year/ The 
mentors provide guidance as well as opportunities to be actively Involved In 
administration of campus programs* Throughout the year, the fellows attend 
workshops which provide additional training on various aspects of higher 
education administration- 

The program began in the 1978-79 academic year and is now In Its tenth year* 
It has been effective In Increasing the pool of ethnic minority and women 
administrators In the CSU* A total of 130 CSU employees have been served by 
this program; 58% (75) of the fellows have been faculty members and 42% (55) 
have come from staff positions. Of the 120 participants, not Including this 
year's group, 74, or 62%, have attained upward mobility In academic 
administration. Three associate vice presidents, 1 assistant vice president, 
8 deans, 12 associate deans, and 2 assistant deans currently m the CSU are 
former fellows. 

The Affirmative Action Faculty Development Program . The Affirmative Action 
Faculty Development Program has also been in place since 1978. The program 
has the purpose of providing support to ethnic minority and women faculty to 
enhance their opportunities for retention and promotion. Program funds, 
currently slightly over $ 1,000,000 per year, are allocated to campuses to 
fund research and career development proposals. Campuses make awards in 
varying amounts for assigned time to perform research or to prepare 
manuscripts for publication, research assistant support, and travel to present 
papers at scholarly meetings. Over 1600 awards have been made to faculty 
members over the 10 years of the program. Lacking appropriate comparison 
groups, it is difficult to assess definitively the effects of the program 
except through testimonial reports. However, greater than 80% of the program 
participants are still employed by the CSU. 

The Disabled Employees Assistive Device Program . The program encourages the 
hiring and retention of disabled faculty and staff employees by providing 
funds for adaptive equipment (e.g., special chairs, computer enhanced 
displays) and auxiliary assistance services (e.g., readers. Interpreters). 
This program was Initiated in 1980-81 and has a current budget of $275,000 per 
year, with the increase of $75,000 added jusl* this budget year. The program 
currently serves approximately 200 faculty and staff a year. The pattern of 
rucuests for assistance has been changing so that requests for auxiliary 
assistance has grown to 47% of the total funds requested; In 1981-82, 13% of 
the requests were for auxiliary assistance. Thirty-six percent of the 
requests for assistance are now repeat requests from the previous year. These 
patterns of requests may indicate that some disabilities may be * -^coming more 
debilitating as the CSU work force ages. The needs served by t(n:> program may 
Increase over the next few years. 

The Forgivable Loan/Doctoral Incentive Program 

This program, funded by the Lottery Revenue Budget at $ 500,000 per year for 
three years, is to Increase the effectiveness of recruitment of minorities and 
women to the CSU faculty. Doctoral students In disciplines which are 
underrepresented by minorities and women In the CSU are selected to receive 
loans of up to $10,000 per year for up to three years to assist them In 
completing their doctoral studies. Upon completion of their doctorates, If 
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the students become full-time faculty members in the CSU, their loans will be 
forgiven at the rate of 201 per year for 5 years. The program was initiated 
in 1987 with 50 awards. The response from the campuses was overwhelming, a 
total of 269 doctoral students were sponsored by faculty members for this 
program. As a result of the high level of interest in the program, the 
program was augmented by $100,000 to increase the number of student funded to 
60. Because of the importance of the program for increasing the diversity of 
the CSU faculty, an augmentation to fund 40 more doctoral students will be 
requested from the 1988-89 Lottery Revenue Fund. 



TABLE 1 



TOTAL CSU EMPLOYEES, 1985-1987 
BY SEX AND ETHNICITY 



TOTAL 



1985 
FEMALES MALES 



1987 



WHITE 

BLACK 

HISPANIC 

ASIAN 

AH. IND. 

TOT. HIN. 

TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



20830 
77.14 

1913 
7.08 " 

2169 
8. 03 

1909 
7.07 

182 
0.67 

6173 
22.86 

27003 
100. 00 



TOTAL FEMALES MALES 

======== S==S3SSS SSBSSaSS 



8488 
31. 43 

951 
3. 52 

1014 
3. 76 

748 
2.77 

82 
0. 30 

2795 
10. 35 

11283 
41. 78 



12342 
45.71 

962 

3. 56 

1155 

4. 28 

1161 
4. 30 

100 
0. 37 

3378 
12.51 

15720 
58. 22 



20707 
75. 95 

1954 
7. 17 

2328 
8.54 

2090 
7.67 

184 
0.67 

6556 
24.05 

27263 
100. 00 



8595 
31. 53 

992 
3.64 

1138 
4. 17 

845 
3. 10 

88 
0. 32 

3063 
11.24 

11658 
42.76 



12112 
44. 43 

962 
3. S3 

1190 
4.36 

1245 
4.57 

96 
0.35 

3493 
12.81 

15605 
57.24 
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TABLE 2 



TOTAL CSU FACULTY, 1985-1987 
BY SEX AND ETHNICITY 



ERIC 



TOTAL 

a s « 8SSS I 



1985 
FEMALES HALES 



1987 



TOTAL FEMALES MALES 

sac5 = = ss tsummmuum ummnumnt 



WHITE 



BLACK 



HISPANIC 



ASIAH ' 



AM. IND. 



TOT. MIN. 



TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



10182 
86. 87 

298 
2.54 

392 
3.34 

794 
6.77 

55 
O. 47 

1539 
13. 13 

11721 
100. 00 



2432 
20.75 

95 
0. 81 

92 

0. 78 

137 

1. 17 

14 
0. 12 

338 

2. 88 

2770 
23.63 



7750 
66. 12 

203 
1. 73 

300 
2.56 

657 
5.61 

41 

0. 35 

1201 
10.25 

8951 
76. 37 



10063 
85. 76 

326 
2.78 

426 
3. 63 

862 
7.35 

54 
0.46 

1668 
14.22 

11731 
100.00 



2528 
21. 55 

109 
0. 93 

108 

0. 92 

152 

1. 30 

16 
0. 15 

387 
3. 30 

2915 
24.85 



7535 
64.23 

217 
1.85 

318 
2.71 

710 
6. 05 

36 
0.31 

1281 
10. 92 

8816 
75. 15 



TABLE 3 



TENURED CSU FACULTY, 1985-1987 
BY SEX AND ETHNICITY 



1985 



TOTAL FEMALES HALES 

nsssxaccs sssxsssifs: 



TOTAL 



1987 
FEMALES HALES 



sBssesss ss = s = sacx xssxcsi 



WHITE 

BLACK 

HISPANIC 

ASIAN 3 

AH. IND. 

TOT.MIN. 

TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBEif 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



7766 
68.01 

218 
2. 47 

270 
3.06 

530 
6.01 

40 
0. 45 

1058 
11.99 

8824 
100.00 



1507 
17.08 

59 
0.67 

52 
0. 59 

76 
0. 86 

8 

0. 09 

195 
2. 21 

1702 
19. 29 



6259 
70. 93 

159 
1.80 

218 
2.47 

454 
5. 15 

32 
0. 36 

863 
9.78 

7122 
80.71 



7578 
87.25 

222 
2. 56 

280 
3.22 

565 
6.51 

40 
0. 46 

1107 
12.75 

8685 
100.00 



1522 
17.52 

59 
0.68 

56 
0.64 

87 
1.00 

9 

0. 10 

211 
2.43 

1733 
19.95 



6056 
69.73 

163 
1.88 

224 

2. sa 

478 
5.50 

31 
0.36 

896 
10.32 

69S2 
80. 05 
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TABLE 4 



CSU TENURE-TRACK FACULTY, 1985-1987 
BY SEX AND ETHNICITY 



erIc 



TOTAL 



1985 
FEMALES MALES 



TOTAL 



1987 
FEMALES MALES 



WHITE 



BLACK 



HISPANIC 



ASIAN 



AM. IND. 



TOT. MIN. 



TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



1240 
81.63 

41 
2. 70 

72 
4.74 

159 
10. 47 

7 

O. 46 

279 
18. 37 

1519 
100. 00 



430 
28. 31 

19 

1. 25 

25 
1.65 

33 

2. 17 

3 

0. 20 

80 
5. 27 

510 
33. 57 



810 
53. 32 

22 
1. 45 

47 
3. 09 

126 
8.29 

4 

0. 26 

199 
13. 10 

1009 
66. 43 



1438 
79. 36 

66 
3. 64 

94 
5. 19 

205 
11. 31 

9 

0. 50 

374 
20. 64 

1812 
100. 00 



564 
31. 13 

31 
1.71 

32 

1. 77 

42 

2. 32 

5 

0. 28 

110 
6. 07 

674 
37.20 



874 
48. 23 

35 
1. 93 

62 
3. 42 

163 
9. 00 

4 

0. 22 

264 
14. 57 

1138 
62. 80 
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TABLE 5 



CSU TENURED AND TENURE-TRACK FACULTY 
BY SEX AND ETHNICITY 



1985 



TOTAL FEMALES MALES 



1987 



TOTAL FEMALES MALES 



WHITE 



NUMBER 
PERCENT 



9006 
87. 07 



1937 
18. 73 



7069 
68. 35 



9016 
85. 89 



2086 
19.87 



6930 
66. 02 



BLACK 



NUMBER 
PERCENT 



259 
2.50 



78 
0. 75 



181 
1.75 



288 
2. 74 



90 
0.86 



198 
1.89 



HISPANIC 



NUMBER 
PERCENT 



342 
3. 31 



77 
0. 74 



265 
2. 56 



374 
3. 56 



88 
0. 84 



286 
2.72 



ASIAN 



NUMBER 
PERCENT 



689 
6. 66 



109 
1. 05 



580 
5.61 



770 
7. 34 



•-29 
1. 23 



641 
6. 11 



AM. IND. 



NUMBER 
PERCENT 



47 
0. 45 



11 
0. 11 



36 
0. 35 



49 
0. 47 



14 

0. 13 



35 
0.33 



TOT. MIN. 



NUMBER 
PERCEHT 



1337 
12. 93 



275 
2. 66 



1062 
10. 27 



1481 
14. 11 



321 
3. 06 



1160 
11. 05 



TOTAL 



NUMBER 
PERCENT 



10343 
100. 00 



2212 
21. 39 



8131 
78. 61 



10497 
100.00 



2407 
22.93 



8090 
77.07 
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TOTAL CSU 


LECTURERS, 


1985-1987 












BY 


SEX AND 


ETHNICITY 












1965 








1987 








TOTAL 


FEMALES MALES 




TOTAL 


FEMALES 


MALES 

















= ======= 


======== 


WHITE 


NUMBER 


1176 


435 


681 




1047 


442 


605 




PERCENT 


ab.34 


35. 92 


49.42 




84. 85 


35. 82 


49. 03 


BLACK 


NUMBER 


39 


17 






38 


19 


19 




PERCENT 


2.83 


1. 23 


1.60 




3. 08 


1.54 


1.54 


HISPANIC 


NUMBER 


50 


15 


35 




52 


20 


32 




PERCENT 


3.63 


1. 09 


2. 54 




4.21 


1.62 


2. 59 


ASIAN 


NUMBER 


105 


26 


77 




92 


23 


69 




PERCENT 


7. 62 


2. 03 


5.59 




7. 46 


1. 86 


5.59 


AM. IND. 


NUMBER 


6 


r> 






5 


4 


1 




PERCENT 


0. 58 


0. 22 


0. 36 




0. 41 


0. 32 


0.08 


TOT. MI N. 


NUMBER 


202 


63 


139 




187 


66 


121 




PERCENT 


14. 66 


4. 57 


10.09 




15. 15 


5. 35 


9.81 


TOTAL 


NUMBER 


1378 


558 


820 




1234 


508 


726 




PERCENT 


100. 00 


40. 49 


59.51 




100. 00 


41. 17 


58.83 
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I&ble 7 

CSU RU-TDC FAOirY 8Y TEIU£ STATUS, Sa M EDMlCITYs 1975-1967 









1975 






1977 






1979 






13S1 


















19B7 




TOTM. 


FIMLES 




TOTA 


FFHALES 


MALES 


TOTM. 


fBMLES 


MALES 


TOTM. 


FEMflUS 


MXES 


TOTM. 


FEMALES 


MALES 


TOTM. 


FEMMiS 


MALES 


TOTM. 


FEMALES 


MALES 


WITE 




10288 


2054 


6234 


10504 


2111 


6393 


iceio 


2134 


6076 


10291 


2237 


6064 


10063 


2269 


7794 


10162 


2432 


77S0 


10063 


2526 


7535 




PEiCCMT 


90.03 


17.97 


72.06 


69.16 


17.92 


71.2S 


66.56 


16.51 


70.05 


66.05 


19.14 


66.91 


67.49 


19.73 


67.76 


66.67 


20.75 


66.12 


65.76 


21.55 


64.23 


BUCK 


NUKSER 


311 


94 


217 


324 


99 


225 


314 


96 


216 


296 


9e 


206 


299 


67 


212 


296 


95 


203 


326 


109 


217 






2-72 


0.62 


1.90 


2.75 


0.64 


1.91 


2.72 


0.63 


1.69 


2.55 


0.79 


1.76 


2.60 


0.76 


1.64 


2.54 


0.61 


1.73 


2.76 


6.93 


1.65 


HISMNID' ' 


MMER 


315 


71 


244 


329 


77 


252 


341 


86 


£55 


3SS 


69 


£66 


369 


76 


291 


392 


92 


300 


426 


106 


316 




PERCEKT 


2.76 


0.62 


2.14 


2.79 


0.65 


2.14 


2.96 


0.75 


2.21 


3.04 


0.76 


2.26 


3.21 


0.66 


2.53 


3.34 


0.76 


2.56 


3.63 


0.92 


2.71 


TOTAL, nx 








































FMUTY ftSlMt 


NUMBER 


4S0 


64 


366 


575 


90 


485 


614 


94 


520 


696 


129 


567 


721 


121 


600 


794 


137 


657 


662 


152 


710 






3.94 


0.74 


3.20 


4.68 


0.76 


4.12 


5.33 


0.62 


4.51 


5.55 


1.10 


4.85 


6.27 


1.05 


5.22 


t-77 


M7 


5.61 


7.35 


1.30 


6.05 


M.IM>. 


NUMBER 


63 


1! 


52 


47 


11 


36 


so 


9 


41 


46 


9 


33 


SO 


19 


31 




14 


41 


54 


16 


36 




PERCENT 


0.S3 


0.10 


0.46 


0.40 


0.09 


0.31 


0.43 


0.08 


0.36 


0.41 


0.08 


0.33 


0.43 


0.17 


0.27 


0.47 


0.12 


0.35 


0.46 


0.15 


0.31 


TOT.NIN. 


NUMER 


1139 


260 


679 


1275 


277 


996 


1319 


285 


1034 


1397 


319 


1078 


1439 


305 


1134 


1539 


338 


1201 


1666 


367 


1261 




PEflCtiNT 


9.97 


2.28 


7.69 


10.82 


2.35 


8.47 


11.44 


2.47 


8.97 


11.95 


2.73 


9.22 


12.51 


2.65 


9.66 


13.13 


2.68 


10.25 


14.22 


3.30 


10.92 


TOTM. 


NUMBER 


11427 


2314 


9113 


11779 


2388 


9391 


11529 


2419 


9110 


11688 


2556 


9132 


11502 


2574 


6326 


11721 


2770 


6951 


11731 


29^5 


6816 




PERCENT 


100.00 


20.25 


79.75 


100.00 


20.27 


79.73 


100.00 


<j0.53 


79.02 


100.00 


21.67 


78.13 


100.00 


22.36 


77.62 


100.00 


23.63 


76.37 


100.00 


24.65 


75.15 
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Table 8 

CSU nU-TINE FAOLTY W IDURE S^ATlS, SEX M) ETHNICITY: 197^1387 









1975 






1977 






1979 






1981 






1983 






198S 






1987 




TOTAL 




MALES 


TOTM. 


FEML£S 


KALES 


Torn. 


FEMLfS 


MALES 


TOTAL 


FEMALL'. 


MALES 


TOTAL 


FDDL£S 


HALES 


TOTAL 


FEMALES 


MALES 


TOTAL 


FEMALES 


MALES 






7511 


1221 


6290 


7683 


1343 


6540 


8143 


1428 


6715 


8081 


1472 


6609 


7802 


1483 


6319 


7766 


1507 


6259 


7578 


1522 


6056 






92.92 


15.11 


77.82 


90.95 


15.50 


75.46 


90.02 


15l79 


74.?i 


89.40 


16.23 


73.12 


88.55 


16.83 


71.72 


88.01 


17.06 


70.93 


87.25 


17.52 


69.73 






119 


25 


94 


172 


45 


127 


201 


51 


150 


218 


60 


1^ 


218 




158 


218 


59 


159 


222 


59 


163 




P£SC£HT 


1.47 


0.31 


1.16 


1.98 


0.52 


1.47 


2.22 


0.^ 


1.66 


2.41 


0.66 


1.75 


2.47 


0.68 


1.79 


2.47 


0.67 


1.80 


2.56 


0.68 


1.68 


HISKMIC 


Mica) 


124 


19 


105 


173 


27 


146 


205 


41 


164 


218 


46 


172 


249 


45 


204 


270 


52 


218 


280 


56 


224 




PERCOfT 


1.53 


0.24 


1.30 


2.00 


0.31 


1.68 


2.27 


0.45 


1.81 


2.41 


0.jl 


1.90 


2.83 


0.51 


2.32 


3.06 


0.59 


2.47 


3.22 


0.64 


2.58 


ASIM 


MISER 


294 


34 


260 


416 


52 


364 


468 


66 


400 


493 


81 


412 


504 


63 


439 


530 


76 


454 


565 


87 


478 




PERCENT 


3.&4 


0.42 


3.22 


4.60 


0.60 


4.20 


5.17 


0.75 


4.42 


5.45 


0.90 


4.56 


5.72 


0.74 


4.98 


6.01 


0.86 


5.15 


6.51 


1.00 


5.50 




MISER 


35 




31 


23 


■J 

•3 


20 




■J 

•3 


CD 




•» 


a> 


M 


12 


26 


40 


8 


32 


40 


9 


31 




PERCEKT 


0.43 


0.05 


0.38 


0.27 


0.03 


0.23 


0.32 


0.03 


0.29 


0.32 


0.03 


0.29 


0.43 


0.14 


0.30 


0.45 


0.09 


0.36 


0.46 


0.10 


0.36 


TOT.MIN. 


MMER 


572 


82 


490 


784 


127 


657 


903 


lU 


740 


958 


190 


768 


1009 


182 


827 


1058 


193 


663 


1107 


211 


896 




PEACEKT 


7.08 


1.01 


6.06 


9.05 


1.47 


7.56 


9.98 


1.60 


8.18 


10.60 


2.10 


8.50 


11.45 


2.07 


9.39 


11.99 


2.21 


9.78 


12.75 


2.43 


10.32 


Tora 


MM&ER 


6063 


1303 


6760 


8667 


1470 


7197 


9046 


15S1 


7455 


9039 


1662 


7377 


6811 


1665 


7146 


8824 


1702 


7122 


6663 


1733 


6952 




f€RCEKT 


100.00 


ie.i2 


83.68 


100.00 


16.96 


83.04 


100.00 


17.53 


82«41 


100.00 


18.39 


81.61 


100.00 


18.90 


81.10 


100.00 


19.29 


60.71 


100.00 


19.95 


60.05 



WITE 


MN€R 


1757 


512 


1245 


1384 


366 


996 


1121 


323 


798 


1127 


358 


769 


1128 


364 


764 


1240 


430 


810 


1438 


564 


874 




fCaCEMT 


8a.£4 


24.08 


58.^ 


62.04 


22.68 


59. i6 


81.59 


23.51 


5<).C3 




26.17 


56.21 


62.28 


26.55 


55.73 


81.63 


28.31 


53.32 


79.36 


31.13 


48.23 


GUCK 


MKBEfi 


131 


44 


87 


106 


43 


63 


71 


29 


42 


49 


17 


32 


51 


14 


37 


41 


19 


22 


66 


31 


35 




PERCENT 


6.16 


2.07 


4.09 


6.28 


2.55 


3.73 


5.17 


2.11 


3.06 


158 


1.24 


2.34 


3.72 


1.02 


2,70 


2.70 


1.23 


1.45 


3.64 


1.71 


1.93 


HISPANIC 


MKGER 


125 


34 


91 


6d 


30 


58 


82 


26 


56 


73 


18 


55 


63 


13 


50 


72 


25 


47 


94 


32 


62 




PERCENT 


5.68 


1.60 


4.23 


5.22 


1.78 


3.44 


5.97 


1.89 


4.08 


5.34 


1.32 


4.02 


4.60 


0.95 


3.63 


4.74 


1.65 


3.09 


5.13 


1.77 


3.42 


TEIDRE ' 


MIGER 


102 


38 


64 


97 


28 


69 


86 


19 


67 


107 


21 


66 


124 


32 


92 


lt>9 


33 




205 


42 


163 


TRACK 


PCfiCENT 


4.80 


1.79 


3.01 


5.75 


1.66 


4.09 


6.26 


1.33 


4.68 


7.82 


1.54 


6.29 


9.04 


2.33 


6.71 


10.47 


2.17 


6.29 


11.31 


2.32 


9.00 




MK£R 


11 


2 


9 


12 


3 


9 


14 


5 


9 


12 


4 


8 


5 


3 


2 


7 


3 


4 


9 


5 


4 




P€RC£Nr 


0.52 


0.09 


0.42 


0.71 


0.18 


0.53 


1.02 


0.36 


0.66 


0.68 


0.29. 


0.53 


0.36 


0.22 


0.15 


0.46 


0.20 


0.26 


0.50 


0.28 


0.22 


TOI.KIN. 


NtlOER 


369 


118 


251 


303 


104 


199 


253 


79 


174 


241 


60 


181 


243 


62 


181 


279 


80 


199 


374 


1!0 


264 




fEfiCHNT 


17.36 


5.55 


11.61 


17.96 


^6.16 


11.80 


18.41 


5.75 


12.66 


17.62 


4.39 


13.23 


17.72 


4.52 


13.20 


18.37 


5.27 


13.10 


20.64 


6.07 


14.57 


TOTa 




2126 


630 


14S6 


1667 


490 


1197 


1374 


402 


972 


1368 


418 


950 


1371 


426 


945 


1519 


510 


1009 


1612 


674 


1138 






100.00 


29.63 


70.37 


100.00 


cr3.0t5 


70.95 


100.00 


29.26 


70.74 


100.00 


30.56 


69.44 


100.00 


31.07 


66.93 


100.00 


33.57 


66.43 


100.00 


37.20 


62.80 



62 




'Sable 9 

CSU RU-TINE FACULTY BY FEMME STAIUSi 9EI MD ETIMICITY} 1975-1967 



TEMWEO ( 
TMCK 









1975 






1977 






1979 






1961 






1963 






196S 






1967 








T01RL 


FEMU5 


MRUS 


TOTAL 


FEN«iS 

grT7TTT» 


NRLES 


TOTAL 


FENALES 


MALES 


TOTAL 


FEMALES 


MAL£S 


TOTAL 


FEMALES 


MALES 


TOTAL 


FEMALES 


MALES 


TDTAL 


FEMALES 


MALES 




NUNBEB 
PERCENT 


1020 
63.7^ 


321 
26.35 


699 
57.39 


1237 
66.61 


362 
26.61 


635 
60.00 


946 
63.30 


363 
34.54 


563 
50.77 


1063 
64.54 


407 
31.77 


676 
52.77 


1133 
65.63 


422 
31.97 


711 
53.66 


1176 
65.34 


495 

35.92 


661 

49.42 


1047 
64.65 


442 

33.62 


605 
49.03 


BLACK 


NMCR 

PEfiCEMT 


61 
S.OI 


25 
2.05 


36 
2.96 


46 

3.23 


11 
0.77 


35 
2.46 


42 
3.79 


16 
\M 


26 
2.34 


31 
2.42 


15 
1.17 


16 
1.2S 


30 
2.27 


13 
0.96 


17 
1.29 


39 
2.63 


17 
1.23 


22 
1.60 


36 

3.06 


19 
1.54 


19 
1.S4 




MJNBER 

PERCENT 


66 
5.42 


16 
1.46 


48 
3.94 


66 
4.77 


20 
1.40 


46 

3.37 


54 
4.67 


19 
1.71 


35 
3.16 


64 

5.00 


25 
1.95 


39 
3.04 


57 
4.32 


20 
1.52 


37 
2,60 


SO 
3.63 


15 
1.09 


35 
2.54 


52 
4.21 


20 
1.62 


32 
2.59 




NUHBER 
PERCENT 


54 
4.43 


12 
0.99 


42 
3.45 


62 
4.35 


10 
0.70 


52 
3.65 


60 
5.41 


7 

0.63 


53 
4.76 


% 
7.49 


27 
a.11 


69 
5.39 


93 
7.05 


24 
1.62 


69 
5.23 


106 
7.62 


26 

2,03 


77 
5.59 


92 
7.46 


23 
1.66 


69 
5.59 


AHIM). 


flMER 

PERCENT 


17 
1.40 


5 

0.41 


12 
0.99 


12 
0.64 


5 

0.33 


7 

0.49 


7 

0.63 


1 

0.09 


6 

0.54 


7 

0.53 


2 

0.16 


5 

0.39 


7 

0.53 


4 

0.30 


3 

0.23 


6 

0.56 


3 

0.22 


S 

0.36 


5 

0.41 


4 

0.32 


1 

0.08 


TOT.MIN. 


MJHBER 
PERCENT 


196 
16.26 


60 
4.93 


138 
11.33 


166 
13.19 


46 
3.23 


142 
9.96 


163 
14.70 


43 
3.66 


120 
10.62 


196 
15.46 


69 
5.39 


129 
»0.07 


187 
14.17 


61 
4.62 


126 
9.53 


202 
14;66 


63 
4.57 


139 
10.09 


167 
15.15 


66 
5.35 


121 
9.81 


TOTM. 


NUMBER 

PERCENT 


1216 
100.00 


381 
31.26 


837 
66.72 


1425 
100.00 


426 

30.04 


997 
69.% 


1109 
100.00 


426 
36.41 


663 
61.59 


1261 
100.00 


476 
37.16 


605 
62.64 


1320 
100.00 


463 
36.59 


637 
63.41 


1376 
100.00 


556 
40.49 


620 
59.51 


1234 
100.00 


506 
41.17 


726 
58.63 


WHITE 


MJHSER 
PEROMT 


9^:66 
90.78 


1733 
16«96 


7535 
73.81 


9267 
89.50 


1729 
16,70 


7533 
72.60 


S264 
66.91 


1751 
16.60 


V513 
72.10 


9206 
66.46 


1630 
17.56 


7376 
70.69 


6930 
87.70 


1647 
16.14 


7063 
69.56 


9006 
67.07 


1937 
16.73 


7069 
66.35 


9016 
63.69 


2086 
19.67 


6930 
66.02 


BLACK 


NUK&cR 
PERCENT 


250 
2.45 


69 
0.66 


161 
1.77 


278 
2.66 


66 
0.65 


190 
1.64 


272 
2.61 


60 
0.77 


192 
1.64 


267 
2.57 


77 
0,74 


190 
1.63 


269 
2.64 


74 
0.73 


195 
1.92 


259 
2.50 


76 

0.75 


161 
1.75 


266 
2.74 


90 
0.66 


198 
1.69 


HISPANKT 


NUMBER 
PERCENT 


249 
2.44 


S3 
0.52 


196 
1.92 


261 
2.52 


57 
0.55 


£04 
1.97 


267 
2.75 


67 
0.64 


220 
2.11 


291 
2.60 


64 
0.61 


227 
2.18 


312 
3.06 


58 
0.57 


254 
2.49 


342 
3.31 


77 
0.74 


263 
2.56 


374 
3.56 


66 
0.64 


266 
2.72 




NUMBER 
PERCENT 


396 
3.86 


72 
0.71 


324 
3.17 


513 
4.95 


60 
0.77 


433 
4.18 


554 
5.32 


87 
0.63 


467 
4.48 


600 
5.77 


102 
0.96 


496 
4.79 


6.17 


97 
0.95 


Mm 

5.22 


669 
6.66 


1 V7 

1.05 


5.61 


HQ 
7.34 


1.23 


641 
6.11 




NUMBER 
PERCENT 


46 
0.45 


6 

0.06 


40 
0.39 


35 
0.34 


6 

*0.06 


29 
0.26 


43 
0.41 


8 

0.06 


35 
0.34 


41 

0.39 


7 

0.07 


34 
0.33 


43 
0.42 


15 
0.15 


26 
0.27 


47 
0.45 


11 
0.11 


36 
0.35 


49 
0.47 


14 

0.13 


35 
0.33 


TOT. MIL 


NUMBER 
PERCENT 


941 
9.22 


EOO 
1.% 


741 

7.26 


1067 
10.50 


231 
2.23 


6S6 
6.27 


11S6 
11.09 


242 
2.32 


914 
8.7/ 


1199 
11.52 


250 
2.40 


949 
9.12 


1252 
12.30 


2M 
2.40 


1006 
9.90 


1337 
12.93 


275 
2.66 


1062 
10.27 


1481 
14.11 


321 
3.06 


1160 
11.05 


TOIft 


NUMIiER 
PERCENT 


10203 
100.00 


1933 
16.93 


8276 
81.0/ 


10254 
100.00 


1960 
18.93 


63^ 
61.07 


10420 
100.00 


1993 
19.13 


6427 
60.67 


10407 
luO.OO 


2060 
19.99 


6327 
60.01 


10162 
100.00 


2091 
20.54 


6091 
79.46 


10343 
100.00 


2212 
21.39 


6131 
76.61 


10497 
100.00 


2407 
22.93 


8090 
77.07 



ERIC ^ 



TABLE 10 



TOTAL CSU STAFF, 1985-1987 
BY SEX AND ETHNICITY 



WHITE 



BLACK 



NUMBER 
PERCENT 

NUMBER 
PERCENT 



HISPANIC. ; NUMBER 
PERCENT 



ASIAN 
AM. IND. 
TOT. MIN. 
TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



TOTAL 



10648 
69. 68 

1615 

10. 57 

1777 

11. 63 

1115 
7. 30 

127 
0. 83 

4634 
30. 32 

15282 
100. 00 



1985 
FEMALES. .MALES 



1987 



6056 
39.63 

856 

5. 60 

922 

6. 03 

611 
4.00 

68 
0. 44 

2457 
16. 08 

8513 
55.71 



4592 
30. 05 

759 

4. 97 

855 

5. 59 

504 
3. 30 

59 
0. 39 

2177 
14. 25 

6769 
44. 29 



TOTAL FEMALES MALES 



10644 
68. 53 

1628 
10. 48 

1902 
12. 25 

1228 
7.91 

130 
0.84 

4888 
31. 47 

15532 
100. 00 



6067 
39. 06 

883 
5.69 

1030 
6. 63 

693 
4. 46 

70 
0. 45 

2676 
17. 23 

8743 
56. 29 



4577 
29.47 

745 

4.ao 

872 
5.61 

535 
3. 44 

60 
O. 39 

2212 
14.24 

6789 
43. 71 



B6 



ERIC 



TABLE 11 



EXECUTIVES, ADMINISTRATORS & MANAGERS, 1985-1987 

BY SEX AND ETHNICITY 



1985 



1987 



TOTAL FEMALES MALES 

883SS&83 & = s:a = = = s ssaxssa 



TOTAL FEMALES MALES 

8S888SKS SXS8S8SS 88888888 



WHITE 

BLACK 

HISPANIC 

ASIAN 

AH. IND. 

TOT.MIN. 

TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



1852 
80. 31 

191 
8. 28 

146 
6.33 

101 
4.38 

16 
0.69 

454 
19.69 

2306 
100. 00 



631 
27.36 

S3 
2.30 

37 
1.60 

47 

2.04 

7 

0. 30 

144 
6.24 

775 
33.61 



1221 
52. 95 

136 
5. 98 

109 
4.73 

54 
2. 34 

9 

0.39 

310 
13.44 

1531 
66.39 



1852 
79. 38 

210 
9.00 

147 
6.30 

110 
4.71 

14 

0.60 

481 
20. 62 

2333 
100. 00 



630 
27.00 

73 
3. 13 

43 
1.84 

51 
2. 19 

9 

0. 39 

176 
7. 54 

806 
34. 55 



1222 
52. 38 

137 
5.87 

104 
4.46 

59 
2.53 

5 

0.21 

305 
13.07 

1527 
65« 45 



ERIC 



B7 



9 



ERIC 



TABLE li 



PROFESSIONAL, NON-FACULTY STAFF, 19-^5-1987 
BY SEX AND ETHNICITY 



1965 



TOTAL FEMALES MALES 

SSSSSSSSS =8XSS = S= CS8S£: = C = 



TOTAL 



1987 
FEMALES MALES 



WHITE 



BLACK 



HISPANIC ' 
ASIAN 
AH. IND. 
TOT. MIN. 
TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



2257 
74.91 

237 
7.87 

260 
8. 63 

233 
7.73 

26 
0.86 

756 
25. 09 

3013 
100.00 



1248 
41.42 

120 

3. 98 

126 

4. 18 

138 
4. 58 

14 
0. 46 

398 
13.21 

1646 
54.63 



1009 
33. 49 

117 

3. 88 

134 

4. 45 

95 
3. 15 

12 
0 40 

358 
11.88 

1367 
45. 37 



2397 
73. 26 

269 
8. 22 

300 
9. 17 

280 
8.56 

26 
0.79 

875 
26.74 

3272 
100. 00 



1345 
41. 11 

138 
4.22 

158 
4.83 

169 
5. 17 

14 
0. 43 

479 
14.64 

1824 
55.75 



10S2 
32. IS 

131 
4.00 

142 
4.34 

Ail 
3. 39 

12 

0. 37 

396 
12. 10 

1448 
44.25 



RS 



-TABLE 13 



SECRETARIAL/CLERICAL STAFF, 1985-1987 
BY SEX AND ETHNICITY 



TOTAL 



1985 
FEHALES MALES 



1987 



TOTAL 



FEMALES MALES 



= = = a = scs = = sr: = = s= = 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



69. 31 

432 
9. 84 

583 
13. 27 



2680 
65. 57 

396 
9. 02 

543 
12. 36 



164 
3. 73 

36 
0. 82 

40 
0. 91 



2897 
67.45 

424 
9.87 

615 
14. 32 



2744 
63. 89 

382 
8.89 

576 
13. 41 



153 
3.56 

42 
0.98 

39 
0.91 



NUMBER 
PERCENT 



296 
6. 74 



268 
6. 10 



28 
0. 64 



327 
7.61 



295 
6. 87 



32 
0.75 



NUMBER 
PERCENT 

NUMBER 
PERCENT 



37 
0. 84 

1348 
30. 69 



33 
0. 75 

1240 
28. 23 



4 

0. 09 

108 
2. 46 



32 
0. 75 

1398 
32. 55 



29 
0. 68 

1282 
29. 85 



3 

0.07 

116 

2. 70 



NUMBER 
PERCENT 



4392 
100. 00 



4120 
93.81 



272 
6. 19 



4295 
100. 00 



4026 
93. 74 



269 
6. 26 



69 



TABLE 14 



ERIC 



TECHNICAL/PARAPROFESSIONAL STAFF, 1985-1987 
BY SEX AND ETHNICITY 



TOTAL 



1985 
FEMALES MALES 



1987 



TOTAL FEMALES MALES 



WHITE 



BLACK 



HISPANIC 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



2062 
74.95 

207 

7. 52 

233 

8. 47 



1065 
38.71 

126 
4.58 

133 
4.83 



997 
36.24 

81 
2. 94 

100 
3 64 



2127 
73.62 

220. 
7.62 

259 
8.97 



1122 
38.84 

137 
4.74 

152 
5. 26 



1005 
34.79 

83 
2.87 

107 
3. 70 



ASIAN 



NUMBER 
PERCENT 



230 
8. 36 



120 
4.36 



110 
4. 00 



257 
8. 90 



138 
4. 78 



119 
4. 12 



AH. XND. 



NUMBER 
PERCENT 



19 
O. 69 



12 
O. 44 



7 

O. 25 



26 
0. 90 



16 
0. 55 



10 
0. 35 



TOT. MIN. 



NUMBER 
PERCENT 



689 
25. 05 



391 
14.21 



298 
10. 83 



762 
26. 38 



443 
15. 33 



319 
11. 04 



TOTAL 



NUMBER 
PERCENT 



2751 
100. 00 



1456 
52. 93 



1295 
47. 07 



2889 
100.00 



1565 
54. 17 



1324 
45.83 



70 



TABLE IS 



SKILLED CRAFTS EMPLOYEES, 1985-1987 
BY SEX AND ETHNICITY 



TOTAL 



1985 
FEMALES HALES 



TOTAL 



1987 
FEMALES MALES 



WHITE 



BLACK 



ASIAN 



AM. IND. 



TOT. MIN. 



TOTAL 



NUMBER 
PERCENT 

NUMBER 
PERCENT 



HISPANIC ' NUMBER 
PERCENT 



NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 

NUMBER 
PERCENT 



572 
69. 25 

79 
9. 56 

116 
14. 04 

51 
6. 17 

a 

0. 97 

254 
30.75 

826 
100.00 



S 

0.61 
1 

0. 12 
1 

0. 12 
0 

O. 00 
0 

0. 00 
2 

0.24 
7 

0. 85 



567 
68.64 

78 
9.44 

115 
13. 92 

51 
6. 17 

6 

O. 97 

252 
30.51 

819 
99. 15 



544 
67.08 

77 
9. 49 

126 
15.54 

53 
6. 54 

11 
1. 36 

267 
32. 92 

811 
100. 00 



9 

1. 11 
1 

O. 12 
1 

O. 12 

O 

O. 00 
O 

O. 00 
2 

0. 25 

11 

1. 36 



535 
65. 97 

76 
9.37 

125 
15.41 

53 
6. 54 

11 
1.36 

265 
32. 68 

800 
98.64 



ERIC 



7i 



TABLE 16 



ERIC 



SERVICE/MAINTENAMCE STAFF, 1985-1987 
BY SEX AND ETHNICITY 



TOTAL 



1985 
FEMALES HALES 



1987 



TOTAL FEMALES HALES 



WHITE 



NUHBER 
PERCENT 



861 
43. 18 



227 
11. 38 



634 
31. 80 



827 
42.81 



217 
11. 23 



610 
31.57 



BLACK 



NUHBER 
PERCENT 



469 
23. 52 



160 
8. 02 



309 
15. 50 



428 
22. 15 



152 
7.87 



276 
14. 29 



HISPANIC 



NUHBER 
PERCENT 



439 
22. 02 



82 
4. 11 



357 
17. 90 



455 
23.55 



100 
5. 18 



355 
ie.37 



ASIAN 



NUHBER 
PERCFNT 



204 
lO. 23 



38 
1.91 



166 
8.32 



201 
10.40 



40 
2. 07 



161 
8. 33 



AH. IND. 



NUHBER 
PERCENT 



21 
1. 05 



2 

0. 10 



19 
0.95 



21 
1.09 



2 

0. 10 



19 
0.98 



TOT. HIN. 



NUHBER 
PERCENT 



1133 
56. 82 



282 
14. 14 



851 
42.68 



1105 
57.19 



294 
15. 22 



811 
41.98 



TOTAL 



NUHBER 
PERCENT 



1994 
100.00 



509 
25. 53 



1485 
74.47 



1932 
100.00 



511 
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UNIVEE^Siry OF CftLITORNia. 
AB605 REPORT 



I. INERODDCnON 

Under Section 65903*1 of the State Ekiucaticai Cbde (Assembly Bill No. 605), the 
ISiiversity of California is requixed to suhnit on a biennial basis to the 
CAi^f rvmi^ Bostsecondary Education Canaoissicn a report en the r e p r e sentation axid 
utilization of minorities and ^gcnen among its academic, administrative and other 
enplqyees . In addition, the Xtoiversity is required to pocovide narrative 
evaluations of its affimative action progress. 

Die purpose of this ireport is to oatnplv with AB605 by providing information vhich 
describes the University's statistical, p rogress as well as its initiatives in 
affirmative action, as of 1987. 

II. ACftDEMIC AFFTRMKriVE ACPICN 

A. Acadanic Employees; A Statistical Profile 

This section discusses the data presented in Tables II-l, II-2, and II-3. Tiable 
II-l illustrates changes between 1977 and 1987 in the number and proportion of 
minorities and vjcraen among full-time DC academic atplqyees, including ladd er rank 
(professoocs, associate professor, assistant professor, and lecturers vdth 
security-of-enploynsnt), and nonladder rank faculty. 

During this time period, vjonen gained repr esentation in all ranks, advancing frcm 
679 (10.2 per cent) to 1,036 (14.4 percent) among the ladder ranks, and frcm 
1,^698 (25.3 percent) to 1,959 (32.0 percent) among the nonladder ranks. Anong 
minority groi5>s, Asian men nade the most gains, from 274 (4.1 percent) to 416 
(5.8 percent) among the ladder ranks, and fron 434 (6.5 percent) to 528 (8.6 
percent) among the nonladder ranks. Other minority groups, however^ have made 
only slight progress. Annong the ladder ranks, black males have barely changed 
from 99 (1.5 percent) to 101 (1.4 percent), while Hispanic iteles have increased 
fron 146 (2.2 percent) to 189 (2.6 percent). Hbwe^7er, among the tenured faculty, 
black males increased front 56 (1.1 percent) to 85 (1.4 percent), and Hispanic 
males fron 79 (1.6 percent) to 145 (2.4 percent). Uiese gains represent 
advancement into the teniu::ed ranks of assistant professors hired prior to 1980. 
Anong assistant professors, representation of black and Hispanic males has 
declined fron 40 (2.7 percent) to 11 (1.0 percent), and fxcm 63 (4.2 percent) to 
39 (3.6 percent), respectively. The numbers of Asian, Hispanic and black voren 
anong the ladder ranks have increased sli^tly, but their representation retains 
low. In 1987, there were 63 (0.9 percent) Asian women, 48 (0.7 percent) Hispanic 
women, and 29 (0.4 percent) black women. 

Table II-2 presents a simmary of the changes in number and representation of 
women and minorities among the ladder rank faculty bet-^een 1977 and 1987. Among 
full professors, the total number during this period increased frcm 3,454 to 
4,627; the number of women increased fron 142 to 368; and the number of 
minorities increased frcm 245 to 436. The representation of wcroen increased fron 
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4.1 percent to 8.0 percent. Among associate professors, the nuitiber of faculty 
declined frcm 1,565 to 1,393, a decrease of 11.0 percent. In spite of this, the 
number of wcsnen associate professors increased frcm 159 to 310, and the number of 
minority associate poDfessors increased frcm 138 to 188. The representation of 
women associate professors increased frcm 10.2 percent to 22.3 percent, and the 
representation of minorily associate professcrs increased frcm 8.8 percent to 
lw.5 percent. Finally, the r^aresentation of wcmen assistant professors 
increased from 22.6 percent to 29.1 percent, and the representation of minority 
assistant professors increased frcm 14.7 percent to 20.0 percent. 

T^le II-3 presents data regarding rmr appointments to the ladder rank faculty 
for the years 1985-86 and 1986-87. A total of 679 appointments were made to the 
ladder rank faculty, including 85 minority nale professors (12.5 percent), 29 
minority female professors (4.3 percent), and 134 viiite female professors (19.7 
percent). Among minorities, Asian nales received 53 ^jpointaents, r^sresenting 
7.8 percent of the new hires. Nine black wcroen, and 8 black iren received 
appointments^ represaiting 2.5 percent of the new hires. A total of 134 v^te 
women received appointments (19 . 7 percent) with 100 hired as assistant 
professors^ representing 24.6 percent of the total number of new appointments of 
assistant professors. 

B. Academic Affimative Action; Nar-ng-hiw Evaluations 

The University- of Califorr* ' as initiated academic affimative actions programs 
to improve the represerAtat of minorities and vonen on the ladder rank faculty. 
While these programs are not sufficiently mature to permit a cotiprehensive 
evaluation of their effectivaiess, some indications of success are available. 
Bie programs range frcm outreach to prospective minority graduate students to 
encourage their pursuit of academic careers to postdoctoral fellowships that aim 
to increase ttie conpetitiveness of minority and women candidates for faculty 
positions. Four programs will be described and their inpact assessed. 

1. Gra duate Outreach. Active recruitment and early introduction to the rewards 
of research and scholarship, along with financial ST:5)port for graduate study, are 
essential to attract minority and wcmsn students into careers as facility, 
particularly in certain ar:adeaiic areas. Minority students and wansa rend to 
gravitate toward professional programs especially in law, business and itedicine. 
For exaitple in 1386, airmg University graduate students, only 31 blacks and 47 
(3iicanos ware enrolled in graduate studies in the life sciences, as conoared to 
153 blacks and 166 Chicanes enrolled in law; among woren, only 51 Ph.D."" degrees 
were awarded in the physical sciences, as ccjipared to 302 J.D. degrees. 

Until 1986, Office of the President support for outreach to increase the 
enrollment of minority and wanen graduate students was a small portion of the 
liiiversity's efforts, with only $150,000 distributed aitong the nine camouses. 
These ^ funds were used ro supplonent canpus support ~ of faculty- and "staff 
recruitment travel , prospective student visits to the cairous , cooperative 
relationships among faculty and administrators of the liiiversily of California, 
California State University and other caucuses, and student ^vorkshops and 
ccnference. 

In 1986-87, with the addition of $200,000 in State and liiiversity funds, outreach 
efforts were intensified. I-Sost of the additional funds were used to establish 
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stanmer research internship progrems, designed to attract and prepare talented 
minority and vonen undergraduates frcm the Uiiversity of California^ the 
California State Universities, as well as out-of-state institutions for graduate 
study at DC- These programs were initiated in the simmer of 1987 at seven of the 
nine cairouses. Follow-x:^) vdLth the 76 students enrolled in these pr ogr am s is 
a5)ected to have an impact on ner/r graduate enrollments. Participating students 
were frcm DC, CSU, and other canpises and included 38 (50 percent) in math and 
science, 36 (47 percent) in the social sciences, and 2 (o percent) in hunenities. 
There were 32 blacks, 33 Hispanics, 3 Asians, 3 American Indians, and 5 
Filipinos* Since 1985, the San Francisco cairous has enrolled a total of 21 
students in a summer research internship program, and 11 of these students have 
since enrolled in a DC graduate p rogr am . Ohese results suggest timt this kind of 
p rogr a m can succeed in preparing students for successful canpetition in the 
difficult selection process for admission to graduate study at the University of 
Calif orniA. 

2/ Yesearch Assistantship/Tfentorship P r oo rai t u Once enrolled, graduate students 
3»3uire financial stjjjport and enoouragenaent. In addition, faculty mentorship, a 
crucial con^nent of academic success, is essential. The Research 
Assistantship/Ifentorship pa:\ : gram p ro vide s both of these essential coroorients to 
minority and wcman graduate students. 

!Ihe University has si^ported this p t oy x am since 1984-85. It provides for the 
developtnent of advanced research skills and academic career development. In 
addition an enphasis on mentorship in this and other tC academic af fintative 
action program draws upon research that demonstrates the positive effects of 
faculty mentoring on the attainment of professional and academic career goals. 
Under faculty mentorship, students enjoy the benefits of profes?sional 
socialization as well as the acquisition of cotroetence. Si:?3ported by $500,000 in 
State funds (increased to $610,000 in 1987-88) J approximately 50 students across 
the nine oatpuses anniaLly particii;ate in tills pr ogr am as half-time research 
assistants. Awards are tailored to the acadenic woiMoad and financial needs of 
the students* 

To detennirie the iitpact of this progr a m on the acquisition of skills, and the 
acadonic career caimitment of tiie students involved, a survey was distidbuted to 
all students and faculty members viio participated in the program during i±e 1984- 
85 and 1985-86 academic years • Jtoiong the mentors, 86 percent expressed 
satisfaction ^th the program. Student participants responded that the program 
provided support and guidance toward the ccmroletion of their graduate studies, 
and iHinforced their career goals in Ifiiiversily teaching and research. 

3. Dissertatioxi-Year Fellowships. To enable minority and wanen Ph.D. degree 
candidates who daranstrate acadenic premise to devote full attaxtion to the 
ccnpletion of their doctoral dissertations, the University offers dissertation- 
year awards that carry a stipend of $12,000, plus $500 for research expenses. 
This program was initiated in 1986-87 with $200, '"JO in State and University 
funds. Seventeen Ph.D. degree candidates, at least one frcm each of the nine 
c^irouses, were selected for awards in 1986-87 on the ba^^is of their high 
potential for academic careers and their satisfactoiy progress towards carpletion 
of all Ph.D. degree requirements. Award recipients included 7 blacks (3 men and 
4 vonen), 9 Hispanics (3 men and 6 wcmen), and 1 Anerican Indian man. Their 



Ph.D. disciplines encaroassed the physical sciences (2), life sciences (3), 
social sciences (4), history (3), and hurnanities (5). 

With increased funding, (an additioncLl $200,000 in State funds was provided in 
1987-88), the nurnber of award recipients has since increased to 32* The 1987-88 
recipients include 7 blacks {2 men and 5 \flanen), 14 Hispanics (8 men and 6 
wcnen), 2 Asian vranen, 2 Anerican Indians (1 m?oi and 1 vonan), 1 Filipino man, 
and 6 vdiite wcsraen. Their Ph.D. discip7Jnes encoroass mathematics and science 
(16), social sciences (9), and humanities (7). 

Program evaluation guidelines call for each canpis to naintain records on all 
dissertation award recipients, and for the Office of the President to make 
available the arrriculum vitaa of these outstanding Itoiversity Ph.D. degree 
holders for purposes of faculty recruitment. 

4. The President's Fellowship. Tb increase the ccrpetitiveness of outstanding 
minority and vooen Ph.D. degree holders for feculty appointment at the Ifciversity 
of California and other major researcti institutions, the University has 
established a pLxgram that provides postdoctoral res^sarch fellowships. , iiwards 
are for one year with renewal for a second year pending demonstration of 
satisfactory progress. A major feature of this program is mentorship by 
ana.versity of California faculty. Selection rrritpna include the merits of the 
ca n di d a t e's research project, lie quality of mentorship st^^port, and "i:ers of 
reccnraendation. Fellows receive a stipend ranging frcm $22,000 to $28,000, a 
research allowance of $4,000, health benefits, and reimburseraent of intercanpus 
travel expenses {up to $500) to deliver papers, or participate in conferences. 

Fundina of the ptuyxam has grown froci $500,000 in 1984-85 to $993,000 (in State 
and a ,<rersity funds) for 1987-88. An indication of the program's attractiveness 
and the success of program publicity is the increase in the number of applicants 
frcm 137 (1985-86) to 243 (1987-88), including an increase in the nurnber of non- 
DC applicants frcm 56 to 140. Bie number and percentage of minority applicants 
has also substantial increased, fcoa 47 (34 percent) in 1985-86 to *102 (42 
percent) in 1987-88. 

Fran 18 postdoctoral fellows selected in 1985-86, the program has grown to 44 
fellows (25 new fellOTS and 19 renewals) in 1987-88. The 25 new fellows include 
9 minority men, 8 minority vonen, and 8 ^Mte watcn. Hie minorities include 9 
blacks (6 men and 3 wanen), 7 Hispanicj (3 men and 4 wcraen), and 1 Asian wcraan. 
Thf^re are 3 fellows in iiathsiatics, 6 in physical sciences, 9 in Life sciences, 5 
in social sciencao, and 2 in humanities. A hcochure that includes a brief 
bibliography of each of the fellows has been distributed to all Acadenic Vice 
Chancellors , and, both the systemwice Program Advisory Canmittee and the 
University Senate Caimittee on Affirmative action have assisted in disseninating 
information to appropriate droartment chairs to encourage recruitment of the 
President's Fellows for faculty appointments . 

While it is too soon to asi=:ess the President's Fellowship Program in terms of its 
iitpact: on faculty hiring, there is no doubt that the program is increasing tiie 
pool of qu^ilified minor:.ty and wsmen cardidates available for faculty 
appointments at the University of California and other najor research 
universities . 



In addition to the four affinrative action programs described abcve, most 
cairoises eroloy special recruitment strategies to facilitate the hiring of 
minority and vonen faculty. One of these is the Targets of Opportunity for 
Diversity Program. Under this p rogr am campuses mate available a special faa^lty 
position aiid encourage departoients to idratify highly qualified minorities and 
vcmen vdio would be excellent candidates for faculty appointrnent* Candidates 
identified through the Tai^gets of Opportunity Program then undergo the custoiary 
rigorous evaluation and review that naintains the Uhiversity's staTidairis of 
excellence* Other than a vjaiver of the fomal search recjiirement^ the Targets of 
Opportunity recruitment process thios follows all formal .requirements of acadanic 
peer review. 

The total number of faculty members hired throucdi this program has grown from 7 
appointed in 1982-83 to a total of 66, as of 1985-86, with 10 appointments 
pending. The 66 facul.ty members appointed include 18 meen (5 blacl<s and 13 
Hispanics), and 48 vonen (5 blades, D Hispanics, 7 Asians, 26 ^diite, and 1 
unstated). Biey c^e hired at various ranks: 25 as full professors, 10 as 
associate profesisors, 27 as assistant professors, 3 as acting assistant 
professors, and 1 as a lecturer with security of enplqyment* 

Finally, to assist the career development of minority and vonoi jimior faculty, 
the Hiiversity has srlnce 1978-79 pr ovi ded grants for research supp ort and suranier 
salary supplements through the Faculty Career Development Eroqram. Tliis pr ogram 
serves as an incentive in the recruitment of new minority and vo nen junior 
faculty, vfco can eroect heavy demands on their time for student counseling^, and 
University and camiunity service* Initially, the canpuses provided all 
applicants with small grants; however, more recently, program adrainisrrators have 
invited faculty to ccnpete for larger a^^irds, including si:5jp6rt for one quarter's 
released time, as well as reseaoxh siroport. In 1985-86^ with a systsnwide budget 
of approximately $460,000, 80 faculty maribers receivcsd awards. Itocipients 
included 22 male faculty (7 blacks, 9 Hispanics, 5 Asians, and 1 vdiite, 
handicapped), and 58 vonen (2 blacks, 5 Hispanics, 4 Asians, and 47 ^diite). 

In 1986-87, the liiiversity added a special Ere-Tentire Award to its Faculty Career 
Development Program. This new program is intended to assist a minority or wcman 
assistant professor prepare for the formal mid-career appraisal. This special 
award provides financial siroport for a substantial period cf released time, plus 
research assistance, and also nay incliK?^. senior faculty mentorship. In 1986-87, 
$250,000 in State and Itoiversity funds was allocated to support Pre-Tenure 
awards, and in 1987-88. program support was increased to $400,000. Twenty junior 
faculty members received the Pre-T^ure Award in 1986-87. They included 13 vbite 
wcmen and 6 minorities (1 black, 3 Hispanics, 2 Asians, and 1 iimerican Indi ' . 

This program expansion was based on an infomal smr/ey of minority anc ^vcmen 
junior faculty ^o indicated that such support was critical to their adva^icsment 
to tenure. The following are axcarpts frcm faculty who have recer/ed support 
fron the Faculty Career IJevelopment Program: 

The award was of great assistance to me in consolidating 
my research. It alla^ me to develop a solid research 
base fim Miich several papers will be published. It 
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also allowed me to pr^are with inore depth one of the 
cxjurses I ^<as teaching. I believe that the award helped 
JSB in TOY protDtion to tenure* 

Professor of Engineering^ Berfcelejr 

Hhe award allowed me to finish a large-scale production 
with a deadline, and later brought other funding. I 
could not have done this if I had not had time off fran 
m^ regular duties. 

Professor of Fine Arts, Irvine 

The aMard has greatly benefited sy sdholarly advancement 
toward prcmotion as Associate Professor. And it is 
fitting that the p r o g ram oontinue to give priority to 
wcmen and minoii.ties. 

Professor of English, UZEA 

I believe the award has had a positive impact on iry 
diar«oes of advancement. At a verf critical time in icy 
career, I was able to ccD^lete an i ogo r tant piece of 
work, pr^vare it for publication and, present it at 
national meetings. I hnve been iiif ormsd that ny 
department has unanimously reccnmended me for pr om ot ion 
to Associate Professor. 

Professor of Biology, Riverside 

COnclxxsion 



This review of affirmative action pr ograms iiuiicates that the tSiiversity of 
California, is continuing to provide increased opp ortu nities for minorities and 
vonen to pursue academic careers. The involvement of Ifiiiversity faculty in these 
endeavors, and their coqpaation in the recruitment and advancement of minority 
and wcmen faculty is an inportant conmonent of trie success of the iMversity's 
efforts to increase the diversity of the faculty. 
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TABLE 

UNIVERSITY OF CALIFORiJIA 
FULL-TIME ACADEMIC EMPLOYEES 
.1977 TO 1987 



HEN WOMEN 

GRAND HEN AMERICAN WOMEN AMERICAN 

LADDER RANKS TOTAL TOTAL WHITE BLACK HISP ASIAN INDIAN TOTAL WHITE BLACK HISP ASIAN INDIAN 



PROFESSORS 



1977 


Number 


3.454 


3,312 


3,075 


30 


46 


154 


7 


142 


134 


2 


3 


3 


0 




Percent 


100.0% 


95.9% 


89.0% 


0.9% 


1.3% 


4.5% 


0.2% 


4.1% 


3.9% 


0.1% 


0.1% 


0.1% 


0.0% 


1979 


Number 


3,715 


3,546 


3,274 


31 


56 


177 


8 


169 


162 


1 


3 


3 


0 




Percent 


100.0% 


95.5% 


' 88.1% 


0.8% 


1.5% 


4.8% 


0.2% 


4.5% 


4.4% 


0.0% 


0.1% 


0.1% 


0.0% 


1981 


Number 


3,936 


3,721 


3.423 


38 


64 


189 


7 


215 


205 


2 


5 


3 


0 




Percent 


100.0% 


94.5% 


87.0% 


1.0% 


1.6% 


4.8% 


0.2% 


5.5% 


5.2% 


0.1% 


0.1% 


0.1% 


0.0% 


1983 


Number 


4,235 


3,972 


3,634 


42 


76 


214 


6 


263 


246 


4 


6 


7 


0 




Percent 


100.0% 


93.8% 


85.8% 


1.0% 


1.8% 


5.1% 


0.1% 


6.2% 


5.8% 


0.1% 


0.1% 


0.2% 


0.0% 


1985 


Number 


4.540 


4,224 


3,844 


MO 

48 


00 


233 


11 


316 


292 


7 


0 

o 


n 
9 


u 




Percent 


100.0% 


93.0% 


84.7% 


1.1% 


1.9^; 


5.1% 


0.2% 


7.0^ 


6.4% 


0.2% 


0.2% 


0.2% 


0.0% 


1987 


Number 


4,627 


4,259 


3,858 


49 


102 


239 


11 


363 


333 


8 


11 


14 


2 




Percent 


100.0% 


92.0% 


83.4% 


1.1% 


2.2% 


5.2% 


0.2% 


8.0% 


7.2% 


0.2% 


0.2% 


0.3% 


0.0% 


5S0CIATE PROFESSORS 


























1977 


Number 


1,565 


1,4CS 


1,286 


26 


33 


5"^ 


4 


159 


141 


4 


7 


6 


1 




Fsrcent 


100.0% 


89.8% 


82.2% 


1.7% 


2.1% 


3.6% 


0.3% 


10.2% 


9.0% 


0.3% 


0.4% 


0.4% 


0.1% 


1979 


Number 


1,539 


1,351 


1,206 


33 


49 


58 


5 


188 


166 


6 


7 


8 


1 




Percent 


100.0% 


87.8% 


78.4% 


2.1% 


3.2% 


3.8% 


0.3% 


12.2% 


10.8% 


0.4% 


0.5% 


0.5% 


0.1% 


1981 


Number 


1,504 


1,270 


1,124 


30 


53 


57 


6 


234 


200 


9 


9 


13 


3 




Percent 


100.0% 


84.4% 


74.7% 


2.0% 


3.5% 


3.8% 


0.4% 


15.6% 


13.3% 


0.6% 


0.6% 


0.9% 


0.2% 


1983 


Number 


1,457 


1,202 


1,062 


35 


47 


54 


4 


255 


218 


8 


9 


17 


3 




Percent 


100.0% 


82.5% 


72.9% 


2.4% 


3.2% 


3.7% 


0.3% 


17.5% 


15.0% 


0.5% 


0.6% 


1.2% 


0.2% 


1985 


Number 


1,386 


1,103 


957 


38 


39 


67 


2 


283 


244 


7 


12 


18 


2 




Percent 


100.0% 


79.6% 


69.0% 


2.7% 


2.8% 


4.8% 


0.1% 


20.4% 


17.6% 


0.5% 


0.9% 


1.3% 


0.1% 


1987 


Number 


1,393 


1,083 


936 


36 


43 


67 


1 


310 


269 


8 


15 


18 


0 




Percent 


100.0% 


77.7% 


67.2% 


2.6% 


3.1% 


4.8% 


O.i-*^ 


22.3% 


19.3% 


0.6% 


1.1% 


1.3% 


0.0% 


ECTURERS WITH 


SECURITY OF 


EMPLOYMENT 
























1977 


Number 


125 


83 


70 


3 


4 


5 


1 


42 


38 


2 


1 


1 


0 




Percent 


100.0% 


66.4% 


56.0% 


2.4% 


3.2% 


4.0% 


0.8% 


33.6% 


30.4% 


1.6% 


0.8% 


0.8% 


0.0% 


1979 


fiumber 


133 


84 


67 


4 


5 


7 


1 


49 


41 


2 


2 


3 


•1 




Percent 


100.0% 


63.2% 


50.4% 


3.0% 


3.8% 


5.3% 


0.8% 


36.8% 


30.8% 


1.5% 


l.V< 


2.3% 


0.3% 


1981 


Numbv^r 


114 


73 


56 


3 


6 


7 


1 


41 


35 


1 


2 


2 


1 




Per :nt 


100.0% 


64.0% 


49.1% 


2.6% 


5.3% 


6.1% 


0.9% 


36.0% 


30.7% 


0-9% 


1.8% 


1.8% 


0.9% 


1983 


Number 


117 


77 


59 


4 


6 


7 


1 


40 


34 


0 


2 


4 


0 




Percent 


100,0% 


65.8% 


50.4% 


3.4% 


5.1% 


6.0% 


0.9% 


34.2% 


29.1% 


0.0% 


1.7% 


3.4% 


0.0% 


1985 


Number 


119 


74 


58 


3 


5 


7 


1 


45 


38 


0 


2 


4 


1 




Percent 


100.0% 


62.2% 


48.7% 


2.5% 


4.2% 


5.9% 


0.8% 


37.8% 


31.9% 


0.0% 


1.7% 


3.4% 


0.8% 


1987 


Number 


125 


79 


62 


5 


5 


6 


1 


46 


38 


0 


3 


4 


1 




Percent 


100.0% 


63.2% 


49.6% 


4.0% 


4.0% 


4.8% 


0.8% 


36.8% 


30.4% 


0.0% 


2.4% 


3.2% 


0.8% 
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TftBZE II-1 (continued) 



HEN WOMEN 

GRAND MEN AMERICAN WOMEN AMERICAN 

LADDER RANKS TOTAL TOTAL WHITE BLACK HISP ASIAN INDIAN TOTAL WHITE BLACK HISP ASIAN INDIAN 



ASSISTANT PROFESSORS 



Is// iiuflcer 


1 ilflC 


1,150 


OQ3 


40 


C3 

63 


CO 

58 


6 


336 


285 


15 


14 


18 


4 


Percent 


Y nn At> 
100 •OV 


77 

77.4% 


DD.Z% 


^ 74p 

Z.7% 


4.1'l» 


3 na. 

3.9% 


0.4% 


22.6% 


19.2% 


1.0% 


0.9% 


1.2% 


0.3% 


1979 Nunser 


1 3 
1»JJJ 


993 


851 


36 


45 


57 


4 


340 


286 


14 


11 


26 


3 


Percent 


Y nn nt> 
100»0V 


7/1 CMm 

74.5% 


93.8% 


2.7% 


3.4% 


4.3% 


0.3% 


25.5% 


21.5% 


1.1% 


0.8% 


2.0% 


0.2% 


I901 nuBMr 




Qcn 
o50 


7Z9 


'53 

Z3 


3C 

36 


59 


3 


308 


269 


11 


6 


21 


1 


Percent 


inn 


73 /It. 


C9 n4. 

63.0% 


*y n4. 

Z.0% 


3.1% 


5.1% 


0.3% 


26.6% 


23.2% 


0.9% 


0.5% 


1.8% 


0.1% 


Itcu nuoDer 


1 1 ni 


olZ 


coo 


1 n 

19 


30 
38 


p4 


2 


^on 

289 


249 


13 


11 


16 


0 


Percent 


inn n^ 
100 •U^ 


73 


C*J CI* 

Dc.0% 


1 7^ 

1.7^ 


3 


e Of* 

5.0% 


o.z% 


26.2% 


22.6% 


1.2% 


1.0% 


1.5% 


0.0% 


1903 nUiiDer 


IfUDD 


/Dl 


A3ft 




3ft 


73 
/j 


C 


3nc 
003 


237 


14 


17 


16 


1 


rcT CBlIb 


inn nik 


71 


39./Y 


1 ?fr 
1 . 






n 9v 


£0.(H^ 


OA IV 

24. lY 


1 3«r 
1.0% 


1.0% 


1.5% 


n t 

0.1% 


190/ nu0Der 


1 n79 

l»0/£ 


7<;n 
/DO 


cnc 
DOd 


11 


30 


Y nx 


1 


31 0 

31Z 


Z53 


13 


1 n 

19 


27 


0 


Percent 


100.0% 


70.9% 


56.4% 


1.0% 


3.6% 


9.7% 


0.1% 


29.1% 


23.6% 


1.2% 


1.8% 


2.5% 


0.0% 


3TAL LADDER RANKS 




























1977 Nuinber 


6,630 


5,951 


5,414 


99 


146 


274 


18 


679 


598 


23 


25 


28 


5 


Percent 


100.0% 


89..^^ 


81.7% 


1.5% 


2.2% 


4.1% 


0.3% 


10.2% 


9.0% 


0.3% 


0.4% 


0.4% 


0.1% 


1979 Number 


6,720 


5,974 


5,398 


104 


155 


299 


18 


746 


655 


23 


23 


40 


5 


Percent 


100.0% 


88.9% 


80.3% 


1.5% 


2.3% 


4.4% 


0.3% 


11.1% 


9.7% 


0.3% 


0.3% 


0.6% 


0.1% 


1981 HimtBr 


6,712 


5,914 


5,332 


94 


159 


312 


17 


798 


709 


23 


22 


39 


5 


Pe'^cent 


100.0% 


88.1% 


79.4% 


1.4% 


2.4% 


4.6% 


0.3% 


11.9% 


10.6% 


0.3% 


0.3% 


0.6% 


0.1% 


1983 Nunber 


6,910 


6,053 


5,444 


100 


167 


339 


13 


847 


747 


25 


28 


44 


3 


Percent 


100.0% 


87.7% 


78.8% 


1.4% 


2.4% 


4.9% 


0.2% 


12.3% 


10.8% 


0.4% 


0.4% 


0.6% 


0.0% 


1985 Number 


7,111 


6,162 


5,495 


103 


168 


380 


16 


949 


831 


28 


39 


47 


4 


Percent 


100.0% 


85.7% 


77.3% 


1.4% 


2.4% 


5.3% 


0.2% 


13.3% 


11.7% 


0.4% 


0.5% 


0.7% 


0.1% 


1987 Number 


7,217 


6,181 


5,461 


101 


189 


416 


14 


1,036 


893 


29 


48 


63 


3 


Percent 


100.0% 


85.6% 


75.7% 


1.4% 


2.6% 


5.8% 


0.2% 


14.4% 


12.4% 


0.4% 


0.7% 


0.9% 


0.0% 
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TABLE II-1 (continued) 



HEN HOHEH 

6RAN0 MEN AMERICAN HOHEN AMERICAN 

LADDER RANKS TOTAL TOTAL HHITE BLACK HISP ASIAN INDIAN TDTAL WHITE BLACK HISP ASIAN INDIAN 



NON-LADDER RANKS 



1977 


Number 


6,709 


5,011 


4,355 


84 


113 


434 


25 


1,698 


1,427 


69 


44 


148 


10 




Percent 


100.0% 


74.7% 


64.9% 


1.3% 


1.7% 


6.5% 


0.4% 


25.3% 


21.3% 


1.0% 


0.7% 


2.2% 


0.1% 


1979 


Nusnber 


6,779 


4,903 


4,204 


75 


155 


458 


11 


1,876 


1,571 


75 


51 


169 


10 




Percent 


100.0% 


72.3% 


62.0% 


1.1% 


2.3% 


6.8% 


0.2% 


27,7% 


23.2% 


1.1% 


0.8% 


2.5% 


0.1% 


1981 


Nusnber 


5,111 


3,560 


3,040 


52 


91 


371 


6 


1,551 


1,315 


54 


43 


"11 


8 




Percent 


100.0% 


69.7% 


59.5% 


1.0% 


1.8% 


7.3% 


0.1% 


30.3% 


25.7% 


1.1% 


0.8'. 


.6% 


0.2% 


1983 


Nuflnber 


5,360 


3,683 


3,084 


43 


118 


435 


3 


1,677 


1,423 


58 


4'j 


.16 


10 




Percent 


100.0% 


68.7% 


57.5% 


0.8% 


2.2% 


8.1% 


0.1% 


31.3% 


26.5% 


1.1% 


Q.Ik 


2.7% 


0.2% 


1985 


Number 


5,621 


3,824 


3,225 


39 


113 


438 


9 


1,797 


1,509 


59 


50 


171 


8 




Percent 


100.0% 


68.0% 


57.4% 


0.7% 


2.0% 


7.8% 


0.2% 


32.0% 


26.8% 


i.d% 


0.9% 


3.0% 


0.1% 


1987 


Number 


6,118 


4,159 


3,458 


48 


121 


528 


4 


1,959 


1,608 


61 


61 


223 


6 




Percent 


100.0% 


68.0% 


56.5% 


0.8% 


2.0% 


8.6% 


0.1% 


32.0% 


26.3% 


1.0% 


1.0% 


3.6% 


0.1% 



TOTAL ACADEMIC WORKFORCE 



1977 


Number 


13,339 


10,962 


9,769 


183 


253 


708 


43 


2,377 


2,025 


92 


69 


176 


15 




Percent 


100.0% 


82.2% 


73.2% 


1.4% 


1.9% 


5.3% 


0.3% 


17.8% 


15.2% 


0.7% 


0.5% 


1.3% 


0.1% 


1979 


Number 


13,499 


10,877 


9,602 


179 


310 


757 


29 


2,622 


2,226 


98 


74 


209 


15 




Percent 


100.0% 


80.6% 


71.1% 


1.3% 


2.3% 


5.6%. 


0.2% 


19.4% 


16.5% 


0.7% 


0.5% 


1.5% 


0.1% 


1981 


Number 


11,823 


9,474 


8,372 


146 


250 


683 


23 


2,349 


2,024 


77 


65 


170 


13 




Percent 


100.0% 


80.1% 


70.8% 


1.2% 


2.1% 


5.8% 


0.2% 


19.9% 


17.1% 


0.7% 


0.5% 


1.4% 


0.1% 


1983 


Number 


12,270 


9,746 


8,528 


143 


285 


774 


16 


2,524 


2,170 


83 


68 


190 


13 




Percent 


100.0% 


79.4% 


69.5% 


1.2% 


2.3% 


6.3% 


0.1% 


20.6% 


17.7% 


0.7% 


0.6% 


1.5% 


0.1% 


1985 


Number 


12,732 


9,986 


8,720 


142 


281 


818 


25 


2,746 


2,340 


87 


89 


218 


12 




Percent 


100.0% 


78.4% 


68.5% 


1.1% 


2.2% 


6.4% 


0.2% 


21.6% 


18.4% 


0.7% 


0.7% 


1.7% 


0.1% 


1987 


Number 


13,335 


10,340 


8,919 


149 


310 


944 


18 


2,995 


2,501 


90 


109 


286 


9 




Percent 


100.0% 


77.5% 


66.9% 


1.1% 


2.3% 


7.1% 


0.1% 


22.5% 


18.8% 


0.7% 


0.8% 


2.1% 


0.1% 



Source: Biennial Higher Education Staff Information (EEO-6) Reports 

Note: since 1979, Student Assistant titles have been excluded from the Non-Ladder Ranks and Total Academic Workforce d^ta. 



TABLE II-2 



UNIVERSITY OF CALIFORNIA 

LADDER RANK FACULTY 
MINORITIES AND WOHEN 
1977 TO 1987 



PERCENT 

NUHBER REPRESENTATION 
1977 1987 1977 1987 



RANK 



PROFESSORS 

Minorities 245 

Women 142 

All 3,454 

ASSOCIATE PROFESSORS 

Minorities 138 

Women 159 

All 1,565 

;iSISTANT PROFESSORS 

Minorities 218 

Women 336 

All 1,486 

ALL RANKS 

Minorities 601 

Women 637 

All 6,505 



436 7.1% 9.4% 

368 4.1% 8.0% 

4,627 100.0% 100.0% 



188 8.8% 13.5% 

310 10.2% 22.3% 

1,393 100.0% 100.0% 



214 14.7% 20.0% 

312 22.6% 29.1% 

1,072 100.0% 100.0% 



838 9.2% 11.8% 

990 9.8% 14.0% 

7,092 100.0% 100.0% 



Note: excludes Lecturers with Security of Employment 



"^2 



TABLE II-3 



UNIVERSITY OF CALIFORNIA 
NUMBER AND PERCENTAGE OF LADDER RANK FACULTY 
NE'n' APPOINTMENTS. 1985-86 & 1986-87 



LADDER RANKS 



MEN 



GRAND MEN AMERICAN 

TOTAL TOTAL WHITE BLACK HISP ASIAN INDIAN 



WOMEN 
TOTAL 



WHITE 



HOHEN 

AMERICAN 

BLACK HISP ASIAN INDIAN 



PROFESSORS 

Number 196 171 

Percent 100.0% 87.2% 



153 3 4 10 1 25 
78.1% 1.5% 2.0% 5.1% 0.5% 12.8% 



18 4 1 1 1 

9.2% 2.0% 0.5% 0.5% 0.5% 



ASSOCIATE PROFESSORS 

Number 76 57 47 

Percent 100.0% 75.0% 61.8% 



1 3 6 0 19 
1.3% 3.9% 7.9% 0.0% 25.0% 



16 1 2 0 0 
21.1% 1.3% 2.6% 0.0% 0.0% 



ASSISTANT PROFESSORS 

Number 407 288 231 

Percent 100.0% 70.8% 56.8% 



4 15 37 1 119 
1.0% 3.7% 9.1% 0.2% 29.2% 



100 4 6 9 0 

24.6% 1.0% 1.5% 2.2% O.C% 



TOTAL LADDER RANK 

Number 679 516 

Percent ' 100.0% 76.0% 



431 8 22 53 2 163 

63.5% 1.2% 3.2% 7.8% 0.3% 24.0% 



134 9 9 10 1 
19.7% 1.3V 1.3% 1.5% 0.1% 



Note: this data presents all* full and part-ttine» Ladder Rank Faculty appointments. 



Ho 



III. STAFF AND MftNMSMENT AEFIRMRTIVE ACTION 
A. Statistical Profiler 1975-^1987 

Duriiig the twelve-year period (1975 to 1987) covered ty this report, total 
headcount for career staff and management personnel at the Ifaiversity of 
California rose frcm 38,626 in 1975 to 53,046 in 1987, an increase of 14,420 
enplqyees, or 37. 3%, Minority rep resentation grew fran 11,435 to 18,250, an 
increase of 6,815 employees, or 59.6%. Feroale repr esentation increased frcm 
24,360 to 34,875, a gain of 10,515 enplqyees, or 4372%. 

As the total nuniber of enployees grew, minorities and women increased both in 
numbers and as a percentage of the workforce: minorities increased 4.8 
percentage points, frcm 29.6% in 1975 to 34.4% in 1987; wocten increased 2.6 
percentage points, from 63.1% to 65.7%. 

The statistics for the period 1975 to 1987 indicate pr ogr e ss for minorities and 
wcmen within almost all job categories of staff and management personnel at the 
University. 

Table 1 illxistrates changes over tiij.3 twelve-year time period in the proportion 
of minorities and vjcmen within each of the foUowing EEO-6 job categories for 
staff and management: E»ecative/J\Mnistrative/M^ Professional Non- 

Faculty, Secretarial/Clerical, OJechnical/Paraprofessional, Skilled Craft, and 
Service/TMfidntenance. Bie first four colxmnis of OSable 1 show the percentages of 
both minorities and wanen within each EBO-6 category during the years 1975 and 
1987, respectively. The fifth and sixth columns show proportional changes 
between 1975 and 1987 for minorities and wcmen within each occi^ational 
category. 

As Table 1 indicates, minority r epresentation has increased in all EEX>6 
categories since 1975. The greatest increases occurred in the Skilled Craft 
category, \^ere the proportion of minorities rose by 9.4 percentage points, and 
in the Secretarial/Clerical category, vdiere a gain of 8.4 percentage points was 
achieved. Minorities now represent 28.3% and 36.^%, respectively, of those job 
categories. Minorities also increased in proportion by 4.1 percentage points 
to 14.2% of the total Executive/Administrative/Mamgerial category, by 5.4 
percentage points to 24.2% of the total Professional Non-Faculty category, by 
5.4 percentage points to 40.0% of the toted Technical/Paraprofessional 
category, and by 7.3 percentage points to 66.1% of the total 
Service/Maintenance category. 

Women gained in four of the six EBO-6 job categories . The greatest 
proportional gain was achie^/ed in the Exeoitive/AdniLnistrative/Managerial 
category, \^ere women increased by 22.8% percentage points. Wotien now 
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represent 46.6% of t±at category. In addition, wanen represent 69.3% of the 
Professional tfon-Faculty category, an increase of 7.5% percentage points since 
1975. Wcroen also made gains in the Technical/Paraprofessional and Sicilled 
Craft areas, ^fAvsre the proportion of vonen increased by 1.7 and 3.0 percentage 
points, respectively. Female representation is now 51.3% of the 
Technical/Paraprofessional category and 5.6% of the Skilled Craft category. 

The proportion of wanen decreased in two categories: Secretarial/Clerical (by 
3.2 percentage points, frcra 85.8% to 83.6%) and Service/Maintenance (by 2.7 
percentage points, fron 35.1% to 33.4%). 

In sunnary, during the twelve years frcm 1975 to 1987, the Oniversity has 
achieved gains in the overall rep resentation of both minorities and women in 
its woidcforce* Minorities have increased in all occi^ational categories during 
this period of time, ^*ile wcroen have made an especially notevgorthy gain in the 
Executive/Administrative/Maiiageria 1 category. 
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Cujs rarz cf the zsgcrz evsnines af fijrarive acricn p,'ws..u=i^b for sraff ar-d 
mariagsnsit, vdth er?hasis cn tr^ UpJ/viersilr/'s Emlcy^' AffiiratiTe Aczicn 
DevelcpiEnT: Prccrans. 

Cie tfciversir/ cf Calif crnia follows a gs^^ral policy cf enclcyee dsTelcrrsrr 
for all sraff and managsEneit perscnnsl, irrsspactive'cf sex^ ascs, ethnicitr/, 
or other nca-jcb-ralatsd personal charactsristics. this gsieral pclicj-^ 

any enelc^es may apply to his or her sirsrvissr or d^arsasit hg^d to partici- 
pate in oa- or off-c2iic«s training prograns^ courses/ seminars, confarsicss, 
and sijnilar activities ^^-rne^ at liiEroving espicyees' perfccDai«s In their 
present jobs or dsveloping the skills, Jgacwiecge, srd gvpa-^^^gnr^ necessary for 
acvancsnerx and job mt&ility. Desxiing cn ti3 availability of decartssttai 
funds, the siserviscr's assessnsrt of 'the emlcyee's training needs, and 
vcrSdcad constraints, the d^artrsit wsv provide suCTort in th*e fcaca cf release 
time and/or pa y ment of fees to participate in the^program. Also uniar this 
policy, aiy career e rrlcy ee \*o meets the admissicn rejMireaents of thje 
Xtoiversity is eligible for a two-thirds fee reductica in cider to <=»!Tm^I in 
regular acadasic coursework. 

In ftdfi i ticn to, and distinct frcm, such geneial enplcyee develcptEit activities 
is the Etolqyee Affirmative Action Develotsnent^Erogram* Obe -Erccram joas 
irrfriafff r l in i978 with $604,700 in State General Purxis and $300,000 in Uoiver- 
sity PEportmity Ftods. It is intaxiBd to provide enplcvee training anl 
develoGDent in surocrt of equal etiplqyment croortanity and affiraative action 
for targeted grcms, primarily minorities and^wcmen. 

It is jjnpn r tant to kes) in mind the reiaticnshi? tst^jesi the amlcyee Affiiza- 
ative Acticn Develcpaoent Program ar^l the Qiiversity's hrcade: affirmative 
action personnel program, established in 1973 pursuant to Esecutive Order 11246 
and the 1972 FHnfT^tfnn Aamneits to Titie VII of the Civil Ridits Act- tSxier 
the Esecjtive Order, caucuses are required to develop wcittaa Affizrrative 
Acticn Flans, including idaitificaticn^of "goals and tlsnetables" for hiring 
manbers of protected classes, and to establish numerous other administrative 
procedures in order to iroleneit such Plans and mcnitcr nrm>M?^nr^ with Federal 
regulations. Eiroudscut most of the 1970s, the nniversil^-'s affirmative acticn 
efforts v?er3 focused in that area, ocncsrtrating particularly on outreach and 
external recroitmeit activities in order to attract minorities, wcmsi, and 
other prctsctsd^:iass mesbars into areas of the Cni^-ersity wcif^f crce wiere they 
were undarutilired. 

By the lata lS7Cs, hcweTer, it Y^p^-^p^. arcarsit that mere ccns:liance wi:± 
Fsdsral regulations was not sufficient^ "and that: acditicnal prcgrSiiiiHriz 
efforts were nsadsi. Although fcrrsl Affiiraiive Acticn Plans and hiring ccais 
were effective in bringing greater nirrbars cf mincrities, wcnsi, and ether 
prorected-^iass msrbezs into thjs Uni^^ersit:/ -Referee, a ccrolsEntary stratag^*^ 
was needed in crdsr to esrand c^r?er deveicrment arc advancansnt crrcrtunities 
for thjcse entering and already in th*e wciicfcice. 

tte Ennployse Affirmative Acticn Develcpmeit Program was instituted with this 
objective in mind. The primary targets of th*e Program are minorities, wcmm, 
and other prctected-class mergers who are current enplcyees of the tjSaiversity. 
Program fmds are reserved exclusively for esplcyee training and develcpsit 
activities, as distinct fran administrative ecsxiitures for the Hiiversity's 
^ affirnatii^'e acticn prccrsm. 
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E:e ESrlcyes Af f iisarive Action DevBlcmeir rrccrssa ccnsisrs cf thrse sscarara 
cxxr?cnsirs for facility, sraff , aid inar^gsrsir. ' ihs foilcwinc sections rsTiew 
the Staff Af f imative Acticn Deveicaasnr Erccrsiu and ths Jfenacseir Failcwsh^D 
Prccram. - ' 

Staff and manacHaeit piuj ' -".^ are offered and adiainistiersd at the cartas levai, 
tasad on general guidelines eseablisl^d by the Office of thje P:zesidsnc. 
Guidelines issued by the Office of thje Er^ident for thje Staff Affirmative 
Acticn Develcnnett Program include thje fcllcwing: 

Priority should be given to funding projects >diich address th-e t^sining and 
dBvelcraeic needs of wanet and csincrity erolcvees/ partic*ilarly wiere'sucrx 
projects nfiy assist in crcalifvlng wsasi and Tn?.norities for pcsiticns srjcwing 
underjtilization of protected "classes, as ideitified by the (caacus) 
affiirative action officers. 

Funds allocated under this pr txj r ^ are not intexfed to be used for indirect 
costs sudi as admijiistrative <Mi;aWoa or office space. 



ble flexL^ 




needs. Bie 

ranee of prograzmatic offerings in the staff develccnHit area is quite diver- 
sified:^ 

o Career Deyelqnnsit Warkshccs . 
o Staff Affirmtive Action Scholarships 
o Technical Skills Ttaining Programs 
o Staff Affirsative Actioi Intsrnships 
o HsnacatBit Skills Assessng xt Prccz^ 

Each of tiese t^pas of pu.uyj^dn&> is rsviesoed belcv. 

Cie Jfenaceaaeit Fellcwship Program is characterized by a wcra unif era apprcach 
across cauruses. The key feature of this piogjidm is^the placassir of selected 
Fellows under th^e meitcrshir) cf a sszior nanacaseix: official. FeUcwsh^ip 
funding is ccntingsxt isccn aujiuvd l ty the Office of the Presidsit based csi 
review of cancus proposals. As -fTv^f oat-'sri in thjs p rr-' i!j r .^ >?t guidelines/ priority 
is givei to fundir^ prcpcsals wiich are "responsive to future nanaca^ieir needs 
and af fizatiive action goals of the 
Vriiere v±e Fellci^ship will "provide an es 
the recipisit's ability to cczgsza irrre effectively fcr Unive2::3ity inanagsrsnc 
positions.- Scth senior-le»;el szaff and faculty rrsrhars ray be rscipisirs cf a 
Ifaragsnsiz Feilcwship award. 

II. gvsluaticn Criteria 

Eie Staff Affirmative Actioi Devc=icps)sit Program and thje Ifenagarsit Efellcwship 
Program are evaluated by cacrus^ and the Office of th^ President. Per 
purposes of this review, three min cr^.tpr^.r^ will be considered: targeting of 
intpnried groups, prog r am costs, and pLogr - am effectiveiess. 

IS 
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a) l^rzszzTj: or i.r.T.^.=r. or=u=s. ISrds rafsrs tc the dsrs:crarhic crcfil* of 
jzocrsa participants, spacificaily thair hraaJccwi bv- raca ini s£. (£ven 
that nsirjcrities and VKsaei ara -the prirsrv tarrscs of thsse i . .i. ' -.i - ^ this 
factor should be refiectad in the acT=:ai CCTxsitica of p pa^—ci- 
panTis. It njast be nctsd, hcvie/ar, that: sens T j. ii - ^n^ sz^ net t^^^ 
exciusively to raai and mincritiss, and otr^ sriicvaes ara also oT-:rwv7a 
to acpiy. ■ ' 

b) P.LLx:idiu cosia. Biis critericn is esaninsd priaeidlv in ^'^r-TKi of the 
coEarativB cost per participant of diffsrsit prccrans. 
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subsequsit pronoticns or redassificaticnsr TWc (sveats ara esseitial. 
Fi^t^due to the abseice of a central grom against wiidi to caisara th^ 
perfonaancs of prograa participants, no taly definitive assessaait is 
possible. Data en subsequent prcmoticns car - ne^T -F-f r-**-! should 
ther efore be treated as merely sucgestivB of the Icng-term eff ectiveisss of 
drffeiaiL programs. Seccnd, and'eraally important,' soib of the pEoaraas 
regietred later In this ib^jiiL are "designed" primarily to j[ ir» !»? r»o skills 
assessment and dewelcsaEsit rather t±an to prcacta career mobility. Taiile 
the overall aim of the Brolcvee Affirsative Action EeTelctseit ItcGram is to 
enhance career mobility, scacific CCTDcnents of the pnAuidu mast be assessed 
in tensB of their own specific objectiTes. 

m. Caraer Dsvelcgngit ^fcif-cshccs 

BtLs tvpe of program has besi offerad at most camcuses, albeit with sens 
variations in program structma and ccntsrt, sinca 1978. In general, caraer 
deyeluuifcsit workshops ta.ke thje 'form of scall-orcuD, lecture-arcKiiscussicn 
sessions over a period of several weeks, usually lidsr the directicn ox an 
escioymeit ocunselor or trainer. Participating "enclcysss ara intrcducad to 
basic ccncscts of caraer planning and ara eiccuraced'to'develco individualizsd 
caraer plans, idantifving spacLfic arras wisra fenrther traininc or ccursavczic 
maybe necassa-rv in order for th^a eEElc^ee to pr^are for the ^r=^ goals wiich 
he or she has idantified. In acditim, partidranrs srs ^.n .\j\ r'=^, guidanca on 
eff active tachnicues for resume writing, job intsr/iac'cng, and rslatsi martars. 

A racriseitative ergsnsle of this type of prccu^im is the jlid-Cciraer Flar-ninc and 
De'/alcpKnt Erscram for Staff Wrsi and Mincritv 2aolcvess at the Rivsrsida 
canvas. A total of SS eslcv^- participatsd in t.ha l^Jic^iii cvsr a tTrse-v-aar 
psricd, 92 of whom wera minorities cnd-'cr wcnsi. rrccnusi costs avcrac3d'$53 
par^participa.-.r. 14 procrsn participants iatar racai-,-^ prtucticns cr' inward 
rsciassificaticns, although it is ijnccssibie to dscamune tha extant to vhich 
this was artribucable to the eff acts' of tha Program itself, for rsascns ciTan 
above. Ife'/artheless, erclcyse rssponse to the Prccrsa >ss quita fev-crabla' and 
danand for th*e Program led si±seqiiaitly to its inccroforaticn as part of the 
regular enclcyee developmeit proj:;ci.ni offerings provided thrcudi the carrus 
Ferscnnel ciKice. " ' " 

One of thjB main attractions of this tjpa of proci-iim is its generally low ccst 
in ccncariscn with other types of eroicyee dswelociaait programs. Bis main 
limitation, hsvre.er, is that short-taca caraer ccunseiing cannot be extectsd to 
pra±:c3 significant Icng-tasa rasults in t.he majority of cases. " Car=er 
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GsvelcrrHn- v^r^shcps rsprssan- cnly a necassary first: stsgj cncs ths esDicyss 
has fcnnularsd a rsaiiscic crrser fis^Telcorsiu *pian, acdi£icn2l rsscurcss arjd 
prccrsnrraric offerings irsisi: be asada available to bring the plan, to fruition. 

Per these reasons. Brricyee Aiiirstive Action Dsvsloasit Prccrsa ftmds have 
been used prisarily as ''seed" ncnsy to initiate c?r?^ develcraerx vcrfcshcrs ac 
the carrcuses, especially daring the earlier years of the Ercgrani. In addition 
to RLvezrside, thje Eed^sy, Davis, Izrvins, Ics Arireles, and San Diego csnruses 
initiated procraiis of this type daring 1578-31. Qice establi^^, tiese 
pt t jcraus hz<JB in nest cases bes:i integrated vith regular erolcvee ^^-^^-^r-fj aisi 
dsvelcrmert offsrincs provided th2xugh the cascus^Fscscnnsl "office, freeing 
Affisarive Action Develocoent funds" to sxsport oth*er types of progrsinatic 
activities, as described below. . "~ 

17. Staff Af'^^'^tive Acticn Scholarshics 

Ciis t^^ cf proaram provides sznall grants to si cport specific ^^^r^i-nrr 
activities and special course^^rk. Staff scholarships are oftsi xisei in 
conjunction with, or as a follcw-ap to, career develcoiert wcricsfacps in order 
to address specific training needs" iVgrrh-^f-fcr? in the^esclovee's r?rpp^ plan. 
!Ihis type of programzsttic aroroacn has been eosdiasized" particularly at the 
Irvine, Riverside, San Francisco, San Diego, and Santa Cruz cazncuses. 

At the Irvine caincus, for exainple, 266 staff schclarsh^ ^^ere awarded fron 
Etolc^ee Affirsaative Action Develcnnent funds betwesi 1978 and 1984. Of the 
sward recipieits, 257, or 97 percsit, were minority and/or faale staff 
eclqvees. HkB average size of award was $244 per pagticipant. The awards 
h^ besi used primarily to provide paynsit of fees for acadsnic ccursewcrk/ 
atts^dance at professional ccnfarsicss, and siinf lar activities related to the 
enplovee's specific career goals. Particirgnt evaluation's have been estrssely 
favorable, and the pramm is ocnsistsitly oversubscribed. 

It is again difficult, however, to assess thiS iocact of such j^aiLiEiiig on 
subserusit job ncbility. !Eiis is true not only because of ths lade of a 
ccnTircl group, hait also because scholarship awards ts^ to be relatively snail 
and are used to sisport spacific educational and training activities of i-?Tn7>jar? 
di:rEricn. Thus, as viewed ty pcog!::fnfi participants thsnsei*/es, the priii22ry 
beiefit of such awards is incst"ofzan viswei in taos of the inaediata, tangible 
ef fee:: in allowing participants to attsad school and accuroilata c ur se credits 
and other ci:alificaricns leadirjg toward an evgxtzvil dsgrse or licsise. 
Sc±clar3hips are also of innediata bsiefit in developing specific jcb skills 
useful in the srrrlcyes's arrrsir job, 

HiB inrsdiate benefits that this tvpa of r " M !i can rrzcvide ara illusnrated by 
the Minority Nurse Bducaticn Scgzcrz Prccrsin, in'crocuc3d ac the San Ernnciscc 
c2Hrus beginning in 1581-32. Itesing education is borh an ez^pstsive and a 
Isigchy undertaking, and th*e tsminal cbjecrive of an undergradiiane or gnduate 
decree* can take 6 to 8 years if pursued cn a part-tdne basis. In viecv of that, 
ths Procraa has been designed to provide xspsst awards to par- ticipating 
eroloyees over a loilti-year period, and to provide scas^iat larger averds than 
in" the case of otJier schjolarship-type prcgrans. In 1983-84, for esnple, 
awards a v eraged apprcxirately $1,370 per participant, and were used to cover 
•both pft^fa'^ salaiy sicport and books and fees in order for participants to 
attend s<±col while woridng. A total of 19 eqplcyees h-ave beai ser/ed by the 
P r ogram since its inc^rtion, all of whom have been minorities and/or vraei. Of 

ERIC Xoo 



- the 15, t>ro have thus far rscaiv^ prmcticns, ens froa Licsnsed Vccati'-a^ 
Nurse to Cliri.cai Nurse I, the other frca Clinical Nurse III to ArniniscsSe 
Nurse I. A bsrrsr irdicatca: of the succass of the Prccrsn, hcvevar, is "that 
all the rseinir^ par=icipar.-cs shew ccnriisrLrji precrsss* toward a aczHtr-js 
degree arjd/cr license irx their dxsei ar^, as indicarad fcv' acad^- 
acccsElishssirs vrJ.ch are aeasurable cn a cuaresrlv cr ssissrsr xsiit basis fra 
year to year. She fcllcwing par=icipar-t rs5pr:ses ars tvpical: 

With the help of the Minoritv- Nurse Brieatioi SiEpcrr Ercaraa I have beer, 
adlcwed to contiiaae ay nursing education. T^n'g p ^ - ij. is a. great be:efit 
for people liJce awself \mo ctheTi^ise would noc have hassi able to centinue 
their edsifaf'nrtf'l eideavor, without thiB siroort of 24NES?. 

Ciis [progrsm] has been a great help to me as enocuraglrjo me to continue and 
a relief that ny assistance to ntv- jars±3 [frcar wsfdng] can continue. If 
this prccraa were not available now I couldn't ccntlmae to go to school. 

'Bie Minority Nurse Bsucatioi Smocrt Erogrsn assisted ny pursuit to ay 
nursing edacaticn. It allcwed tias, nnnsT'aai enargy to cencsntrate cn anr 
nastars studies. RLthcut thie fund, I pn±ebly would have not been able to 
continue in ay full course vca± and studv" and ^in fraa the proorani. I feel 
the aunority sujpotL [program] is baieficLal and necessary for all pecple of 
color. 

V. ^DacAnical gV-tng tV^-fn-frirr ■D rxxassss 

Ofcese types of pnxjrri i ris ars targeted at specialized, technical job classi- 
fic atio ns, wiere aunorities and weaei ta2d to be underr^a^seitsd. Such 
prograns tvpically utilize a ccaacinaticn of ciassrccaa and cn-the-jda trainina 
in order to iarart the basic technic.il skills needed to advance into tschnicai 
occurations. 

An exssple is the Eharsacy Tfechnician Traininc Ercorani, intrccacad at the IE 
San Diego Msdical Center in 197S-30. Oiiis pr -jg loi u involved a 20-^ne£< (xrjrse of 
instraczicn, including both clps ajLoa a instructicn and cn-thje-jcb trainina. 19 
encloyees participated in the piuj; -iii at an average cosr of $153 per 
participant. (ErAeyer.-, this cost reflects only SEjicyee Affirrative Actica 
Develcnnait funding, and does not include other costs'" borne bv the 
Csitar.) 12 emlcyees sucosssiully coroietsd the course, of vaxai four, 
incliriLng thrse vmite fssales and one" Eiscaiic fsnale, were subseousntlv hired 
as Fharsacy 'technicians at the l^sdlal Csitsr. 



Ihe success of thje initial procrsa sos^nsd similar prccrsmratic effc^-s j.-- . 
cth-er technical classificaticns at the Jfedical C-=r. T--r ". In lS9C-3i the 
Respiratory Iherapist Ercgraa >ss initiated with suoocrt frra E^d-o-^a I 
ativ'e Action Ds'/elcpaeit fundir^; of si:: trainees, "three '.ysre hirsd into the 
Cstartnsnt of Respiratory Tharapv, incitdirjg tro blade fstaies and cna blade 
aale. Subserjsitly, the Msdioi Csitar has introduced a Ksalth Caraers 
Technical Training ^.-ogram, designed to provide a nina-weac "core" introducticn 
to hospital systaus, m pdical terminology, and basic anatcay and physiolccy, ard 
has^ also developed a Dietary Ccainaeship Program, targeted at th.e Dietetic 
Assistant job classification. Outccae data for the latter pn : x]; - ,?rs are not yet 
available. 



Santa Barbara is another carpus that has etrchasizad this type of technical 

ERIC -201 



sJcills tsiniLng prcgram. Eased oi arsais of ;s:d2rjtili2aticn idsirifisi in the 
cazCTus Afflsaarive* Acciczi Plan, tlie casrus inrrcducad scscific training 
prccrans for Ccrrrutar (^sratcr3/^*Kbrd Srccasscrs, Stcreksspars/and Pubiicatljcns 
and Library Assistsnrsf The Lilrsrv Assistant Trairdng '"Prcgrani, fcr exass^ie, 
involved a 12-^veek course in wiic± seiectied er?lc?;Bss vers prcrvidei with 
IP-^^^I release tirs frcm teeir regular positions *in"crdsr to learn aucaared 
cataloging and bibliographic search tschniciiss, . A tctial cf 21 enolcvees 
participated in the various training prograns over a three-year p^-r.^ at an 
average* cost cf $839 per participant. Ail participants were minorities ani/cr 
women • Cf the 21 / ten subsequently recsi^;ed praacrions or ucward 
reclassifications at the Santa R^^-^ cmirus/ a»i one received a pi ' -Jn^ t ^rTt;ai 
transfer to another University cancus. 

As these results suggest, the w&Li advantage of this type of technical sJcills 
training program is that it can p r ,':y,I'. : i^ fairly ^asatic/ shcrr-tesra results at 
relacively low cost. The main limitaflcn/ however/ is that this progrannatiic 
a^aroach is most suited to par^arofessicnai job classifications requiring basic 
tec±nical sJcLllS/ but is less well suited to other occmaticnal ar^ and 
levels of the wosfcforce. 

VI. Staff Aff T-^t>^T» Acticn Intemshirs 

These pLrxjr ringi provide participants with an qcportunity to intsn in, and gain 
exposxire tO/ a higher-level jcb classification to wiich they aspire. Intam- 
ships are generally reserved for those in irocer-level staff classifications 
(e.g., Aininistrative Assistant H or equivalent and above)/ althougii there are 
differences a mong canpis piajr^- ^ jus in this regard. ISie Clerical totemship 
. Program at the Riverside csmais, for example, is targeted at the Administrative 
Assistant H level aixi below, while the Davis csispus Mid-5fianagenEit Intazsnship 
Program is aimed at a scmsAat hi^jer level and is intexied to provide 
qroortunities far staff encloyees to move into entry-level manageneit ani/cr 
supervisory positions. The Santa R^rharrs canacus <^^nr;g>^ elameits of both: 
the Middle Ifenagemsil: Intarr*ship Program is deigned to provide opportunities 
to mf:rve into managaiEnt, vhile the C^^^^g^ Ec^iencs Develcpasit Program 
permits those at Icwer classifications to intern in the pcsitiais vacated by 
cardicat^s selected fcr the mid-nHragsnsit program. 

A total of 41 staff internships have basi s u ^x srt ed from Stcicyse Affinrative 
A-cticn DevelcpnEit funds, edl of \ciich hsve'bssi awarded to minority and/cr 
fsale staff erolcyees. Ihe ma-^r^ cbsracle to expanded use of inrscnships is 
the higher salary-r^lacsasit costs of this type cf prccr^aii i as cnpared to 
others: the average cost per parzicipant fcr ail intamships $4 /734, and 
this figure was considerably iiidtsr in the case of full-tire internships 
exca^ding over a period cf sevenil months. The average cost: of a full-ti::s 
int3mship fcr si:c nxnths vsas apprcx iraraly $16,2C0. For this rsascn, staff 
internships can be offered in most cases cnly cn a part-tire basis, usually fcr 
12 to 16 weeks. This can pose a prcbisa not only bscause cf the limited 
duraticn of the internship eserisice, but also becat:se participants must split 
their time bec^en their regular jcbs and thjs internship assignmeits. 

Ne'^ertheless, despite their cost, and despite the fact that they can be offered 
cnly on a part-time basis in most cases, internships have prcve d to be among 
. .the most effective of all Staff Affiraative Action Develcprnent Programs. Of 
the 41 staff inteinships funded, 18 recipients have subsequently assumed 
hi^ier-level position within the Oaiversity*, a ••success* rata of 44 percsit^ 
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Tw,^^"rf ' ^^'^ ^ ^"^"^ accsxad highsr-l«;ei pcsiticns cutsids the 

^^^^ -suct^s" rata ts^ to b3 higher than th^ a-.erace- 

SO percsic-..cr rdll tire, Icngsr-tara intsr«hips than in the case of tirt- 

^«^/ teca-use of the Icwer cost of^i 
latter, thev can be orrarai mere frequently. Thus, evsi vdth a sorevhat le^ 
success rata, part-tiae, short-ta=a intemshiss have ccntribated to a cr^^^y 
absoluta^ mipr of pranoticns and urward reciassificaticns . Et^' ^mS^ 
int^iships do not lead dirsctly tc acvancsaeit, the tacwledce and excsri?nce 
gained can be of imnediate benefit in incrcving enolcvess' csr^ocaance on tisir 
carrsnt jccs. ' * 

VII. teracgngit <iV-mg Assessmg.t Prccran 

CiB ManageggR t Skill s Assessaait Erograa (MSiJ>) \(as initiated in 1578-79 as 
^rt of an intsCTois, collaborative effort ancna the northern cancuses of the 
Qiiversity. It is aimed priaarily at mid-level administrative and professional 
stafz enplcyees (e.g. , AininistrativB Analysts, Managaiart Services Officers) . 

MSaP is designed to provide a rigorous assessasnt of nanageifint skills, 
including ar^ of weakness as well as ar^ of strength. It is not, however^ 
a tcaxnmg program. THiUb the assunction inhersnt in the ptoui^ is that 
^jicyees wJl te encoiraged to ijiprove on-the-job eff ectiveiess and to davelco 
stools needed for advancemaxt, the pnjnarv and isnEdiate objective is to 
ETOv-ide participants with a rslistic, candid, and thcrcuqh acoraisal of their 
skills and potaitial for nenaganeat pcsiticns. 

MSftP^ is conducted as an iii-rssidence, three-to-five day pEcaram, rf,rHT,rr ^jhich 
participants perf ana Individual and gram exercises simLLating SEnacaisit 
activities, sudi as prcblam solving with a grcuc, analvzing financial data, and 
planning and organizing administrative tasks. * After each eyjercise 
partic:xants evaluate thacselves and also obtain oral and writtai f esiadc frcm 
University imnacers, \to act as assessors. Both the assessess and the 
assessors pcspare sumnary regacts which s6r;B as the basis for a closing 
ontervia/, during vaiich individual develcpseit plans are fonnulatad. In 
acaiticn, VEcn rsnum to their hcrne caucuses", esolcysss are eiccuraced to ebs^ 
With th.eir suparviscrs to review the "assessssit data in relation to their 
preseit job rssponsihilities and discuss iidivicual dsvelcpent plans. 

While it_ is difficult to nsasurs the effects -of such a shcrt-teia prccram Ln 
any precise, quantitati'/e way, it is clear that carticiT:ants thsrselves v-:=^ 
MSA? as highly bsieficial. The fcilcwinc resccnses arsi tvcical of rcit 
assessees: " " 

What the Assessnent Erograa has is crsdibilitv-. I bslisvei what was said 
abcut me. I caa s away with a clear pictura of arv strengths and 'areas of 
needed inrrcvensit' and a new-fcund ccnfida:.c3 in mv- ability to do ny jcb. 

Die Managenent Skills Assessment Program was extraiely helpful in validating 
skills I had ty ves uneasy about using. Wtzfcing with the grcucs and the 
assessors made me realize that ny organizaticnal and leadership ^cLlls were 
• • . indeed jtast that, and not me being 'pushy' or 'bossy. ' 

Die Management Skills Assessment Program is bcth a key and a mii=or. '&& 
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ksy unlocks the dccrs to cur innar selves — the cere 'to are* th^^ 

mjrrcz lets us curselves as ci±ers see us.* / 

Ln acditicn, the be:sfits of the ]^M^dii \ ectsnd bs'.'cnc the assessess thss- 
selves, as th^ follcwirjj ccrrnsits of assssscrs ard sa^zviscrs testify: 

Ihe Procrcsi spurred ire to assess the ds^/elcprHntal needs of nrvr cwn staff, to 
icantify cardic^ras for advar.csreit, and to seek breads: prcfessicnal 
OToorrunities for nyself . (sissesscr) 

C:e Assessssit Program ;«is one of the nest perscnally rewarding activities 
in wiicSx I participated...! belisTe it is cne of thjs best develcoDental 
tools can offer DC emloyees. (assessor) 

My enplcyee returned with a clearer, mere actiive apnrcach to her own 
professional deveicpcent, ^mch nade ny job as & manager easier. 
(sTfflerTisor) 

had alwe^ been a tcp-notdi staff analyst, but came back .fran the 

Assessmeit Program with a coopletaly new attitiade toward nanacHtait. She 
realized it was an iTrportant area of activity, devoted serious attsiticn to 
it, and succeeded in handling a very difficult situation in the office. I 
am tremendously incressed. (s upeLvi sor) 

Demand for the Program has grown to the extsit that in 1983-84, a seoarate 
southern caiipisprocram was established, administered by the Irvine cthdus. 
Cie northern caucus Program ccntinues to be administer&i by th^e EerJoeley camcus 
and is offered twice yearly. Between 36 and 42 assessees and 12 to"l4 
assessors frcm Hiiversity managsmerrt: atteri each sessioi. 

Ov..r 600 staff enrlcyees have participated in MEaP since its incacrtiicn, of 
whicii apnrax±nately 77 per cent have beex wcmen and 36 percent mincaity staff 
eiplcyees. Efe^nding on the Iccaticn of the erclcyee's hare csiisis, ccst per 
participant for fees and transc or laticn new av^ges bst^en $3'50 and $574, 
whidi is equal to or belcw the cost of similar cun n ^ Tr-A?^! ^irrt- ^-. ^u ri ci. . 

VIII. Maracgngir PsHcwshio Prccrsa 

Research in the field of manacsait develcprsit succests that individual 
mcbility withJn the ccrpora-ce world decsids mcsr criticaiiy on crocrtunities to 
perfcrni ncn-rcut±ne, hidily visible assignnenrs, as well as the adcpticn by 
ii>sit:^2rs at all levels in the crranizatiicn but parricularlv these closest tc the 
tcp. The ManacsEjsnz Fellcwshdp Ercgrsm is f^^g-rf^^ to provide s-cdh 
cppcrruniries withJn the ZSiiversityr 

Idanacsnent FsilcA^hips are established under the sertcrihio of a senior 
FanacHnent: official,* topically at the le^rel of Vice Chancellcr or above- 
Feilcwshics usually run fran six mcnths to a year cn a full-tiice basis. A 
Fellowship plan, including idaitificaticn of assignmeits and resrxnsibilities, 
is worked cut jointly betoken, the Fellow and ti:e nfintcr. C*je T«=n t or and thje 
Fellow meet re^ilarly to eissess progress, and both are expected to ocamlete a 
sumnary evaluation at the ocnciusicn''of the Fellcwship period. While selection 
•as a Fellow does not lead autcmaticilly to a praxticn at the conclusion of the 
Frogram,^ it is exp=c t ad that the ©cerienca will enh.ance the FellcWs 
ccpcrtunity to be a strong candidate for mar^gpr^';^] positions that become 
Q available in the future. 



Management Fellowships are the most esroensive of the types of p rcgr a jits con- 
sidered in this evaluation, since they involve salary reimbursement for those 
who usiaally are already in a soiior staff professicmal or acadenic position • 
In sate cases funds have been provided to ST:5Jport academic acceleration \^ere 
the lade of app ro p r i ate credentials poses an imnadiate barrier to career 
mobility. In 1985-86, the average cost per participant of the Managetent 
Fellowship Program $20,601, all of which took the form of salary replace- 
ment* 

Based on evalraticns of the Program, the Office of the President has estab- 
lished the following priorities in reviewing canpis Fellowship proposals for 
possible funding. Preference is currently given to proposals in vMdi: 

1) a management vacancy can be projected in the near future for ;^ch the 
Fellow could be a serious candidate, 

2) the Fellowship plan provides for direct involvement in broader management 
functions, rather than special projects or analytical assignments, and' 

3) financial si^Tport is co ntri buted by the cangos to sxipplement Bnfployee 
Affirmarive Action Developnent funds froca the Office of the President. 

All Management Fellowships awarded since the inception of the Program have gone 
to women and/or minority etiployees, including a r epresentative distribution 
across the major racial ax)d ethnic groins. 

As of 1988, 119 Fellows have ccnpleted the Program. Of the total of 119, 
nearly three quarters (87 individuals) have been wanen, and roughly half (59 
individuals) have been minorities, including 29 Blacks, 24 Hispanics, 5 Asians, 
and 1 American Indian. Ninety of these fonner fellows are still with the 
Utiiversity. Fbllow-i^) tracking of these ettployees shews that 55 of them — 61 
percent — have moved into hig^ier-level posirions since ccnpleting their 
fellowships, and about half of that movement has been into mid- and senior- 
level nanagement posirions. 

These results are consistent with, and have contributed to, the broader overall 
change that has occurred among the University's execurives, administrators, and 
itanagers since 1977: the percentage of minoriries has increased frcm 10*1 
percent to 14.2 percent, and the percentage of vonen fran 28«6 percent to 46.6 
percent of this Federal Occuparicnal Category. 

IX. Conclusion 

Based on the three criteria established at the outset, this re^/i^/r of the 
Uhiversity's Errplcyee Affimarive Acrion Development Er^ograms for staff and 
management has shown the following: 

a. Taixretina of intended orouos . All of the specific types of programs 



revieA?ed show a very hi^ rate of participarion on the part of wcmen and 
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xevie^ shcv a very high rata of participaticn on the part of wmsn ard 
minority enroloyess. The prcgrsms are serving their intended target grojcs, 

b. Prcoram ccsts > Costs vary considerably across different types of prcgraa?^, 
ranging frcm $58 per participant for Career Development Wbrkshccs to 
aucproxutately $20,601 for Jfenagenent Fellowships, 'The majority"" of progrsms, 
however, fall at thjs low end of the spectrum. For more e:censive programs, 
the primary cost factor involved is salary replacement for' program 
participants, especially wien thja program" is offered on a fulltinB basis 
over an extended period of tire. Nevertheless, per capita expenditures in 
all cases appear reasonable ;4hen differences in the duration,' level, and 
extent of participant Involvenent in specific programs are taken Into 
account* 

c. Prccram effectiveness . Although no definitive scientific assessment is pos- 
sible, the data suggest that seme types of progiauia may be more effective 
than others in prcroting job mobility. Technical skills training piogMULs 
agpear to be particularly effective in this regard, althougii their use- 
fulness is podmarily Umi.ted to paraprof essional classifications .requiring 
basic technical skills. At other levels of the woz^orce, internship and 
fellowship-type piogxama appear most effective and best suited to the needs 
of employees. In this respect, the more eii^ensive p rogr ams generally tend 
to be ware effective, since tiusy permit both a more intensive and extensive 
developoent e:9erience. 

Hov^ver, the ''effectiveness** of pro g rams cannot be assessed solely on the 
basis of job mobility or pranotion rates. Other types of programs, e/en 
though they may have no direct, measurable iinpact on job mobility, are 
equally iinportant if judged on the basis of enployee response and demand. 
Exanzdes incliide Carppr Development ^Nbrkshcps and the Kanagauent Skills 
Assessment Center Program, \diich provide the erolcyee with a starting point 
fran vdiich to consider job and career options. 'Even apart frcm career 
mobility, such programs are of iinnediate benefit in contributing to erolqyee 
morale, satisfaction, and productivity in their oarrent jobs, and are 
consistently among the most popular and oversubscribed staff pirgrams. 

These ccnclusicns lead to a final point \^ch has not yet been considered in 
this reviecv: the level of prcgram offesdngs in relation to prcgranratic need. 
Over 41,000 of the Uraiversity's career staff worJcforce — 78 percent — aire wcmen 
and/or minority enroloyees. Existing staff and nanagenfent programs are 
addressed partiailarly to this peculation and have d&relcced the specific 
carocnents necessary for a cchez^t and effective overall* prccram* Eut the 
fact rsteins that, in relaticn to the sheer size of the population to be 
ser/ed, ecisting prcgranmatic efforts have only scratched the surface and are 
far short of meetur.g dsncnstrable erolcyee needs and dsrand. Significant 
additional resources are required to extend cpportunities for eroicyse 
development to a broader spectrum of the Ifiii^/ersilr/' s staff wor:cforce. 
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TABLE 1 



Percent and Proportional Change of 
Minorities and ^fcraen within EE06 Categories 
for Career li!inagement and Sta.ff Personnel 



1975 1987 Proportional Change 

Percent Percent 1975-1987 

EED-6 Categoiy 





Minorities 




Minorities 




Minorities 


Vfcnesi 


Executive/ 

AAninistxative/ 

Mansgerial 


10.1 


23.8 


14.2 


46.6 


+ 4.1 


• 

+22.8 


Frofessianed 
Non-Faculty 


18.8 


61.8 


24.2 


69.3 


+ 5.4 


+ 7.5 


Secretarial/ 
QedLcal 


28.4 


86.8 


36.8 


83.6 


+ 8.4 


- 3.2 


Technical/ 
Bai^pirofessianal 


34.6 


49.7 


40.0 


51.3 


+ 5.4 


+ 1.7 


Skilled 
Craft 


18.9 


2.6 


28.3 


5.6 


+ 9.4 


+ 3.0 


Service 
Maintenance 


58.8 


36.1 


o6.1 


33.4 


+ 7.3 


- 2.7 



Source : Biennial EBO-6 Reports. Breakdowns for individual minority groups 

are shown in Table A-l in icpenriix. Table A-2 in J^:pendix provides 
more specific data on the distribution of etrolqyees by sex within 
each minority group. 
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TABLE A-*l 



Dist3dinition of Career Management and Staff Personnel 
by Race and Ethnicity wLthin EBO-6 Categories 
ttaiversityvd.de 
1975, 1977, 1979, 1981, 1S83, 1985, 1987^ 



Grand !I3otal Jtosrican 

Total White Minorities Blade Hispanic Asian Lidian 



Executive/A±ninistrative/ 
Managerial 





riuiiiijer 


XDDX 


1 AQ'J 


1 CO 

xoo 






JO 


11 








QQ Q 


in 1 
xU« 1 




O 1 


1 o 


.7 


1077 




1 *s^7 


1 /inc: 




QQ 


Jo 


on 
JU 


2 






1 nn n 


QQ Q 


in 1 
xU« 1 


c n 
D* / 






.1 






1 707 

X /u / 


xouo 


onA 


1 ni 
xUx 


4/ 




11 






xuu • u 


00 1 


11 0 
XX •0 


C Q 


7 n 




c 
• D 


lOfil 




1 70"^ 
X / 






1 nQ 
xUj 




CI 


n 
7 






inn n 
xuu • u 


0^ 0 


1 "3 1 
Xj • X 


7 


"3 C 
J«0 


A 


.5 


1983 


Nuniber 


1888 


1624 


264 


123 


69 


63 


9 




Percent 


100.0 


86.0 


14.0 


6.5 


3.6 


3.4 


.5 


1985 


Nuniber 


2054 


1758 


296 


140 


11 


67 


12 




Percent 


100.0 


85.6 


14.4 


6.8 


3.7 


3.3 


.6 


1987 


Nuniber 


2615 


2244 


371 


157 


103 


99 


12 




Percent 


100.0 


85.8 


14.2 


6.0 


3.9 


3.8 


.5 


Crofessional 


Non-Faculty 
















1975 


Number 


10,371 


8428 


1943 


488 


318 


1070 


67 




Percent 


100.0 


81.3 


18.8 


4.7 


3.1 


10.3 


.7 


1977 


Nuznber 


12,082 


9748 


2334 


539 


406 


1339 


50 




Percent 


100.0 


80.7 


19.3 


4.5 


3.4 


11.1 


.4 


1979 


Number 


13,016 


10,341 


2675 


601 


455 


1565 


54 




Percent 


100.0 


79.5 


20.5 


4.6 


3.5 


12.0 


.4 


1981 


Number 


13,814 


10,839 


2975 


659 


536 


1733 


d7 




Percent 


100.0 


78.5 


21.5 


4.8 


3.9 


12.5 


.3 


1983 


Number 


14,845 


11,520 


3325 


736 


635 


1902 


52 




Percent 


100.0 


77.6 


22.4 


4.9 


4.3 


12.8 


.4 


1985 


Number 


16,171 


12,406 


3765 


835 


726 


2144 


60 




Percent 


100.0 


76.7 


23.3 


5.2 


4.5 


13.2 


.4 


1987 


Number 


18,294 


13,871 


4423 


936 


867 


2546 


74 




Percent 


100.0 


75.8 


24.2 


5.1 


4.7 


13.9 


.4 



Table A-1 
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Grand Total ibnerican 

Total ^Siite Minorities Blade Hispanic Asian Indian 



Secretarial/Clerical 



1975 


Nunibeir 


15,285 


10,940 


4345 


1933 


1208 


1017 


187 




Percent 


■ 100.0 


71.6 


28.4 


12.6 


7.9 


6.7 


1.2 


1977 


Number 


16,402 


U,570 


4832 


2033 


1478 


U9'4 


127 




Percent 


100.0 


70.5 


29.5 


12.4 


9.0 


7.3 


.8 


1979 


Nisnber 


16,735 


11,590 


5145 


2102 


1655 


1260 


128 




Percent 


100.0 


69.3 


30.7 


12.5 


9.9 


7.5 


.8 


1981 


Number 


17,425 


11,769 


5656 


2305 


1793 


1412 


146 




Percmt 


100.0 


67.5 


32.4 


13.2 


10.3 


8.1 


.8 


1983 


Number 


16,989 


11,203 


5786 


2335 


1878 


1431 


142 




Percent 


100.0 


65.9 


34.1 


13.7 


U.l 


8.4 


.8 


1985 


Number 


16,930 


10,972 


5958 


2341 


1922 


1545 


ISO 




PercQit 


100.0 


64.8 


35.2 


13.8 


11.4 


9.1 


.9 


1987 


Number 


19,231 


12,159 


7072 


2623 


2292 


2003 


154 




Percent 


100.0 


63.2 


36.8 


13.6 


11.9 


10.4 


.8 


Technical/Paraprofessicml 














1975 


Number 


4726 


3091 


1635 


906 


381 


288 


60 




Percent 


100.0 


65.4 


34.6 


19.2 


8.1 


6.1 


1.3 


1977 


Number 


5351 


3509 


1842 


943 


475 


388 


36 




Percent 


100.0 


65.6 


34.4 


17.6 


8.9 


7.3 


.7 


1979 


Number 


■ 5461 


3460 


2001 


950 


530 


489 


32 




Percent 


100.0 


63.4 


36.6 


17.4 


9.7 


8.9 


.6 


1981 


Number 


5489 


3412 


2077 


931 


545 


567 


34 




Percent 


100.0 


62.2 


37.8 


17.0 


9.9 


10.3 


.6 


1983 


Number 


5586 


3417 


2169 


939 


554 


636 


40 




Percent 


• 100.0 


61.2 


38.8 


16.8 


9.9 


11.4 


.7 


a985 


Number 


5498 


3330 


2168 


885 


585 


664 


34 




Percent 


100.0 


60.6 


39.4 


16.1 


10.5 


12.1 


.6 


1987 


Number 


5884 


3528 


2356 


894 


609 


811 


42 




Percent 


100.0 


60.0 


40.0 


15.2 


10.4 


13.8 


.7 
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OABIf A-2 
University of Califcjmia 
Distribution of Career Management and Staff 
Personnel by Sex Within EBO-6 Categories 

lAiiversitywide 
1975, 1977, 1979, 1981, 1983, 1985, 1987^ 

- Male Female 

Grand His- Anerican His- Anerican 

Total Total WixLte Black panic Asian Indian Total White Black panic Asian Indian 



Executive/Administrative/ 
Managerial 



1975 



Number 


1,661 


1,265 


1,137 


68 


27 


24 


9 


396 


356 


24 


8 


6 


2 


Percent 


100.0 


76.2 


68.5 


4.1 


1.6 


1.4 


.5 


23.8 


21.4 


1.4 


.5 


.4 


.1 


Number 


1,562 


1,115 


997 


63 


30 


23 


2 


447 


408 


26 


6 


7 


0 


. Percent 


100.0 


71.4 


63.8 


4.0 


1.9 


1.5 


.1 


28.6 


26.1 


1.7 


.4 


.5 


0 


Number 


1,707 


1,139 


S95 


73 


33 


29 


9 


568 


508 


28 


14 


16 


2 


Percent 


100.0 


66.7 


58.3 


4.3 


1.9 


1.7 


.5 


33.3 


29.8 


1.6 


.8 


.9 


.1 


Nimber 


1,793 


1,115 


981 


63 


35 


31 


5 


678 


577 


40 


27 


30 


4 


Percent 


100.0 


62.2 


54.7 


3.5 


2.0 


1.7 


.3 


37.8 


?2.2 


2.2 


1.5 


1.7 


.2 


Nuniser 


1,888 


1,122 


978 


66 


40 


35 


3 


766 


646 


57 


29 


28 


6 


Percent 


100.0 


59.4 


51.8 


3.5 


2.1 


1.9 


.2 


40.6 


34.2 


3.0 


1.5 


1.5 


.3 


Nuinber 


2,054 


1,174 


1,026 


68 


44 


32 


4 


880 


732 


72 


33 


35 


8 


Percent 


100.0 


57.2 


50.0 


3.3 


2.1 


1.6 


.2 


42.8 


35.6 


3.5 


1.6 


1.7 


.4 


Number 


2,615 


1,397 


1,205 


75 


62 


52 


3 


1,218 


1,039 


82 


41 


47 


9 


Percent 


100.0 


53.4 


46.1 


2.9 


2.4 


2.0 


.1 


46.6 


39.7 


3.1 


1.6 


1.8 


.3 



1977 
1979 
1981 
1983 
1985 
1987 



Pcofessicxial Non-Faculty 



1975 



1977 
1979 



1981 



1983 



1985 

1 "i K 

ERiC 



Number 10,371 3,964 3,265 

Percent 100.0 38.2 31.5 

Number 12,082 4,315 3,508 

Percent 100. 0 35.7 29.0 

Number 13,016 4,514 3,587 

Percent 100. 0 34.7 27.6 

Number 13,814 4,663 3,671 

Percent 100.0 33.8 26.6 

Number 14,845 4,705 3,645 

Percent 100. 0 31.7 24.6 

Number 16,171 4,911 3,790 

Percent 100.0 30.4 23.4 

Number 18,294 5,625 4,322 

Peax»it 100.0 30.7 23.6 



201 162 308 

1.9 1.6 3.0 

199 186 401 

1.6 1.5 3.3 
224 207 471 

1.7 1.6 3.6 
229 232 508 
1.7 1.7 3.7 
246 266 528 
1.7 1.8 3.6 
265 275 562 
1.6 1.7 3.6 
286 318 682 
1.6 1.7 3.7 



28 6,407 5,163 287 156 762 39 

.3 61.8 49.8 2.8 1.5 7.3 .4 

21 7,767 6,240 340 220 938 29 

.2 64.3 51.6 2.8 1.8 7.8 .2 

25 8,502 6,754 377 248 1,094 29 

.2 65.3 51.9 2.9 1.9 8.4 .2 

23 9,151 7,168 430 . 304 1,225 24 

.2 66.2 51.9 3.1 2.2 8.9 .2 

20 10,140 7,875 490 369 1,374 32 

.1 68.3 53.0 3.3 2.5 9.3 .2 

19 11,260 8,616 670 451 1,582 41 

.1 69.6 53.3 3.5 2.8 9.8 .3 

17 12,669 9,549 650 549 1,864 57 

.1 69.3 52.2 3.5 3.0 10.2 .3 



It 
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" Male Fanale 

Grand His- American His- Aserican 

Itotal Total White Black panic Asian Indian Total White Black panic Asian Indian 



Secretarial/Clerical 



1975 


Nunt^er 


15,285 


1 m n 
z,UlU 






222 




Percent 


100.0 


13.2 


8.4 


2.0 


1.5 


1977 


Nunter 


16,402 


2,214 


1,423 


334 


265 




Peroait 


100.0 


13.5 


8.7 


2.0 


1.6 


1979 


Nuniber 


16,735 


2,274 


1,448 


334 


283 




. Percent 


100.0 


13.6 


8.7 


2.0 


1.7 


1981 


Nuirber 


17,425 


2,499 


1,565 


363 


305 




Percent 


100.0 


14.3 


9.0 


2.1 


1.8 


1983 


Nunter 


16,989 


2,437 


1,489 


371 


322 




Percent 


100.0 


14.3 


8.8 


2.2 


1.9 


1985 


Nunnber 


16,930 


2,457 


1,505 


367 


309 




Percent 


100.0 


14.5 


8.9 


2.2 


1.8 


1987 


Number 


19,231 


3,158 


1,923 


415 


395 




Percent 


100.0 


16.4 


10.0 


2.2 


2.1 


2hnical/ParapK)fessiaial 










1975 


Number 


4,726 


2,378 


1,746 


292 


160 




Percent 


100.0 


50.3 


37.0 


6.2 


3.4 


1977 


Nuirdber 


5,351 


2,517 


1,803 


317 


190 




Percent 


100.0 


47.0 


33.7 


5.9 


3.6 


1979 


Number 


5,461 


2,481 


1,744 


303 


198 




Percent 


100.0 


45.4 


31.9 


5.5 


3.6 


1981 


Number 


5,489 


2,520 


1,710 


316 


218 




Percent 


100.0 


45.9 


31.2 


5.8 


4.0 


1983 


Number 


5,586 


2,570 


1,719 


339 


221 




Percent 


100.0 


46.0 


30.8 


6.1 


4.0 


1985 


Number 


5,498 


2,595 


1,709 


340 


239 




Percent 


100.0 


47.2 


31.1 


6' 2 


4.3 


1987 


Nunter 


5,884 


2,863 


1,849 


359 


272 




Perc^t 


100.0 


48.6 


31.4 


6.1 


4.6 



168 


22 


13,275 


9,651 


1,624 


986 


849 


165 


1.1 


.1 


86.8 


63.1 


10.6 


6.5 


5.6 


1.1 


180 


12 


14,188 


10,147 


1,699 


1,213 


1,014 


115 


1.1 


.1 


86.5 


61.9 


10.4 


7.4 


6.2 


.7 


194 


15 


14,461 


10,142 


1,768 


1,372 


1,066 


113 


1.2 


.1 


86.4 


60.6 


10.6 


8.2 


6.4 


.7 


249 


17 


14,926 


10,204 


1,942 


1,488 


1,163 


129 


1.4 


.1 


85.7 


58.6 


11.1 


8.5 


6.7 


.7 


239 


16 


14,552 


9,714 


1,964 


1,556 


1,192 


126 


1.4 


.1 


85.7 


57.2 


11.6 


9.2 


7.0 


.7 


256 


20 


14,473 


9,467 


1,974 


1,613 


1,289 


130 


1.5 


.1 


85.5 


55.9 


11.7 


9.5 


7.6 


.8 


405 


20 


16,073 


10,236 


2,208 


1,897 


1,598 


134 


2.1 


.1 


83.6 


53.2 


11.5 


9.9 


8.3 


.7 


148 


32 


2,348 


1,345 


614 


221 


140 


28 


3.1 


.7 


49.7 


28.5 


13.0 


4.7 


3.0 


.6 


191 


16 


2,834 


1,706 


626 


285 


197 


20 


3.6 


.3 


53.0 


3i.9 


11.7 


5.3 


3.7 


.4 


222 


14 


2,980 


1,716 


647 


332 


267 


18 


4.1 


.3 


54.6 


31.4 


11.8 


6.1 


4.9 


.3 


263 


13 


2,969 


1,702 


615 


327 


304 


21 


4.8 


.2 


54.1 


31.0 


11.2 


6.0 


5.5 


.4 


275 


16 


3,016 


1,698 


600 


333 


361 


24 


4.9 


.3 


54.0 


30.4 


10.7 


6.0 


6.5 


.4 


297 


10 


2,903 


1,621 


545 


346 


367 


24 


5.4 


.2 


62.8 


29.5 


9.9 


6.3 


6.7 


.4 


370 


13 


3,021 


1,679 


535 


337 


441 


29 


6.3 


.2 


51.3 


28.5 


91 


5.7 


7.5 


.5 
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Male Fenale 

Grand His- Ansrican His- Amearican 

IVDtal Total White Black panic Asian Indian Total White Black panic Asian Iwdian 



Skilled Craft 



1975 


Nuni)er 


1,324 


1,289 


1,045 


80 


88 


33 


43 


35 


29 


2 


3 


1 


0 




Percent 


100.0 


97.4 


79.0 


6.0 


6.6 


2.5 


3.3 


2.6 


2.2 


.2 


.2 


.1 


0 


1977 


Nurnber 


1,527 


1,488 


1,198 


92 


125 


48 


25 


39 


29 


2 


6 


2 


0 




Percent 


100.0 


97.4 


78.5 


6.0 


8.2 


3.1 


1.6 


2.6 


1.9 


.1 


.4 


.1 


0 


1979 


Nurrber 


1 c;c;q 


1 A7Q 


1 1 AQ 


11/ 


1 on 
lJU 


oJ 


zz 


81 


50 


5 


12 


4 


0 




Percait 


1 nn n 
lUU.U 




/J.!> 


7 C 


O.J 


A n 
4.U 


1 A 

1.4 


b.z 


o o 

3.8 


.J 


.8 


.3 


0 


1981 


Nuiiter 


X/DUD 


1 CI •? 


1 1 >IQ 
X/147 


xJJ 


142 


CT 

o7 


ZD 




54 


7 


1 o 

13 


4 


1 




Percent 


1 nn n 


OA c; 


•71 C 

/x. !> 


Q O 
O.J 


O Q 
O.O 


A O 
4«Z 


1 a 
l.D 


5.5 


A n 
4.U 


• 4 


.8 


.2 


.1 


1983 


Number 






1 n7A 
X/U/4 


1 07 


14d 


0/ 


oo 
zJ 


o5 


57 


7 


15 


5 


1 




Percenl 


1 nn n 


QA A 


7n Q 

/U. D 


Q Q 
O.J 


7.0 


A A 

4.4 


1 c 
l.D 


5eD 


O T 


.5 


1 n 

l.U 


.3 


.1 


1985 


Nunnber 


X/DDZ 


1 A^9 


1 n7i 


1 

UJ 


1 €iA 
104 


CO 
37 


ZD 


lUU 


DD 


12 


1 c 
15 


5 


1 




Percent 


inn n 


7J. D 


07. u 


U. D 


in €i 
lU.O 


O Q 
J.O 


1 €i 
l.D 


D.4 


A O 

4.Z 


.0 


1 n 
l.U 


.4 


.1 


1987 


Nunter 


X/DXD 


1 ^9^ 


1 1 ni; 


1 

U7 


1 QO 
l7Z 


C7 
0/ 


ZZ 


Ql 
7X 


•^4 


1 o 
IJ 


lo 


4 


z 




Percait 


inn n 

XUU . u 


QA A 

74. 4 


DO . O 


O. D 


11 Q 


A 1 

4.x 


1 A 
X.4 


D.D 


o o 
J.J 


Q 

.0 


1.1 


• 2 


•1 


nrioe/lfedntenance 




























1975 


Nuihber 


ml f 


1 160 


X / ^£>,J 


1 nflfl 

X / uoo 


m A 

DX4 


1 

X /D 


DO 


1 PQQ 
X/077 


AAn 

D4U 


7DD 


onn 
zuu 


77 


07 
Zl 




Percent 


100.0 


63.9 


29.0 


20.7 


9.8 


3.3 


1.1 


36.1 


12.2 


18.2 


3.8 


1.5 


.5 


1977 


Nmnber 


5,399 


3,490 


1,547 


1,086 


606 


222 


29 


1,909 


640 


893 


267 


96 


13 




Percent 


100.0 


64.6 


28.7 


20.1 


11.2 


4.1 


.5 


35.4 


11.9 


16.5 


4.9 


1.8 


.2 


1979 


Nuniber 


5,167 


3,354 


1,396 


1,027 


642 


263 


26 


1,813 


583 


801 


300 


113 


16 




Percent 


100.0 


64.9 


27.0 


19.9 


12.4 


5.1 


.5 


35.1 


11.3 


15.5 


5.8 


2.2 


.3 


1981 


Number 


5,351 


3,476 


1,421 


1,056 


660 


311 


28 


1,875 


591 


787 


347 


136 


14 




Percent 


100.0 


65.0 


26.6 


19.7 


12.3 


5.8 


.5 


35.0 


11.0 


14.7 


6.5 


2.5 


.3 


1983 


Number 


5,040 


3,343 


1,284 


1,025 


671 


334 


29 


1,697 


492 


704 


339 


150 


12 




Percent 


100.0 


66.3 


25.5 


20.3 


13.3 


6.6 


.6 


33.7 


9.8 


14.0 


6.7 


3.0 


.2 


1985 


Nunber 


4,880 


3,245 


1,158 


976 


722 


356 


33 


1,635 


462 


633 


353 


179 


8 




Percent 


100.0 


66.5 


23.7 


20.0 


14.8 


7.3 


.7 


33.6 


9.5 


13.0 


7.2 


3.7 


.2 


i987 


Number 


5,406 


3,603 


1,298 


971 


848 


451 


35 


1,803 


537 


609 


395 


252 


10 


D 


Percent 


100.0 


66.6 


24.0 


18.0 


15.7 


8.3 


.6 


33.4 


9.9 


11.3 


7.3 


4.7 


.2 



Scxiroe of infomatiai for tlie years 1975-1987 from biennial EEJO-6 reports. 



ERIC 



SOURCE: EEOC FORM 221 
iEVISED 1H7 



CONTROL NO : 
FICE CODE: 
SYSTEM CODE: 



1H7 NIOHER EDUCATION STAFF INFORMATION EEO-C REPORT 
^mm^P^m.i ALL CAMPUSES 

UNIVERSITY OF CALIFORNIA 



PAOE 



1 C« 



SALARY OR 
OTHER INFO 



LINE 
N0« 



TOTAL 



-MALE- 



CONTRACTED OR 
DONATED SERVICES 



2 
S 



D. CONTRACTOR INFO 



X 1. 
X 2. 
X 3* 

-FEMALE $ 



$10.0 - $ 49.9 
50.0 - 999.9 
$1 MILLION ♦ 







A 


9 


c 

V 


V 


c 

K 


c 

w 


A 


II 
n 


T 
X 


1 


If 


1 


m 


II.A. FULL-TIME 


FACULTY 


























i^LOW SIO.O 


1 




























SIO.O * 14.9 


2 


1 


0 


0 


0 


0 


0 


0 


1 


1 


0 


0 


0 


0 


15.0 - 19.9 


3 


3 


1 


1 


0 


0 


0 


0 


2 


2 


0 


A 

V 


0 


A 

V 


20.0 - 24.9 


4 


40 


23 


21 


0 


0 


2 


0 


25 


19 


1 


2 


3 


0 


25.0 - 29.9 


5 


352 


162 


156 


3 


6 


15 


0 


170 


151 


0 


6 


12 


1 


30.0 - 34.9 


$ 


C34 


397 


319 


10 


26 


42 


0 


237 


166 


9 


17 


23 


0 


35.0 - 39.9 


7 


734 


544 


452 


20 


39 


32 


1 


240 


196 


11 


16 


13 


2 


A90VE 40.0 


• 


427C 


3615 


3363 


63 


95 


265 


9 


461 


409 


14 


14 


22 


2 


TOT 9-10 MO 


9 


C09t 


4962 


4334 


96 


166 


356 


10 


1136 


H< 


35 


57 


73 


5 


TOT <9->10 MO 


10 




























•ELOM $10.0 


11 


9 


7 


6 


0 


0 


1 


0 


2 


2 


0 


0 


0 


0 


$10.0 - 14.9 


12 


11 


9 


6 


0 


0 


3 


0 


2 


1 


0 


0 


1 


0 


15.0 « 19.9 


13 


cs 


50 


36 


1 


1 


12 


0 


16 


4 


1 


3 


7 


0 


20.0 - 24.9 


14 


706 


503 


356 


6 


13 


126 


0 


205 


150 


2 


7 


45 


1 


25.0 - 29.9 


15 


4C2 


312 


235 


4 


11 


61 


1 


• 150 


126 


1 


6 


15 


0 


30.0 - 34.9 


IC 


550 


332 


256 


6 


15 


54 


1 


216 


161 


6 


4 


25 


0 


35.0 - 39.9 


17 


1126 


742 


616 


3 


30 


92 


1 


' 366 


310 


19 


11 


45 


1 


ABOVE 40.0 


18 


4305 


3424 


3075 


33 


74 


237 


5 


661 


761 


24 


19 


75 


2 


TOT 11->12 MO 


19 


7236 


5379 


4566 


53 


144 


566 


6 


1659 


1535 


55 


52 


213 


4 


TOT FT FACULTY 


20 


1333C 


10341 


6920 


149 


310 


944 


.16 


2995 


2501 ' 


90 


109 


266 


9 



II. 8. ALL OTHER FULL-TIME EMPLOYEES 



iELOW 

$10.0 
15.0 
20.0 
25.0 
30.0 
35.0 



610.0 

- 14.9 

- 19.9 
> 24.9 
' 29.9 
' 34.9 
• 39.9 



ABOVE 40.0 
TOT 6.1 



21 
22 
23 
24 
25 
26 
27 
26 
29 



2 


0 


0 


0 


0 


0 


0 


2 


2 


0 


0 


0 


0 


2 


1 


1 


0 


0 


0 


0 


1 


0 


1 


0 


0 


0 


126 


30 


26 


0 


3 


0 


1 


96 


82 


11 


2 


2 


1 


264 


65 


49 


6 


6 


2 


0 


219 


179 


16 


10 


11 


3 


277 


77 


59 


6 


6 


4 


0 


200 


171 


14 


7 


8 


0 


1923 


1224 


1070 


59 


47 


46 


2 


699 


606 


40 


22 


26 


5 


2616 


1397 


1205 


75 


62 


52 


3 


1219 


1040 


62 


41 


47 


9 



It 



( 



■f 
i 



ERIC 



SOURCE: lEEOC FORM 221 
REVISED 4H7 



1187 NIQNER EDUCATION STAFF INFORMATION EEO-S REPORT 
CONSOLIDATED - ALL CAMPUSES 



PAGE 



2 C. CONTRACTED OR 

DONATED SERVICES 



I. 

CONTROL NO ; 

FICE CODE: 
SYSTEM CODE: 



UNIVERSITY OF CALIFORNIA 



D. CONTRACTOR INFO 

X 1. $10.0 - $ 41.1 
X 2. 50.0 - 991. f 
X I. $1 MILLION ♦ 



SALARY OR LINE TOTAL ♦ MALE $ ♦ FEMALE $ 







A 


B 


C 


D 


E 


F 


Q 


N 


I 


J 


K 


L 


M 


iELOV $10.0 


30 


2 


1 


0 


1 


0 


0 


0 


1 


1 


0 


0 


0 


0 


$10.0 - 14.9 


31 


20 


7 


4 


2 


0 


1 


0 


13 


9 


1 


2 


1 


0 


IS.O -> 19.9 


32 


4t 


22 


IS 


1 


1 


4 


0 


2€ 


17 


3 


2 


4 


0 


20.0 - 24.9 


33 


1377 


453 


315 


24 


ao 


•3 


1 


924 


191 


34 


12 


131 


s 


2S.0 - 29.9 


34 


3744 


•Si 


121 


70 


72 


100 


3 


2070 


2175 


1S4 


141 


3tO 


It 


30.0 - 34.9 


3S 


4910 


1152 


•42 


77 


79 


150 


4 


3011 


2tl7 


102 


171 


124 


15 


35.0 - 39.9 


3S 


4003 


1153 


•09 


41 


15 


140 


5 


2t50 


2100 


US 


102 


417 


7 


AiOVE 40.0 


37 


4132 


1971 


1S35 


15 


71 


191 


4 


2111 


1731 


100 


12 


2S7 


11 


TOT 0.2 


30 


10294 


5S2S 


4322 


201 


31t 


S02 


17 


12SS9 


9549 


150 


549 


1814 


57 



iELOW $0.0 


39 


19 


S 


4 


0 


2 


0 


0 


13 


10 


1 


2 


0 


0 


$ i.O -> 11.9 


40 


59S 


253 


139 


21 


41 


51 


1 


343 


200 


37 


41 


S5 


0 


12.0 - 15.9 


41 


BOS 


234 


13B 


2B 


23 


45 


0 


5S9 


317 


75 


107 


14 


s 


IS.O -> 21.9 


42 


1049B 


15B0 


971 


212 


201 


1B2 


14 


B91B 


5541 


1300 


11S7 


B38 


77 


22.0 - 29.9 


43 


7122 


99S 


SIO 


140 


117 


125 


4 


S12S 


4093 


7B4 


573 


S2S 


50 


ABOVE 30.0 


44 


197 


90 


S2 


14 


11 


2 


1 


107 


7B 


11 


7 


10 


1 


TOT B.3 


45 


19235 


3159 


1924 


415 


395 


405 


20 


1S07S 


10239 


220B 


1B97 


159B 


134 



BELOW $ B.O 


4S 
















• 






1 




1 


$ B.O « 11.9 


47 


9 


5 


3 


0 


0 


1 


1 


4 


2 


0 


0 


12.0 - 15.9 


4B 


20S 


101 


5B 


15 


12 


IS 


0 


105 


57 


9 


14 


25 


0 


IS.O - 21.9 


49 


2255 


BBO 


435 


159 


121 


ISO 


.5 


1375 




270 


169 


239 


21 


22.0 - 29.9 


50 


225B 


1039 


S7B 


144 


95 


119 


3 


1219 


726 


231 


113 


144 


5 


ABOVE 30.0 


51 


115S 


B3B 


S75 


41 


44 


74 


4 


31B 


• 23B 


25 


20 


33 


2 


TOT B.4 


52 


5BB4 


2BS3 


1B49 


359 


272 


370 


13 


3021 


1679 ' 


535 


337 


441 


29 


BELOW $ B.O 


53 




























$ B.O - 11.9 


54 




























12.0 -> 15.9 


55 


B 


S 


2 


1 


2 


1 


0 


2 


1 


0 


1 


0 


0 


IS.O -> 21.9 


56 


72 


35 


20 


5 


B 


2 


0 


37 


IB 


7 


6 


4 


0 


22.0 29.9 


57 


29S 


270 


1B3 


27 


54 


4 


2 


2S 


16 


4 


5 


0 


1 


ABOVE 30.0 


5B 


1240 


1214 


900 


lOS 


12B 


SO 


20 


26 


19 


2 


4 


0 


1 


TOT B.5 


59 


ISIS 


1525 


1105 


139 


192 


S7 


22 


91 


54 


13 


16 


4 


2 


BELOW $ 6.0 


SO 


2 


1 


0 


1 


0 


0 


0 


1 


0 


0 


1 


0 


0 


$ B.O - 11.9 


SI 


10 


4 


2 


1 


1 


0 


0 


6 


5 


0 


0 


1 


0 


12.0 - 17.9 


S2 


1S35 


BB2 


24B 


245 


243 


13S 


10 


753 


25B 


210 


174 


106 


3 



ERIC 



US 



120 



tOUllCE: EEOC FOlli 221 
mVISEO 1H7 



CONTKOL HO : 
FICE CODE: 
SYSTEI CODE: 



1187 NiaHEII EDUCAHOM STAFF INFOIIMTXON EEO-« REPOKT 
COMSOLIOATEO - ALL CAMPUSES 

UMXVEIISITY OF CALXFOIIMXA 



PAOE 



C« CONTRACTED Oil 
DONATED SERVXCES 



D« COMTRACTDII XNFO 

X 1. $10.0 - $ 4I«I 
X 2. 50.0 - lll.t 
X I. $1 MILLXON ♦ 



SALARY OR 
OTHER XNFO 



UNE 
NO. 



TOTAL 



•MALE- 



$ FEMALE- 







A 


i 


C 


D 


E 


F 


0 


H 


I 


J 


K 


L 


M 


It.O - 24.1 


CI 


lOSl 


20t4 


373 


303 


303 


273 


11 


377 


223 


333 


211 


133 


% 


AtOVE 2S.0 


14 


Sit 


132 


373 


113 


33 


37 


3 


33 


45 


3 


3 


3 


1 


TOT t.S 


15 


S40S 


3S03 


1233 


371 


•43 


451 


35 


1303 


337 


303 


335 


232 


10 


TOT PART • 


IS 


S3051 


13172 


11703 




2037 


A V A f 


110 


34373 


21033 


40i7 


3237 




241 


XX. C. ADDITXONAL XNFORMATXON 


























iXEC/ADM/MCR 


S7 


211 


134 


137 


5 


7 


5 


0 


32 


23 


0 


1 


1 


1 


SOFT MONEY 


St 


t770 


3125 


2347 


121 


200 


347 


3 


434S 


3413 


303 


337 


744 


13 


FORCXON NATL 






























FACULTY 


St 


2141 


1133 


1221 


23 


123 


999 


0 






1 


30 


194 


1 


FOREXON NATL 






























NON-FACULTY 


70 


4207 


1331 


334 


ft 


434 


733 


2 


2573 


712 


53 


533 


1211 


2 


IXX. FULL-TIME 


FACULTY NY RANK 


AND TENURE 






















A. TENURED 


















• 












PROFESSORS 


71 


4S2t 


4230 


3353 


43 


103 


233 


11 


333 


333 


3 


11 


14 


2 


ASSOC PROFS 


72 


1113 


1033 


333 


33 


43 


37 


1 


' 310 


233 


3 


15 


13 


0 


ASST PROFS 


73 


















• 










INSTRUCTORS 


74 




























LECTURERS 


75 


125 


73 


32 


5 


5 


3 


1 


43 


• 33 


0 


3 


4 


1 


OTHR FACULTY 


7S 




























TOT TENURED 


77 


S14S 


5422 


4353 


30 


151 


312 


13 


724 


340^ 


13. 


23 


33 


3 


g. NON->TENURED ON 


TRACK 


























PROFESSORS 


70 




























ASSOC PROFS 


7f 




























ASST PROFS 


SO 


1071 


753 


305 


11 


33 


104 


1 


312 


253 


13 


19 


27 


0 


INSTRUCTORS 


•1 


I 


1 


0 


0 


1 


0 


0 


0 


0 


0 


0 


0 


0 


LECTURERS 


82 




























OTNR FACULTY 


•3 




























TOT NON--TEN 


•4 


1072 


730 


305 


11 


33 


104 


1 


312 


253 


13 


13 


27 


0 



)22 




SOUIICE: EEOC FOMI 221 
REVISED 1M7 



I. 

CONTIIOL NO : 
FICE CODE: 
SYSTEM CODE: 



1H7 NIQHEII EDUCATION STAFF INFOIIIMTION EEO-S REFOIIT 
CONSOLIDATED - ALL CAMPUSES 

UNIVERSITY OF CALIFORNIA 



MOE 



4 C. 



CONTRACTED OR 
DONATED SERVICES 



D. CONTRACTOR INFO 

X 1. $10.0 - $ 49.9 
X 2. 50.0 - 999.9 
X 3. $1 MILLION ♦ 



SALARY OR 
OTHER INFO 



LINE 
NO. 



TOTAL 



-MALE $ $- 



-FEMALE- 







A 


i 


C 


D 


E 


F 


0 


H 


I 




K 


L 


C. OTHER 




























PROFESSORS 


•5 


1325 


990 


•99 


11 


18 


74 


1 


335 


288 


13 


5 


28 


ASSOC FROFS 


•f 


1103 


739 


915 


5 


31 


89 


2 


394 


292 


18 


14 


38 


ASST FROFS 


•7 


1904 


1259 


1030 


11 


38 


179 


1 


548 


450 


9 


20 


98 


INSTRUCTORS 


•9 


lis 


121 


107 


1 


5 


8 


0 


45 


32 


0 


1 


12 


LECTURERS 


•9 


514 


299 


293 


5 


8 


20 


0 


298 


238 


t 


7 


21 


OTHR FACULTY 


90 


1290 


•39 


900 


19 


25 


185 


0 


454 


345 


22 


19 


99 


TOT OTHER 


91 


9252 


4238 


3509 


51 


125 


549 


' 4 


2014 


1945 


93 


95 


235 


TOT FART III 


92 


13470 


10420 


9970 


1S2 


315 


995 


18 


3050 


2538 


92 


113 


298 



IV. OTHER EMPLOYMENT DATA - FART TIME AND NEW HIRES 
FART-TIME 



EXEC/ADM/MQR 
FACULTY 
INSTR/RCH AST 
PROF NON-FAC 
SECY/CLER 
TECH PARA PRF 
SKLD CRAFT 
SERV MAINT. 
TOT PRT..TIME 
/./ NONE 



93 


95 


41 


37 


1 


1 


1 


1 


24 


21 


1 


2 


0 




94 


4700 


3062 


2307 


53 


124 


570 


8 


1938 


1318 


34 


87 


199 




95 


12730 


9229 


5999 


113 


397 


2008 


19 


• 4504 


3490 


80 


227 


729 


l; 


99 


1853 


952 


475 


32 


42 


102 


1 


1201 


942 


45 


5^ 


151 




97 


3318 


792 


479 


100 


93 


84 


9 


' 2559 


1992 


818 


249 


278 


11 


99 


1304 


933 


431 


45 


41 


111 


5 


971 


452 


49 


54 


112 




99 


131 


125 


98 


9 


19 


4 


1 


9 


• 3 


0 


0 


3 




100 


1138 


987 


281 


139 


154 


115 


1 


4M 


• 209 


74 


83 


82 




101 


25239 


14188 


9807 


489 


858 


2995 


. 42 


iiosi 


8097 


598 


758 


1548 


5( 



NEW HIRES 



EXEC/ADM/MQR 


102 


95 


42 


37 


3 


0 


2 


0 


23 


22 


1 


0 


0 


0 


FACULTY TEN 


103 


99 


90 


51 


2 


2 


5 


0 


9 


8 


0 


1 


0 


0 


FAC NON-TEN. 


104 


140 


101 


75 


0 


4 


22 


0 


39 


29 


4 


3 


9 


0 


FAC OTHER 


105 


944 


492 


399 


9 


14 


73 


0 


182 


143 


2 


9 


30 


1 


PROF. NON-FAC 


109 


925 


228 


179 


11 


12 


29 


0 


997 


538 


35 


29 


90 


5 


SECY/CLER 


107 


944 


177 


118 


9 


20 


29 


1 


797 


508 


80 


97 


79 


3 


TECH PARA PRF 


108 


291 


147 


103 


12 


10 


22 


0 


144 


88 


15 


14 


25 


2 


SKLD CRAFT 


109 


34 


29 


24 


1 


4 


0 


0 


5 


2 


2 


0 


0 


1 


SERV MAINT. 


110 


238 


171 


59 


48 


37 


30 


0 


97 


30 


14 


11 


12 


0 


TOT NEH HRS 


111 


3350 


1417 


1012 


92 


103 


209 


1 


1933 


1395 


153 


191 


242 


12 



ij NOME 



o 123 
ERIC 



124 



MOE 1 

JOt 10: PCPAA2 
RPT 10: PCPAA2.41 
RViOATE: 04/1 1/08 
EFF. OATE: OCT Si7 F 



$40. 000-44. »ff 
$4S. 000-49. »»» 
$S0. 000-54. »»t 
$S5.000-5>.»f 
$CO.OOO-/tlOVE 

TOTAL 



California Postsecondary Education Coiiuiiission 

Supplement to the 
lilGIlEH EDUCATION STAFF INFORMATION (EEO-6) SURVEY 



SUPPLEKNT - 



TOTAL 


TOT-H 


II 


m 




M 


II 




C-0 


WHITE 


8LACK 


HISP. 


ASIAN 


A 


i 


C 


0 




E 


F 


lie 














~519 


"427 




18 


21 


54 


57» 


481 


411 




17 


12 


88 


544 


479 


422 




11 


14 


81 


541 


491 


448 




8 


18 


27 


1989 


1840 


1I7S 




14 


85 


115 


4JTI 


8815 


1888 




18 


95 


215 



AA 2.41 

t-10 m. FACULTY - ANNSAL QE $40,000 
UNIVERSITYWIOE 



II 

INO. 

a 

4 

. 3 
1 
0 
1 



DAVID PlliUPONT GARDNER 
UNIVERSITY OF CALIFORNIA 
2199 ADDISON STREET 
BERKELEY, CALIFORNIA 94720 



IT-F 


F 


F 


F 




F 


F 




WHITE 


BLACK 


HISP. 


ASIAN 


INO. 




I 


J 


K 




L 


M 






« 






- 




149 


'"l27 






~7 




2 


98 


84 


5 




. 4 


5 


0 


15 


10 


2 




* 


2 


0 


50 


45 


2 




1 


2 


0 


99 


98 


1 




1 


4 


0 


411 


409 


14 




14 


22 


2 



NUMER OF PEOPLE NOT INCLUDED BECAUSE OF INVALID SEX ON ETHNICITY 18 



PAGE 



1 



California Postsecondary Education Commission 

Supplement to the 
HIGHER EDUCATION STAFF INFORMATION (EEO-6) SURVEY 



JOB ID: FCPAA2 
ftPT ID: FCPAA2.42 
ftUNDAlE: 04/18/88 
EFF. DATE: OCT 87 F 



SUPPLEMENT - 



AA 2.42 

11-12 m. FACULTY - ANNSAL OE $40»000 
UNIYERSITYilDE 



DAVID PIERPONT GARDNER 
UNIVERSITY OF CALIFORNIA 
2199 ADDISON STREET 
BERKELEY, CALIFORNIA 94720 

Consolidated 



$40.000-44»999 
$45»000^49,999 
$$0.000*54»999 
$$5.000-»59»999 
$IO«000-ABOYE 

TOTAL 



TOTAL 

B^H 

A 

198 
83S 
543 
344 
1884 

4304 



TOT-M M 

C-Q NHITE 

B C 

411 ""407 

578 492 

429 888 

214 254 

1171 1588 

8428 8074 



M 


M 




W 


M 


TOT-F 


F 


F 


F 




F 


F 


BLACK 


HISP. 


ASIAN 


IHD. 




'UNITE 


BLACK 


HISP. 


ASIAN 


IND. 


0 


E 




F 


Q 


H 


I 


J 


K 




L 


M 






























11 


45 


0 


232 


""203 






3 


21 


1 
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hay 20, 1988 



Mr. Kenneth B. O'Biren 
Associate Director, CPEC 
1020 12th Street, 3rd Floor 
Sacramento, CA 95814 

Dear Ken: 

Enclosed is narrative from a report titled "Ethnic Minorities and Women in 
Faculty and Administrative Positions in California Community Colleges" that 
should assist you in readying the AB 605 report. 

Previously, we made available to you the most recent racial and ethnic data 
available for California's Public Community Colleges in the form of: 

1) The 1988 Chancellor's Office report on affirmative action staffing in 
public community colleges (mainly Fall 1986 data), and 

2) Computer printouts presenting Fall 1987 racial and ethnic 
distributions, by community college district, for six employment 
catagories. 

I hope this material meets your needs. If you have any questions, please let 
me know. 

Sincerely, 




Gus Gui chard 

Senior Vice Chancellor 



rem 

cc: Penny Edgert 
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Introduction 



A -special report titled Ethnic Minorities and Women in Faculty and Administrative 
Positions in Community Colleges examines earlier affirmative action efforts and 
considers new ways of assisting the colleges in their efforts to increase the 
representation of minorities and women within the Community College workforce. 
The information herein was extracted from that report which is scheduled for Board 
of Governors discussion June 2-3. 



Background and Analysis 

• the representation of ethnic minorities in full-time faculty positions was 14,9 
percent in Fall 1986 and 15.5 percent in Fall 1987; 

• The representation of women in full-time faculty positions was 36.7 percent in 
Fall of 1986 and 37. 1 percent in Fall 1987; 

• the representation of ethnic minorities in certificated administrative positions 
was 24.3 percent in Kali 1986; 

• the representation of women in cerfificated administrative positions was 28.3 
percent in Fall 1986; 

• no community college in California has achieved a balance between the 
number of minorities on its faculty and the district's general adult population: 

• most conununity colleges have made only slight progress in hiring women and 
minorities in the eleven years that Title 5 regulations have required 
affirmative action; 

• the average representation of ethnic minorities in full-time faculty positions 
was 15 percent; 

• the average representation of women in full-time faculty positions was 35 
percent; 

• the average representation of ethnic minorities in full-time administrative 
positions was 22 percent; 

• the average representation of women in full-time administrative positions was 
28 percent; 

• systemwide, opportunities for replacing faculty members and administrators 
with ethnic minorities and women fell short of expectations; and 
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• generally, colleges with the fewest employees experience the mOst difficulties 
in achievingsuccess in hiring minorities and women. 

Following the presentation of current hiring practices, the report: 

• offers possible reasons why affirmative action efforts -are falling short in most 
colleges and recommends that both state and local personnel practices be 
reviewed; 

• discusses the rapidly increasing ethnic and cultural diversity of California's 
population in terms of a window of opportunity to replace approximately one- 
half of our faculty during the next decade; 

• identifies policies and practices that might lead to expanded representation of 
minorities and women in faculty and administrative positions; and 

• highlights the recommendations of an ad hoc committee, and includes staff 
responses that convey the sense that most of the recommendations are 
workable but hinge upon additional resources and, more importantly, a 
renewed and shared commitment among trustees, administrators, faculty, and 
communities. 



Concerns About the Representation of Ethnic Minorities and Women 

Within two decades, the majority of California's population will be non-White. 
Immigrants from Latin America and Asia will swell the ranks of existing minority 
communities of Blacks and Hispanics to form a unique cultural and ethnic 
pluralism. Community colleges may be the institutional link for many members of 
these groups who wish to acquire the skills - language, vocational, and academic - 
for meaningful participation in our society. However, although equal educational 
opportunity efforts of the past have increased the number of minority students 
enrolling in postsecondary education, the number who graduate from college, 
including community college, or complete their education program, has not 
substantially increased. For example, Hispanics continue to be more 
underrepresented at all levels and in all segments of postsecondary education than 
any other group. Meanwhile, Blacks have attained equal representation in the 
community colleges, but they continue to be underrepresented among students who 
graduate from those colleges or transfer to four-year institutions. 

The high attrition of Mexican-Americans and Black youth at all points along the 
high school-college continuum is cause for concern, given the population trends and 
changing demographics in the state. The underrepresentation of these minorities in 
colleges and universities increases at each succeeding level, and it is unreasonable to 
expect to achieve proportional representation in postsecondary education without 
more and varied efforts. 



Affirmative Action Report 3 



Affirmative action employment programs were developed to overcome the lingering 
effects of racial and other types of discrimination, in America, such as very low 
representation of racial or ethnic minorities in well-paying jobs. Although equal 
employment opportunity programs had existed for years prior to the. passage i)Xthe 
Civil Rights Act of 1964* those programs had not brought about significant changes 
in the level of representation of ethnic and racial minorities in the nation's public or 
private work forces. Affirmative action was conceived as a way to be more effective 
in solving these problems. 

The California Community Colleges are subject to the state mandate requiring 
employment affirmative action programs in Education Code Sections 87100 through 
87106. Such programs were deemed to be necessary by the Legislature when it 
declared that: 

(a) Generally speaking, California community colleges employ a 
disproportionately low number of racial and ethnic minority classified and 
certificated employees and a disproportionately low number of women and members 
of racial and ethnic minorities in administrative positions. 

(b) It is educationally sound for the minority student attending a racially- 
impacted school to have available the positive image provided by minority classified 
and certificated employees. It is likewise educationally sound for tb-. child from the 
majority group to have positive experiences with minority people which can be 
provided, in part, by having minority classified and certificated employees at schools 
where the enrollment is largely made up of majority group students. It is also 
educationally important for students to observe that women as well as men can 
assume responsible and diverse roles in society. 

It is the intent of the Legislature to require educational agencies to adopt and 
implement plans for increasing the numbers of women and minority persons at all 
levels of responsibility. 

In March 1986, the Commission for the Review of the Master Plan for Higher 
Education issued its report in final draft form on its reassessment of the California 
community colleges. In Chapter Four, "Faculty and Administrators," the 
Commission made thirteen recommendations, including a very significant one 
concerning recruitment and affirmative action. The Commission recommended: 

• That the Board of Governors prepare a plan for strengthening community 
college faculty and staff affirmative action policies and programs and 
monitor and publish the results by college. 

• The plan should include clear lines of district accountability for its 
success and ensure participation in and commitment to effective 
affirmative action by district trustees, administrators, and faculty alike. 
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• This plan to be adopted by the Board of Governors shall address the need 
to strengthen community college faculty and staff affirmative action 
policies and programs as well as provide for mechanisms to monitor the 
results by college. The results shall be made public in accordance^with. 
exislmg statutes and regulations. 

Statewide Leaderstiip In Affirmative Action 

1 . Role of the Board of Governors 

In 1977, the Board of Governors adopted regulations requiring all seventy 
community college districts to adopt and implement programs to increase the 
number of women, ethnic minority persons, and the handicapped at all levels of 
responsibility* This directive was accompanied by guidelines that consolidated 
and clarified existing federal and state regulations. The guidelines included 
the essential elements of an affirmative action plan and techniques for its 
implementation. Emphasis was placed on the need for local governing boards 
and chief administrative officers to establish clear policies of equal 
employment opportunity, supported by effective affirmative action programs. 

In September 1978, the Education Code was amended to add state mandates for 
district employment affirmative action programs. (See Appendix A.) 

Two years later, in spite of the Education Code and Administrative Code, Title 
5 requirements, fewer than half of the districts had adopted and implemented 
such programs. This was revealed in the First Report to the Legislature on the 
Affirmative Action Program in the California Community Colleges, issued in 
January 1981. 

In early 1981, the Board of Governors directed staff to prepare new 
Administrative Code, Title 5 regulations mandating specific district 
requirements that could be enforced more effectively. Concurrently, work was 
begun on the development of other regulations that would provide a 
mechanism for enforcement of all regulations designated as minimum 
standards. In December 1981, the Board adopted regulations on affirmative 
action that had been developed following an extended period of public 
discussion. Section 53005 of the regulations specified the following minimum 
standards for receipt of state aid: 

• adoption of an affirmative action policy, 

• preparation of a plan. 



• submission of progress reports, and 
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• affirmative action recruitment. 

^fjNov®mberJ^83, the Chancellor's^fri^ce hasJLadJhM to,_. 
impose sanctions on districts ho't in compliance with minimum standards. The 
. ■• enforcement procedure requires the Chancellor to first give the noncomplying 
district the opportunity to comply or respond, or to set a timetable for 
compliance. If a district is in violation of a minimum standard and does not 
submit a satisfactory plan of correction, the Chancellor may ask the Board of 
Governors for authority to withhold a portion of the district's state support. 

However, although the mechanism for enforcement is now in place, staff 
continues to emphasize that the Chancellor's Office would prefer voluntary 
compliance. 

2. Role of the Chancellor's Office 

The role of the Chancellor's Office is to carry out the intent of the Legislature to 
"establish and maintain a policy of equal opportunity in employment for all 
persons and to prohibit discrimination based on race, sex, color, religion, age, 
handicap, ancestry, or national origin" in the public community college system! 
Also, it is to promote equal employment opportunity through a continuing 
affiirmative action employment program and "to require educational agencies 
to adopt and implement plans for increasing the numbers of women and ethnic 
minority persons at all levels of responsibility." 

As the coordinating agency for seventy community college districts, the 
Chancellor's Offiice is to provide leadership, policy interpretation, technical 
assistance, and measurements of compliance with state and federal mandates. 
Within the Chancellor's Offiice, the Planning and Special Projects Division 
provides technical assistance to districts through regional meetings, state 
conferences, correspondence and individual meetings upon request. 

Over the years, the Chancellor's Offiice has provided some state leadership to 
community colleges in several areas: 

(a) development and interpretation of affirmative action regulations; 

(b) adoption of an enforcement mechanism for district compliance with 
minimum standards; 

(c) development- of regulations on the investigation of discrimination 
complaints against districts; 

(d) publication of a model affirmative action plan; and. 
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(e) development of availability data and formulas for goal-setting by 
districts. 

Having said this, staff must acknowledge that its leadership to date has been 
inic"on*sistent and'spirad - — — 

More recently, however, the Chancellor's Office has sought to regularize the 
development and approval of district affirmative action goals and time tables, 
and has completed plans for on-site audits of 21 community colleges during the 
spring of 1988. The Chancellor has also established an affirmative action 
advisory committee, which is charged with a variety of poiicy-recommending 
functions. The Chancellor's Office also provides assistance to community 
college districts by means of an affirmative action job-listing newsletter that 
advertises current openings in the various districts. 

Two other aspects of the Chancellor's responsibility — Discrimination 
ComplaintSj and Availability Formulas and Benchmarks - deserve special 
mention: 

Discrimination Complaints 

The Chancellor's Office administers the provisions of Assembly Bill 803 
enacting Government Code Sections 11135-11139.5 for the California 
Community Colleges. Assembly Bill 803 prohibits unlawful discrimination in 
programs receiving state assistance (see Appendix D). The statute begins: 

Section 11135. No person in the State of California shall, on the 
basis of ethnic group identification, religion, age, sex, color or 
physical or mental disability, be unlawfully subjected to 
discrimination under any program or activity that is funded directly 
by the state or receives any financial assistance from the state. 

The statute charges state agencies, such as the Chancellor's Office, that 
administer state-funded programs with enforcement of its provisions and 
requires them to adopt regulations to that end. The Board of Governors 
adopted regulations implementing this statute at its December 1980 meeting. 

These regulations esstablish a two-level process. Complaints of unlawful 
discrimination are received first by the community college district and then by 
the Chancellor. If it is determined that the district did discriminate, the 
Chancellor is to take appropriate remedial action. State funds may be withheld 
only when compliance cannot be secured by voluntary means. The district may 
seek judicial review of the Chancellor's decision. 
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New Availability Formulas and Benchmarks 

From the beginning, the most difficult compliance regulation, to meet has been 

ia_.th(e_atea_oJLeinpiQyment goals and timetables,., Djie, .to..the,.absence - of^ 

appropriate statistics, goals and timetables were previously set by comparing 
the' actual- district workforce to the 1970 statewide civilian labor force, 
determining the degree of underrepresentation of women and ethnic minorities 
among district employees, and then setting employment goals over a three- 
year period. (The civilian labor force is defined as those 16 years of age or over 
and eligible to work.) 

To clarify the availability data issue, the Chancellor's Office convened the 
State Task Force on Availability Data in 1982. This group developed a new 
formula for determining the availability of qualified women and ethnic 
minorities. For professional categories (administrative, faculty, and 
professional nonfaculty), the formula requires a special analysis and a 
statewide recruitment base. 

For nonprofessional categories (secretarial/clerical, technical/paraprofessional, 
skilled crafts, and service/maintenance), the Task Force recommends a three- 
factor analysis and a local recruitment base. (County or SMSA* figures are to 
be used.) By comparing the actual workforce of any community college district 
with the established availability benchmarks, underrepresentation can be 
computed for any of the EEO-6 job categories.** 



Future Demand for Faculty in the California Community Colleges 

Within ten to twelve years, California will have an ethnically and culturally diverse 
population with correspondingly diverse educational needs: retraining for workers 
in a continually changing economy; language education to meet the needs of the 
thousands of immigrants from Asia and Central America instead of from Northern 
Europe, as in historical periods; improving basic communication skills for citizens 
who have left high school, or managed to graduate in some cases, without b-.sic 
reading and writing skills; and providing older citizens with the continuing 
education and skills with which they may enrich their lives. It is the community 
colleges that are in the most accessible locations and that are flexible enough to 
educate all of these many groups with their diverse educational needs. One obvious 
and important way to better serve >his cultural diversity among California's citizens 
is through role models in the front of the classrooms. 



♦Standard MeLropolilan Stalihiical Area 

*FinalRcporl of the Task Force on Auailubilily DataXhancQWor's Onicc, October 1983. 
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Over the next decade, community colleges will experience a window of opportunity to 
replace approximately one half of the faculty due to: anticipated retirements, 
■ordinary separations, and increased student demand. Stringent measures are 
necessary to ensure that the colleges meet affirmative actjon goals during. this period 
of unpfecederited opportunity. Of the full-time faculty, about 40 percent are now age 
50 or olderrwhile 26.peroent are age. 55 or older. Therefore, approximately 5,000 or 
about one-third of the full-time faculty will retire during the next decade, assuming 
that faculty retire at an average age of 62. Additionally, about one-fifth of the 
currently employed part-Lime faculty can be expected to retire over the next decade. 
This will mean that, in addition, 5,000 part-time faculty members will need to be 
replaced (Study of Part-Time Instruction, California Community Colleges, January 
1987). 

According to studies of the state Department of Finance in 1986, community college 
enrollments are expected to grow during the coming decade by 182,000 students, or 
16 percent. This growth and the nonretirement separations that occur annually, 
mean that more than 18,000 new faculty will L^e needed by 1995. If this projection 
holds true, more than half of the current full-cime faculty will need to be replaced 
during the next decade. 

There have been modest gains in the proportion of minority faculty teaching full 
time. While the number of full-time faculty decreased between 1981 and 1985, the 
number of minorities teaching full-time increased by more than 8 percent. 

The trend for part-time faculty has been different, in that the distribution of part- 
time Caucasian and minority faculty has remained virtually unchanged. It appears 
that districts did not give the same emphasis to the affirmative action requirements 
in selecting part-time faculty as they did in selecting full-time faculty, albeit this 
was quite limited. Table 2 depicts the estimated changes in faculty over the next 
decade. 

Table 2 



Kstimated New Community College Faculty Needed 
During Next Decade 





Full time 


I'art time 


Total 


Rctircmonih 


5,200 


4,900 


10,100 


0' her Separations 


2,200 




2,200 


Positions Created by 


2.400 


3,600 


6,000 


linrolimcnt Growth 




Totai 


9,800 


8,500 


18,300 



SOURCK: Sludv of Part-Time Inslruclion, January 1987, Chancellor's Office, 
California Community Colleges, Sacramento, California. 
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There is currently no information available on the teaching disciplines which will be 
in "high demand" in the future. 



Policies and Practices For Increased Representation 

Following the February 1987 release by the Chancellor's Office of the report 
Affirmative Action in California Community Colleges, an Ad Hoc Affirmative Action 
Advisory Committee was appointed. It was charged to consider the report's 
implications and to present a series of recommendations to improve 
"underrepresentation" of protected groups; i.e., ethnic minorities and women in the 
community college workforce. 

Each of the Ad Hoc Committee's ten recommendations are presented here, together 
with comments by the staff of the Chancellor's Office. 

Organizational Responsibility and Responsiveness 

1. Administrative Authority and Accountability 

"The Chancellor and each community college district, utilizing a 
definitive staffing formula(s) -- e.g., FTE ratio, ADA, etc. -- shall 
create and activate an Afiinnative Action Officer position(s) and an 
Affirmative Action Office, staffed by an experienced Affirmative 
Action professional(s). 

Staff Comment 

Each community college district ahould seriously consider 
establishing a full-time affirmative aciion officer position which will 
report to the chief executive officer for all matters pertaining to 
affirmative action , equal employment opportunity, gender equity, and 
related employment civil rights responsibilities. 

This position should be one which does not include any visible 
conflict of interest in its design, i.e., one which does not include any 
responsibilities best implemented by a separate pe'-sonnel manager. 
The affirmative action officer would provide the leadership and staff 
work necessary to structure, implement and monitor the district's 
affirmative action policies and related processes and procedures. 
r/iis office would prepare and present the district's annual 
reaffirmation to the mission and goals of affirmative action, recruit 
for underrepresented protected groups, monitor the hiring 
opportunities and results, and determine the appropriate employment 
goals for each protected group, ethnic minorities or women, who are 
underrepresented in the district. 
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Section 53042 of Title 5 California Administrative Code, states in 
part, ""the community college district shall designate an affirmative 
action officer tij administer the affirmative action program. This 
officer shall report to the chief district administrator or designee who 
reports to the chief district administrator/' Another Title 5 
regulation. Section 53010, requires the Chancellor to ^ . .cooperate 
with and render assistance to community colleges in carrying out the 
provisions of this subchapter.'' 

2. Technical Assistance and Liaison 

The Chancellor, in coordination with the 70 community college 
districts, shall establish, articulate, and distribute minimum 
standards designed to assist district compliance relative to 
Affirmative Action. 

Staff Comment 

There is little question that existing statutes are either 
misunderstood, overlooked, or disregarded by some colleges. In 
others, good faith efforts to embrace existing statutes are producing 
limited positive results. 

Improvement in hiring rates most likely would occur if the 
Chancellors Office staff and community college administrators and 
faculty working together established affirmative action as a high 
priority. During the past several months, the Chancellors Office has 
begun regularizing its receipt and review of district goals vs. 
timetables, it is organizing to do campus visits, and has activated 
policy recommending advisory committees. All of these efforts should 
result in better articulation and understanding —but much more 
needs to be done that can be achieved only with additional resources. 

3. Compliance/Accountability Assessment 

District progress and commitment to Affirmative Action shall be 
assessed based upon positive results and "good faith efforts" 
achieved in relation to the established, minimum standards for 
Affirmative Action and the district's approved Affirmative Action 
Program. 

Staff Comment 

The systemwide office needs to review the effectiveness of district 
efforts in hiring and promoting protected group members; to measure 



ERIC 



145 



Affirmative Action Report 



the progress of di^-tricts in meeting the locally adopted affirmative 
action goals and timetables for the employment of ethnic minorities 
and women ovur the , preceding three years: and to review the 
effectiveness of each district's discrimination complaint procedures. 
Because of the size of the community college system in California, it 
« would be advisable to review 20 percent of-the colleges each year so 
that the entire system consisting of 106 colleges is reviewed every five 
years. The effectiveness of a colleges efforts and results can best be 
measured by visiting each college and reviewing college personnel 
records, interviewing college staff and students: analyzing hiring and 
promotional opportunities and outcomes: and by proposing specific 
recommendations tailored to the needs and deficiencies of the 
individual colleges. 

College visitations could be conducted through the use of compliance 
review teams consisting of two or three persons whose professional 
expertise would be in the area of employment affirmative action 
programs in community colleges and other postsecondary 
institutions. One college compliance review was conducted during 
fiscal year 1986-87 at the College of the Desert which served as a test 
run for the feasibility of reviewing twenty percent of the colleges each 
year 

The Chancellor H staff is now visiting some twenty additional 
colleges. A contract has been established with the Los Rios District 
for this purpose, and a special contractor has been engaged. 

Staff believes these efforts will result in greater cofrimitment to 
affirmative action and better understanding of existing regulations 
and minimum standards. 

Resources Allocation 

Affirmative Action programs, as required by state mandates and as 
an integral part of personnel management, shall be fuii._d on a 
state-mandated, district match basis as a defined percentage of 
budgeted personnel costs. 

Staff Comment 

Typically, such requests for state funding for affirmative action 
program support has not been favorably received. However, if some 
accommodation.; are not made in budget allocations, then the 
promises of providing a ''bias-free' work environment and providing 
.minorities and women with fair and equitable treatment in the 
pursuit of employment will continue to be difficult to achieve. Noi' 
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affirmative actum funding is needed to improve recruitment, to fund 
staff in-service, to promote understanding for the program and to 
help develop greater commitment.at all prnfesnonal levels. 

Although somt hold the position that no amount of funding will 
improve affirmative action- hirings and intergroup relations until 
and/or unless there is universal acceptance and high prioritization of 
the importance of achieving equity in the community college work 
place, nevertheless, a ,^tep in the right direction would be to provide 
adequate funding for the affirmative action program. 

District Accountability -- Internal Programs 

1. Operational Training: Affirmative Action Concepts and Practices 

A program of in-service training for trustees, administrators, 
faculty, and staff shall be instituted by the Chancellor and each 
community college district. This program shall stress the 
establishment and implementation of federal and state 
(Chancellor's Office) Affirmative Action standards and related goals 
and timetables. 

2. Staff and Program Awareness Training 

Community college districts shall provide awareness training 
programs to increase the awareness of the Board, faculty, staff, 
administration, and "on-campus" community concerning the 
cultural, societal, and perceptual diversity of affected populations. 

Staff Comment i>n #i and #2 

Within limited resources available to the Chancellor's Office, in- 
service training on existing Title 5 affirmative action minimum 
standards, inclufHng the concept of equal employment opportunity, 
should be available for local trustees, administrators, faculty and 
staff Such in -.service training will be supplemented by local efforts. 
Focus .should be maintained on quality affirmative action programs 
and the benefits of an effective program. 

Among the expected outcomes would be the increased commitment by 
local policymakers and a more sensitized staff at the local level where 
affirmative action programs mu,'>t be successful in producing positive 
results in the representation of protected group members. 
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"Upward Mobility" and Staff Retention 

« 

The Chancellor, in coordination with district administrators, shall 
institute and monitor district programs which foster ''upward 
mobility'' and internship opportunities for existing staff. 

Staff Comment 

The Chancellors Office currently has several programs for funding 
staff development and staff retention efforts. 

• In the vocational education area, over one million dollars has 
been directed annually from federal funds into program 
improvement activities such as staff development. Faculty 
members are eligible to attend the staff development activities if 
they serve (a) limited English populations; (b) disadvantaged: 
(cl single parents; or, (d) disabled persons. Of the one million 
dollars, approximately four hundred thousand dollars are 
earmarked for gender equity staff development activities. 

• fn the academic affairs area, staff development activities are 
funded through the Fund for Instructional Improvement. The 
Fund is a state-level source of support of curricular and 
pedagogical experimentation and professional development for 
community college faculty. Because of its modest size in 
comparison to the number of colleges in the system, the Board 
has historically emphasized the award of small grants to spread 
the Fund to benefit as many colleges, disciplines, and 
individuals as possible. For the 1987-88 fiscal year, 
approximately $536,000 is available for grants and $184,000 
for loans. 

• In the Employer 'Based Training unit, one of the major projects 
providing for staff development is the Vocational Instructor and 
Career Counselor In-Service Training Program, which focuses 
on providing upgraded training to enable colleges to have 
''state-of'the^arf* personnel providing instruction and career 
guidance. In 1984, the Legislature approved AB 3938 which 
provided two million dollars for in-service training to increase 
and update the competencies of vocational education instructors 
and counselors for the fiscal years 1984-85 and 1985-86. An 
additional million was provided for fiscal 1986-87 and the 
1987-88 budget provides $1.05 million for the fourth year of 
operation. During the first three years of operation, in-service 
training has been provided to 499 instructors and 96 
counselors. 

us 
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The Chancelliirs i^taff should consider how best to utilizf' tke:>e 
funding} source^ u, assist ethnic minority faculty members i a hptju; 
upwardly mobile. Qualified ethnic minority faculty members are in 
such demand that institutions of higher education must compete for 
' them with zeal\ It 'is important that once 'these persons arrive on 
campus that doors be open to them to make it attractive for them to 
fitay. 

District Accountability - External Support Services 

1. Affirmative Action Marketing Strategies 

The Chancellor and the community college districts shall prepare an 
annual report identifying Afilrmative Action progre'ss and the 
enhancement of opportunities for affected groups. 

Staff Comment 

This agenda itt^m constitutes an effort to return to a yearly report 
identifying affirmative action progress and advancement of 
opportunities. The results of current reviews of district goals and 
timetables and the results of the site reviews scheduled for this Spring 
can be included in the next annual report. 

Ideally, these reports should be forwarded to those local community 
agencies, organizations, and/or individuals who support affirmative 
action and equal opportunity activities to encourage their support and 
assistance in meeting stated district goals. Staff agrees that 
affirmative actum advisory committeels) be formed by the districts, 
including within their membership representatives from community 
organizations that foster affirmative action principles, and have 
resources which could assist the Chancellor and the districts in 
achieving their affirmative action goals 

Little has becf' done in the Chancelh^r's Office in the way of 
affirmative actum marketing strategies. However, in the future staff 
might coordinati such efforts with the colleges a,^,^uniing primary 
responsibility, 

2. Administrative, Faculty, and Staff Recruitment Efforts 

The Chancellor, in coordination with the University of California, 
the California State University, and the community college 
districts, shall participate in the development and distribution of an 
Affected Class Registry. 
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Staff Comment 

The Chancellors Office can provide leadership in the area of special 
recruitment efforts for under represented protected' i> roup members 
thrun^h the'crvatwnofan Affirmative Action Rc^^-^try utiiidng the 
concept of an electronic bulletin board - on a pilot basis initially. 
Usinj^ job applicant information from various sources, an 
information network could be established to m^t'iy and identify 
qualified applicants regarding job vacancies :n the community 
collet^es for which these applicants would probably qualify. Colli^fies 
would have the opportunity to publicize cwrmt t^mploymi^nt 
opportunities in the registry by submitting job :hf.^r^f,ation to the 
Chancellor s Office on a continuous basis for weekly updating. 
College information would be sent to the registry office in the 
Chancellors Office where it would be coded and. entered into the 
memory banks of a personal computer by a registry coordinator. The 
colleges would transmit the information through the telephone line 
connection at very nominal cost by dialinfj n rp^vfistry ielpphone 
number in Sacramento which could possibly be h^tl jr. 

A year ago the Chancellors Office submitt*^d a budget change 
proposal to offset the costs of starting a registry A Itlumgh the initial 
effort was not successful, staff plans to solicit funding in subsequent 
budget years. 

District Affirmative Action Services 

Community college districts shall publish and disseminate their 
Afiirmative Action Program and annual report, defining established 
principles and describing existing practices. 

Staff Comment 

^i<^ff agrees with this recommendation that such a practice would 
facilitate "replication' of successful techniques in recruitth^. 
employing, ami retaining protected groups. This agenda item, with 
its specific ci^mpansons of the minority niring rate ofearious a^Heges 
is perhaps one means of describing eMsting practices;. However, more 
information of a positive nature should be included in future report:^ 
at the state and local leveL 
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Summary and Conclusions 

As previously discussed, the next decade will present the-oofnirijinitv: cnllpges with a 
window of opportunity tor meeting most, if not all, of its affirmative action goals at 
the-faculty and administrative staff levels. • This opponuniiy la based upon the 
anticipated retirement of muny full-time faculty nnembcr?, .tu Iiioreasc in stud.?r.t 
enrollments and other normal attrition factors. To maximize this opportunity 
community college districts need to monitor progress each and every time a faculty 
or administrative vacamy is filed. The Chancellors Offii-e needs to prov. 
assistance as well as check district progress, on an annua! hasis to those distri. t.- 
that have made some profiress. and on a semester or quarlerlv basis to those thai 
have had hiring opportunities during the preceding tw.) cr three years and 
failed to meet affirmativt- action goals for ethnic minontio'- .u'.' women. This ef'-.-t 
will require a greater commitment of resources at the state level. 

As recommended by the Ad Hoc Affirmative Action Advisory Committee, 
aggressive, result-oriented affirmative action policies and programs are essential to 
the continued vitality and viability of our community colleges. Successful 
affirmative action programs will occur when executive leadershin -- i e.. govern''nff 
boards and administrators demonstrate a firm belief and - ..nimitment to i:u- 
Affirmative Action Program in each and every district. This boli'-f md commitrnt-ni 
has begun to emerge at the Chancellor's Office level. For example. Ive separate nn^^ 
special activities have occurred or are about to take place. I hese are: '!» t". 
September 1986 conference. Affirmative Action at the Crossroacl:^ \ \ianifrsf ' - 
Change, sponsored by the Board of Governors together witi. the San Jest: 
Community College District: (2) the February 1987 compilation and analysis ot ^ 
whole new array of data that provide much greater depth and detail than t-ver hefo:-.- 
available, presented to the Board of Governors after a thre*-- month study b> .) 
consultant; (3) ten recommendations emerging from a special task ^'orre 
commissioned by the former chancellor for the purpose of considering th- 
implications of the affirmative action report; (4) the recent formation of a broad:-/ 
based affirmative action committee to be charged with helping the Chanci-llor's 
Office to formulate and implement needed changes; and 'oi plans currentiv 
underway to make site visas lo 21 colleges during the spring 1:»H8 *.() dc'te»-rnin'> ^ -s* 
hand the extent of compliance with existing statutes, and to assist colleges .n 
making needed improvements. In addition to Chancellor s nfn,:e activities, loca 
campuses have also initiated projects designed to enhance the employment ..• 
minorities and women in faculty anc? administrative posili'-ns. 

The question then arises. "With all that has been done, why haven't the common ''tv 
colleges made greater progress toward affirmative action employment?" 

There may be any number of possible answers. Here are just a few, alluded to ir; 
more detail in the body ol this report. Some may sound like excuses for inactio;o. 
others have merit: 
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1. Existing statutes and regulations may have shortcomings that render plans 
ineffective, or that have allowed districts to take the wrvxig approach. Perhaps 
^ .-effective acfion is not.clearly directed enough, and while the p/ans look good. 
" they result in little or no action. 



2. Districts and colleges, may not have grasped fully or applied the intent and 
meaning of existing regulations. 

3. District plans may not have been executed effectively in actual practice. 

4. Cogent data and other truly meaningful information may not have been 
gathered ur made available to reveal the lack of progress. 

5. Affirmative action may not have been considered among the highest 
institutional priorities, and/or may not have been accepted by executive 
echelons as a specific responsibility* 

6. Guidelines issued by the Chancellor's Office may not have been as clear and 
comprehensive as the v could have been. 

7. Regulations may not have been as effectively enforced by the Chancellor's 
Office as they could have been. 

8. Communities, both minority and nonminority, may not have been as 
cooperative as they could have been in working with districts. 

9. All available resources may not have been utilized in recruiting and promoting 
personnel. 



10. Differences of opinion between some district staff and state staff as to what 
constitutes adequate representation of ethnic minorities and women may exist. 
Availability data are sometimes seen as ceilings, rather than as floors, for the 
emplo5anent of these protected groups. 

11. The absence of experienced, full-time affirmative action officers and/or the 
consolidation of the responsibilities of txhis job with other duties may not permit 
proper attention to affirmative action. 

12. There may be an absence at the local level of in-service training opportunities 
in affirmative action and for upward mobility programs. 

In summary, perhaps an overall lack of will, lack of personnel, lack of fiscal and 
other resources, lack of understanding of the necessity for and of effective practices 
in affirmative action, and just plain resistance to the concept and consequences of 
affirmative action on the part of key individuals may have existed to hainper 
implementation of the statutes and regulations. 
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A set of guiding principles evolved from the special ad hoc committee 
recommendations. Staff concurs with these principles and concludes this report by 
restating them here: 

An assessment of the status of affirmative action within California's 106 community 
Colleges indicates that the need.for active, resuit-oriented,- definitive programs, 
policies, and practices still exists. Although staff utilization for affected classes in 
technical, skilled and service employee classes suggests a measure of improvement, 
the data clearly indicate those employment categories designated as executive, 
faculty, and other professional areas are deficient. The "professional aging 
processes" within the ranks of community college administrators, faculty and staff 
currently affords these institutions an <;xcellent opportunity to respond positively to 
these deficits. If the challenge of equity and equality within the ranks of communitv 
colleges is to be met, the following efforts must be mounted: 

• An open acceptance of and commitment to affirmative action must be 
demonstrated by the Board of Governors, the Chancellor's Office and the 
community college districts. Technical assistance and support must be 
provided to foster district awareness and implementation of affirmative action 
standards established through mutual coordination and cooperation. 

• Affirmative action programs and services must be funded sufficiently and 
categorically to assure and facilitate the ability of districts to respond to this 
need. The Legislature must provide those funds required to implement fully 
any recommendations approved by the Board of Governors, thereby assuring .1 
measure of compliance and accountability. 

• Community college districts must invite and incorporate the support and 
assistance of responsive community organizations in their efforts to fulfill the 
letter and spirit of affirmative action. Such support will be proportional to the 
willingness of local districts to share openly and honestly with their 
communities the responsibility for affirmative action programs and 
thoughtfully planned progress. 
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ETHNIC 

TOTAL 

PERCENT 



ETHNIC 
UNKNOUN 



100.0 
100.0 
100 
100 
100 
100 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100 
100 
10.0 
100 
100.0 
100.0 
100.0 
100.0 
100.0 
100 
100 
100 
100 
100.0 
100.0 
100.0 
100 
100 
100 
100 
100 
100 
100 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 



.0 
.0 
.0 
.0 



0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
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ETHNI 
TOTAL 
COUNT 



107 
93 
3C 
113 
189 
23C 
15C 
122 
105 
557 
78 
388 
304 
658 
lOS 
64 
167 
211 
86 
72 
292 
15 
27S 
1834 
626 
15S 
34 
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7C 
112 
262 

4r 

97 
507 

12 
24C 
318 
37C 
302 

9f 
167 
16C 
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IISTRICT MALES 

ADDLEBACK 62.7 

AN BERNARDINO 63.8 

AH^DTEGO 66.8 

AN DIEGO ADUL 35.^ 

;AN FRAN CNTRS 33.3 

iAN FRANCISCO 66.8 

iAN JOAQUIN DE 67.0 

lAN JOSE 60.3 

lAN LUIS OBISP 61.2 

AN HATEO 66.6 

;ANTA BARBARA 57.9 

;anta clarita 55.4 

iANTA nONICA 60.8 

SEQUOIAS 66.2 

iHASTA-TEHAMA- 71.3 

JERRA 73.0 

IISKIYOU 80.4 

;OLANO COUNTY 64.1 

iONONA COUNTY 70.6 

lOUTH COUNTY 66.8 

;OUTHUESTERN 61.9 

iTATE CENTER 75.9 

rENTURA COUNTY 68.1 

4EST HILLS 75.6 

4EST KERN 94.1 

JEST VALLEY 54.7 

rOSEhlTE 73.6 

rUBA 68.8 
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SOURCE 

STAFF DATA FILE, CHANCELLOR'S OFFICE MANAGCMENT INFORMATION SYSTEM 
FOOTNOTES 

PERCENT DISTRIBUTION EXCLUDES UNKNOUHS. 

DATA FOR LASSEN AND VICTOR VALLEY CC DISTRICTS ARE MISSING. 



CALIORNIA COnnUNITY COLLEGES 
1987 FALL TERM 



TABLE 1' 
TEMPORARY FACULTY (PT) 

PERCENT DISTRIBUTION BY GEHDER AND ETHNICITY 



DISTRICT 



GENDER GENDER GENDER 
TOTAL NUMBER TOTAL 
MALES FEMALES PERCENT UnlCNOUN COUNT 



ALLAN HANCOCK 


55. 


1 


44 


.9 


100 


.0 


ANTELOPE VALLE 


59. 


8 


40 


• 2 


100 


.0 


BARSTOM 


72. 


4 


27 


.6 


100 


.0 


lUTTE 


52. 


3 


47 


.7 


100 


.0 


CA6RILL0 


55. 


6 


44 


.4 


100 


.0 


CERRITOS 


56. 


5 


43 


.5 


100 


.0 


CHAFFEY 


69. 


8 


30 


.2 


100 


.0 


CITRUS 


6^. 


0 


36 


.0 


100 


.0 


COACHELLA VALL 


57. 


8 


42 


.2 


100 


• 0 


COAST 


55. 


9 


44 


.1 


100 


*0 


COnPTON 


57. 


3 


42 


.7 


100 


.0 


CONTRA COSTA 


58. 


6 


41 


.4 
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• 0 


EL CAMIK? 


61. 


9 


38 


.1 


100 


.0 


FOOTHILL 


55. 


5 


44 


.5 


100 


.0 


FREtlONT-NEUARK 


56 . 


5 


43 


.5 


100 


. 0 


GAVILAN 


51. 


8 


48 


.2 


100 


• 0 


GLENDALE 


52 . 


^ 


47 


.4 
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. 0 


GROSStlONT 


56 . 


4 


43 


.6 
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. 0 


HARTNELL 


39. 


9 


60 


.1 


100 


. 0 


IMPERIAL 


50. 


5 


49 


.5 
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.0 


KERN 


58. 


4 


41 


.6 
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.0 


LAKE TAHOE 


48. 


0 


52 


.0 


100 


. 0 


LONG BEACH 


55. 


7 


44 


.3 
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.0 




63 . 


7 


31 


.3 
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. 0 


LOS RIOS 


60. 


1 


39 


.9 


100 


.0 


MARIN 


36. 


5 


63 


.5 
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.0 


riENDOCINO 


47. 


2 


52 


.8 


100 


.0 


MERCED 


54. 


3 


45 


.7 
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.0 


MIRA COSTA 


32. 


5 


67 


.5 
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.0 


MONTEREY PENIN 


54. 


5 


45 


.5 
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.0 


MT SAN ANTONIO 


58. 


6 


41 


.4 
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.0 


MT SAN JACINTO 
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3 


40 


.7 
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.0 


NAPA 


43. 


2 


56 


.8 
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.0 


NORTH ORANGE 
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9 
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.1 
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.0 
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58. 


3 
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.0 
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56. 


0 


44 


.0 
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.0 
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1 


40 


.9 
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.0 
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.0 
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2 
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0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 



294 
184 

58 
365 
207 
347 
106 
336 
166 
1054 
117 
638 
452 
591 
232 

S3 
371 
454 
163 
109 
495 

75 
594 
1448 
659 
222 
142 
267 
166 
211 
324 

86 
222 
870 

36 
359 
411 
349 
692 
224 
220 
454 
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PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 



DISTRICT 

ii\DDLEBACK 
SAN BERNARDINO 
SAN DIEGO 
SAN DIEGO ADUL 
^,SAN FRAN CNTRS 
oAN FRANCISCO 
SAN JOAQUIN DE 
SAN JOSE 
SAH LUIS OBISP 
SAN hATEO 
SANTA BARBARA 
SANTA CLARITA 
SANTA MONICA 
SEQUOIAS 
SHASTA-TEHAMA- 
SIERRA 
SISKIYOl' 
SOLANO COUNTY 
SONOMA COUNTY 
SOUTH COUNTY 
SOUTHWESTERN 
STATE CENTER 
VENTURA COUNTY 
WEST HILLS 
WEST KERN 
WEST VALLEY 
YOSEMITE 
YUBA 

XTOTAL TEr 



67.6 
62.0 
27.0 
<*5.3 
5S.0 
62. <i 
67.9 
55.fi 
55*3 

50.0 
5<i.7 
6<i.2 
60.0 
60.1 
57.6 
66.9 
50.5 
57.6 
65.1 
60.3 
62.5 
66.7 
63.2 
57.6 
56.6 
63.6 



51.6 
32.4 
3fi.O 
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39.9 
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39.7 
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56.2 43.8 
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100.0 
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100 . 0 
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5 


6 . 7 


5 . 9 


81*9 


4 . 3 


,5 


100.0 


100.0 


0 


21fi 


.0 


l.n 


l.fi 


90*8 


5*5 


*0 


100*0 


100.0 


0 


210 


.0 


.0 


• 0 


99.0 


1 . 0 


* 0 


10 0.0 


100.0 


0 


25fi 


.4 


1*2 


.fi 


96.9 


.8 


.0 


100.0 


100.0 


0 


99 


3.0 


.0 


.0 


93.9 


3.0 


.0 


100.0 


100.0 


0 


154 


. 0 


T O 
J . 7 


<: . o 


on T 

70 • O 


O • c 


n 
• 0 


inn n 
1 u u . u 


100.0 


0 


640 


1.1 


1.7 


1.1 


93.6 


2.5 


.0 


100.0 


100*0 


0 


396 


2.S 


4.8 


2.8 


84.8 


3.5 


1.3 


100.0 


100.0 


0 


212 


.0 


1.9 


3.8 


84.4 


9.0 


.9 


100.0 


100.0 


0 


401 


1.0 


2.1 


2.0 


90.5 


3.7 


.0 


100.0 


100.0 


0 


605 


.8 


2.1 


2.3 


86. 1 


7.9 


.7 


100*0 


100.0 


0 


93 


1.1 


6.5 


2.2 


83. 9 


6.5 


.0 


100.0 


100.0 


0 


19 


.0 


5.3 


.0 


89.5 


5.3 


.0 


100.0 


100.0 


0 


44fi 


1.6 


6.0 


.7 


85.9 


5.1 


.7 


100.0 


100.0 


0 


143 


.0 


2.1 


2.8 


90.9 


4.2 


. 0 


100.0 


100.0 


0 


261 


.fi 




1.9 


92.3 


4.2 


.4 


100.0 


(PT) 




















100.0 


0 




n.6 




T.5 


86.5 


5.^ 


n. A 





ETHNI 
ETHNIC TOTAL 
UNKNOWN COUNT 



0 


580 


0 


339 


0 


951 


0 


634 


0 


461 


0 


562 


0 


287 


0 


530 


0 


129 


0 


506 


0 


620 


A 

u 


/ D 


0 




0 


218 


0 


210 


0 


258 


0 


95 


0 


154 


0 


64C 


0 


^96 


0 


212 


0 


401 


0 


605 


0 


93 


0 


IS 


0 


44{ 


0 


14; 


0 


261 


17 


2505( 
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SOURCE 

STAFF DATA FILE, CHANCELLOR' 5 OFFICE MANAGEMENT INFORMATION SYSTEM 
FOOTNOTES 

PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 

^DATA FOR LASSEN AND VICIOR VALLEY CC DISTRICTS ARE MISSING* 



CALIORNIA COMMUNITY COLLEGES 
1987 FALL TERM 

TABLE - 

CERTIFICATED ADMINISTRATIVE (FT) 
PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 



DISTRICT 

ALLAN HANCOCK 

ANTELOPE VALLE 

BARSTOU 

BUTTE 

CABRILLO 

CERRITOS 

CHAFFEY 

CITRUS 

COACHELLA VALL 

COAST 

COMPTON 

CONTRA COSTA 

EL CAMINO 

FOOTHILL 

FREMONT-NEUARK 

GAVILAN 

GLENDALE 

GROSSMONT 

HARTNELL 

IMPERIAL 

KERN 

LAKE TAHOE 
LONG BEACH 
LOS ANGELES 
LOS RIOS 
1ARIN 
1END0CIN0 
MERCED 
1IRA COSTA 
MONTEREY PENIN 
MT SAN ANTONIO 
MT SAN JACINTO 
NAPA 

NORTH ORANGE 
PALO VERDE 
PAL OMAR 
PASADENA AREA 
PERALTA 

RANCHO SANTIAG 
REDU'OODS 
RIO HONDO 
RIVERSIDE 







GENDER 


GENDER 


GENDER 














ETHNIC 


ETHNIC 


ETHNI 






TOTAL 


NUMBER 


TOTAL 


AM IND 


ASIAN 






HISP- 


FILIP- 


TOTAL 


TOTAL 


MALES 


FEMALES 


PERCENT 


UNKNOWN 


COUNT 


ALASKAN 


PAC ISL 


BLACKS 


WHITES 


ANICS 


INOS 


PERCENT 


UNKNOWN 


COUNT 


56 .3 


^3.8 


100.0 


0 


16 


.0 


.0 


6.3 


87.5 


6.3 


.0 


100.0 


0 


16 


76.5 


23.5 


100.0 


0 


17 


.0 


5.9 


23.5 


70.6 


.0 


.0 


100.0 


0 


17 


71 


28.6 


100.0 


0 


7 


.0 


.0 


U.3 


71.^ 


H.3 


.0 


100.0 


0 




90.0 


10.0 


100.0 


0 


20 


.0 


.0 


10.0 


90.0 


.0 


.0 


100.0 


0 


2t 


80.0 


20.0 


100.0 


0 


20 


.0 


.0 


5.0 


80.0 


15.0 


.0 


100.0 


0 


2C 


85.0 


15.0 


100.0 


0 


20 


.0 


5.0 


10.0 


75.0 


10.0 


.0 


100.0 


0 


2f 


50.0 


50.0 


100.0 


0 


12 


.0 


8.3 


8.3 


83.3 


.0 


.0 


100.0 


0 


12 


S7.5 


12.5 


100.0 


0 


8 


.0 


.0 


.0 


87.5 


12.5 


.0 


100.0 


0 


t 


8^.6 


15.^ 


100.0 


0 


13 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


0 


15 


70.0 


30.0 


100.0 


0 


70 


.0 


1.^ 


1.^ 


88.6 


8.6 


.0 


100.0 


0 


7C 


55.0 


^5.0 


100.0 


0 


20 


.0 


.0 


80.0 


10.0 


10.0 


.0 


100.0 


0 


2t 


73,2 


26.8 


100.0 


0 


^1 


.0 


2.^ 


H.6 


80.5 


2.^ 


.0 


100.0 


0 


41 


81.0 


19.0 


100.0 


0 


21 


.0 


9.5 


9.5 


71.^ 


9.5 


.0 


100.0 


0 


21 


6^.3 


35.7 


100.0 


0 


^2 


.0 


7.1 


^.8 


81.0 


^.8 




100.0 


0 


4: 


85.7 


H.3 


100.0 


0 




.0 


7.1 


.0 


85.7 


7.1 


.0 


100.0 


0 


i< 


60.0 


^0.0 


100.0 


0 


10 


.0 


.0 


.0 


90.0 


10.0 


.0 


100.0 


0 


i( 


66.7 


33.3 


100.0 


0 


12 


8.3 


16.7 


.0 


66.7 


.0 


8.3 


100.0 


0 


i: 


65.^ 


3^.6 


100.0 


0 


26 


.0 


7.7 


3.8 


76.9 


11.5 


.0 


100.0 


0 


Zi 


73.3 


26.7 


100.0 


0 


15 


.0 


.0 


.0 


86.7 


13.3 


.0 


100.0 


0 


15 


80.0 


2j.O 


100.0 


0 


10 


.0 


.0 


.0 


80.0 


20.0 


.0 


100.0 


0 


If 


80.6 


19.^ 


100.0 


0 


31 


.0 


«o 


3.2 


87.1 


9.7 


.0 


100.0 


0 


31 


80.0 


20.0 


100.0 


0 


5 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


0 




78.3 


21.7 


100.0 


0 


23 


.0 


^.3 


8.7 


87.0 


.0 


.0 


100.0 


0 


25 


70.6 


29.^ 


100.0 


0 


119 


1.7 


5.9 


22.7 


53.8 


15.1 


.8 


100.0 


0 


119 


65 I 


3^.9 


100.0 


0 


63 


3.2 


7.9 


12.7 


69.8 


6.3 


«o 


100.0 


0 


62 


^1 7 


58 . 3 


100.0 


0 


12 


.0 


8.3 


.0 


91 .7 


«0 


.0 


100.0 


0 


12 


83.3 


16.7 


100.0 


0 


6 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


0 


( 


71.^ 


28.6 


100.0 


0 




.0 


.0 


H.3 


85.7 


.0 


.0 


100.0 


0 


1< 


60.0 


^0.0 


100.0 


0 


10 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


0 


IC 


90.0 


10.0 


100.0 


0 


10 


10.0 


.0 


10.0 


70.0 


10.0 


.0 


100.0 


0 


1( 


53.8 


^6.2 


100.0 


0 


26 


.0 . 


.0 


11.5 


80.8 


7.7 


.0 


100.0 


0 


2( 


85.7 


n.3 


100.0 


0 


7 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


Jl 




^2.9 


57.1 


100.0 


0 




.0 


.0 


.0 


78.6 


21.^ 


.0 


100.0 


0 


1< 


79.2 


20.8 


100.0 


0 


53 


1.9 


1.9 


1.9 


86.8 


7.5 


.0 


100.0 


0 


5? 


66.7 


33.3 


100.0 


0 


3 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


0 




70.0 


30.0 


100.0 


0 


20 


.0 


5.0 


5.0 


85.0 


5.0 


.0 


100.0 


0 


2C 


58.8 


^1.2 


100.0 


0 


3^ 


.0 


5.9 


20.6 


70.6 


2.9 


.0 


100.0 


0 


J« 


75.0 


25.0 


100.0 


0 


^0 


.0 


.0 


55.0 


32.5 


12.5 


.0 


100.0 


0 


4C 


66.7 


33.3 


100.0 


0 


36 


5.6 


.0 


2.8 


80.6 


11.1 


.0 


100.0 


0 


31 


73.3 


26.7 


100.0 


0 


15 


.0 


.0 


.0 


100.0 


.0 


.0 


100.0 


0 


1! 


68.2 


31.8 


100.0 


0 


22 


^.5 


^.5 


.0 


68.2 


22.7 


.0 


100.0 


0 


21 


72.7 


27.3 


100.0 


0 


22 


.0 


• 0 


13.6 


81.8 


^.5 


.0 


100.0 


0 
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0 
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0 
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71 Q 


1 

cO • 1 


10 0 0 
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32 
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30 4 


100.0 


0 


23 
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29 2 


100.0 


0 


24 


7 

PP • / 


33 3 


100 ! 0 


0 


12 


72 2 


27 S 


100.0 


0 


36 
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41.7 


100.0 


0 


12 


• 


16!7 


100 . 0 


0 


6 


77 * 3 


22^7 


100 . 0 


0 


22 


92^9 


7.1 


100.0 


0 


14 




26.6 


100.0 


0 


14 


77.a 


22.2 


100.0 


0 


1ft 


100.0 


.0 


100.0 


0 


4 


60.0 


40.0 


100.0 


0 


20 


69.0 


31.0 


100.0 


0 


29 


72.7 


27.3 


100.0 


0 


33 


<t3.6 


56.3 


100.0 


0 


16 


as. 7 


H.3 


100.0 


0 


35 


77.1 


22.9 


100.0 


0 


4ft 


91.7 


8.3 


100.0 


0 


12 


100.0 


.0 


100.0 


0 


5 


<»7.1 


52.9 


100.0 


0 


17 


7e.9 


21.1 


100.0 


0 


19 


73.7 


26.3 


100.0 


0 
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DISTRICT 

SADDLEBACK 
SAN BERNARDINO 
)AN DIEGO 
SAN DIEGO ADUL 
SAN FRAN CNTRS 
SAN FRANCISCO 
SAN JOAQUIN DE 
SAN JOSE 
SAN LUIS OBISP 
SAN MATcO 
SANTA BARBARA 
SANTA CLARITA 
SANTA MONICA 
SEQUOIAS 
SHASTA-TEHAMA- 
SIERRA 
SISKIYOU 
SOLANO COUNTY 
SONOMA COUNTY 
SOUTH COUNTY 
SOUTHWESTERN 
STATE CENTER 
VENTURA COUNTY 
^EST HILLS 
^EST KERN 
4EST VALLEY 
YOSEMITE 
YUBA 



KTOTAL CERTIFICATED ADMINISTRATIVE (FT) 
70.8 29.2 100.0 
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ETHNIC 




ETHNI 


AM INO 


ASIAN 






HISP- 


FILIP- 


TOTAL 


ETHNIC 


TOTAL 


ALASKAN 


PAC ISl. 


BLACKS 


UNITES 


ANICS 


INOS 


PERCENT 


UNKNOUN 


COUNT 


.0 


3.'t 


6.9 


32. S 


6.9 


.0 


100.0 


0 


29 


.0 


.0 


10.5 


73.7 


15. ft 


.0 


100.0 


0 


1» 


2.0 


2.0 


8.0 


ft2.0 


6.0 


.0 
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0 


50 


.0 


.0 


13.0 
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17.4 


.0 
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0 


23 


.0 




20.6 


47.1 


17.6 


.0 


100.0 


0 


34 


.0 
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15.6 


40.6 
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0 


32 


.0 
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.0 
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0 


23 


.0 
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.0 
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0 


2A 


.0 


.0 
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.0 
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0 


12 


.0 


.0 
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ftO.6 
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.0 
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0 


36 


.0 


.0 


.0 
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.0 


100.0 


0 


12 


.0 


.0 


.0 


ft3.3 
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.0 
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0 


6 


.0 


.0 
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.0 
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0 


22 


.0 


.0 


.0 
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14.3 


.0 


100.0 


0 


14 


.0 


.0 


.0 
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.0 


100.0 


0 


14 


5.6 
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77. ft 
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100.0 


0 
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.0 


.0 


.0 


100.0 


.0 


.0 


100.0 
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.0 
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29 
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6.1 


ftl.ft 
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.0 


100.0 


0 


33 


.0 


.0 


.0 


ft7.5 


12.5 


.0 


100.0 


0 


16 


2.9 


2.9 


11.4 


71.4 


11.4 


.0 


100. u 


0 


35 


.0 


.0 


.0 


ft7.5 


12.5 


.0 


100.0 
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.0 


.0 
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ft. 3 


.0 


100.0 


0 


12 


20.0 


.0 


.0 


ftO.O 


.0 


.0 


100 .0 
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.0 
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70.6 
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.0 


100.0 


0 


17 
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.0 


5.3 


73.7 
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.0 


100.0 


0 


IS 


.0 


.0 


10.5 
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.0 


100.0 
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IS 


1.0 


3. A 


10*4 


75.9 


9.1 


0.2 


100.0 


0 
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SOURCE 

STAFF DATA FILE, CHANCELLOR'S OFFICE MANAGEMENT INFORMATION SYSTEM 
O FOOTNOTES 
FRir PERCENT DISTRIBUTION EXCLUDES UNKNOWNS. 

DATA FOR LASSEN AND VICTOR VALLEY CC DISTRICTS ARE MISSING. 



CALIORNIA COnnUNITY COLLEGES 
1957 FALL TERM 

TABLE D- 
PROFESSIONAL (FT) 

PERCENT DISTRIBUTION BY GENDER AND ETHNICITY 



DISTRICT 

ALLAN HANCOCK 

ANTELOPE VALLE 

BARSTOU 

BUTTE 

CABRILLO 

CERRITOS 

CHAFFEY 

CITRUS 

COACHELLA VALL 

COAST 

COnPTON 

CONTRA COSTA 

EL CAMINO 

FOOTHILL 

FREMONT-NEWARK 

GAVILAH 

GLENDALE 

GROSStlONT 

HARTNELL 

IMPERIAL 

KERN 

LAKE TAHOE 
LONG BEACH 
LOS ANGELES 
LOS RIOS 
MARIN 
MEHDQCINO 
MERCED 
MIRA COSTA 
MONTEREY PENIN 
tIT SAN ANTONIO 
tIT SAN JACINTO 
NAPA 

NORTH ORANGE 
PALO VERDE 
PALOMAR 
PASADENA AREA 
PERALTA 

RANCHO SANTIAG 
REDl-iOODS 
RIO HONDO 
RIVERSIDE 



GENDER GENDER GENDER 
TOTAL NUMBER TOTAL AM IHD ASIAN 
MALES FEMALES PERCENT UNKNOWN COUNT ALASKAN PAC ISL 



50.0 
54.5 
66.7 
61.9 
A7.6 
50.0 
50.0 
31.3 
62.5 
<i2.5 
50.0 
55.2 
<i2.9 
35. S 
54.5 
15.2 
60.0 
54.5 
44.4 
40.0 
57.7 
66.7 
70.4 
56.1 
45.7 
^6.2 
30.0 
55.5 
27.3 
42.3 
66.7 
50.0 
44.4 
44.4 
100.0 
16.7 
45.1 
35.3 
29.2 
53.3 
56.3 
52.6 



50.0 
45.5 
33.3 
35.1 
52.4 
50.0 
50.0 
65.5 
37.5 
57.5 
50.0 
44.5 
57.1 
64.2 
45 
51 
40 

55.6 
60.0 
42.3 
33.3 
29.6 
43.9 
54.3 
53.5 
70.0 
41.2 
72.7 
57.7 
33.3 
50 
55 
55 



.5 
.5 
.0 
.5 



53 
51 
61 
70.5 
46.7 
43.5 
47.4 



100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
1 0 0 . Ci 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
.jO.O 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

lao.o 

100.0 
100.0 
100.0 
100.0 



0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 



32 

11 

6 
21 
21 
16 
22 
16 

5 
40 
14 
55 
21 
53 
22 

11 

20 
22 
9 
10 
26 
3 
27 
132 
70 
26 
10 
17 
22 
26 
21 
4 
9 
45 
2 
6 
27 
94 
24 
15 
16 
19 



.0 
.0 
.0 
.0 
. 0 
6.3 
.0 
.0 
.0 
.0 
.0 

.c 

.0 
.0 
.0 
.0 
.0 

4.5 
.0 
.0 
.0 
.0 
.0 
.0 

1.4 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
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45 


.5 


100 


0 


0 


SEQUOIAS 


50 


.0 


50 


.0 


100 


.0 


0 


SHASTA-TEHAMA- 


100 


0 




.0 


100 


0 


0 


SISKIYOU 




.0 


ICtO 


.0 


100 


.0 


0 


SOLANO COUNTY 


66 


.7 


33 


.3 


100 


.0 


0 


SONOMA COUNTY 




.6 


'»1 


.4 


100 


0 


0 


SOUTH COUNTY 


76 


.9 


23 


.1 


100 


0 


0 


SOUTHWESTERN 


50 


.0 


50 


.0 


100 


0 


0 


STATE CENTER 


79 


.2 


20 


.8 


100 


.0 


0 


,/ENTURA COUNTY 


100 


.0 




.0 


100 


0 


0 


;iEST HILLS 


ICO. 


.0 




.0 


100 


.0 


0 


EST VALLEY 


87 


.5 


12 


.5 
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.0 


0 
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.0 
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0 


26 


1 


.0 


.0 


.0 
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.0 


.0 


100.0 
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.0 
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0 
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.0 


.0 
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0 


13 


2 


.0 
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.0 


.0 
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.0 
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2 
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.0 
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0 
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SOURCE 

STAFF DATA FILE, CHANCELLOR'S OFFICE MANAGEMENT INFORMATION SYSTEM 
FOOTNOTES 

PERCENT DISTRIBUTION EXCLUDES UNKHOMNS. 

<DATA FOR LASSEN AND VICTOR VALLEY CC DISTRICTS ARE MISSING. 
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.0 


100.0 
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.6 
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83 
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6.0 
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100.0 


83 
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363 
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. 0 
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5.8 


61.5 
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100.0 
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100.0 


67 


. 0 


3.0 


.0 


67.2 


29.9 


.0 


100.0 


67 
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. 7 


5.1 


2.2 


76.8 


15.2 


.0 


100.0 
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242 


2.5 


2.1 


3.3 


81.4 


10.7 


.0 


100.0 


242 


100.0 


104 


1.9 


6.7 


5.8 


39.6 


24.0 


1.9 


100.0 
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100.0 


110 


, 0 


.0 


1.8 


50.0 


48.2 


.0 


100.0 


110 


100.0 


253 


1.2 


.8 


6.7 


69.2 


21.3 


.8 


100.0 
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100.0 


18 


. 0 


.0 


5.6 


88.9 


.0 


5.6 


100.0 


le 


100.0 


306 


. 0 


7.2 


9.2 


75.5 


7.8 


.3 


100.0 


306 


100.0 


1337 


.5 


7.6 


35.8 


40.7 


11.3 


4.1 


100.0 


1337 


100.0 


497 


. 4 


8.2 


12.5 


67.4 


11.3 


.2 


100.0 
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100.0 


135 


. 0 


2.2 


3.0 


89.6 


5.2 


.0 


100.0 
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100.0 


33 


3.0 


3.0 


.0 


87.9 


6.1 


.0 


100.0 


33 


100.0 
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2.0 


4.7 


68.0 


2^.7 


.0 


100.0 
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100.0 


96 
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5.2 


1.0 


86.5 


5.2 


.0 


100.0 


96 
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93 


1.1 


6.5 


11.8 


65.6 


7.5 


7.5 


100.0 


93 


100.0 


227 




3.1 


9.7 


63.0 


22.0 


1.8 


100.0 


227 


100.0 


54 




3.7 


.0 


72.2 


24.1 


.0 


100.0 


54 


100.0 


95 


i!i 


4.2 


1.1 


83.2 


9.5 


1.1 


100.0 


95 


100.0 


492 




3.3 


4.1 


74.0 


16.3 


1.8 


100.0 


492 


100.0 


13 




.0 


.0 


69.2 


30.8 


.0 


100.0 


13 


100.0 


229 


2!6 


3.1 


2.2 


80.8 


11.4 


.0 


100.0 


229 


100.0 


319 




3.4 


18.2 


63.6 


12.9 


1.3 


100.0 


319 


100.0 


307 




8.5 


40.4 


31.3 


12.1 


7.2 


100.0 


307 


100.0 


301 




7.3 


5.6 


59.1 


27.2 


.0 


100.0 


301 


100.0 


129 


3^1 


2.3 


.0 


90.7 


2.3 


1.6 


100.0 


129 


100.0 


163 




3.7 


2.5 


55.8 


37.4 


.0 


100.0 
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100.0 
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1.8 


11.4 


62.9 


22.2 


1.2 
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OISTRICT HALES FEMALES PERCENT COUNT PAC ISL PAC ISL BLACKS UNITES ANICS 



FILIP- 
INOS 



ETHNIC ETHNIC 
TOTAL TOTAL 
PERCENT COUNT 



SADDLEBACK 


35 


.5 


64 


.5 


100 


,0 


22B 




«4 


SAN BERNARDINO 


^0 


. 3 


59 


, 7 


100 


, 0 


226 


3 


,5 


SAN DIEGO 


^3 


. 3 


56 


,7 


100 


, 0 


566 




«4 


SAN DIEGO ADUL 


10 


. 9 


S9 


,1 


100 


,0 


92 




«o 


SAN FRAN CNTRS 


50 


.0 


50 


«o 


100 


,0 


124 




«o 


SAN FRANCISCO 


51 


.0 


49 


«o 


100 


,0 


292 




.3 


SAN JOAQUIN DE 


^0 


.8 


59 


.2 


100 


,0 


23S 




«o 


SAN JOSE 


37 


.7 


62 


.3 


100< 


0 


212 




.9 


SAN LUIS OBISP 


^5 


.2 


54 




100< 


0 


84 


2 


.4 


SAN MATEO 


^0 


.1 


59 


.9 


100< 


0 


327 




.3 


SANTA BARBARA 


SZ 


.1 


57 


.9 


100< 


0 


159 




.6 


SANTA CLARITA 


32 


.8 


67 


.2 


100< 


0 


5B 


3 


.4 


SANTA MONICA 


51 




45 


.6 


100< 


0 


21B 




.5 


SEQUOIAS 


36 


.8 


63 


.2 


100< 


0 


117 




.0 


SHASTA-TEHAMA- 


^1 


.0 


59 


.0 


100< 


0 


117 




.9 


SIERRA 


39 


.6 


60 


.4 


100< 


0 


111 


2 


.7 


SISKIYOU 


37 


.3 


62 


.7 


100< 


0 


51 


5 


.9 


SOLANO COUHTY 


29 


.3 


70 


.7 


100< 


.0 


99 


2 


.0 


SOHOMA COUNTY 


37 


.6 


62 


.4 


100< 


0 


17a 




.6 


SOUTH COUNTY 


39 


.8 


60 


.2 


100« 


0 


196 


1 


.5 


SOUTHWESTERN 


^0 


.h 


59 


.6 


100< 


0 


183 




.5 


STATE CENTER 


36 


.0 


64 


.0 


100< 


0 


275 


2 


.2 


VENTURA COUNTY 


35 


.5 


64 


.5 


100< 


0 


375 


1 


.1 


WEST HILLS 


26 


r 


73 


.1 


100< 


0 


52 




.0 


UEST KERN 


^0 




60 


.0 


100< 


0 


30 


3 


.3 


WEST VALLEY 


39 


.2 


60 




100« 


0 


260 




.0 


YOSEMITE 


^0 




59 


.6 


100< 


0 


230 




.4 


YUBA 


36 


.1 


63 


.9 


100< 


0 
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3 


.4 
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.9 
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.0 
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.9 


.0 


100.0 
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.9 
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.0 
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.0 
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.9 
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.0 


.0 
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3 


.8 
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6 


» 9 
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21 .5 


.4 
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.0 
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.0 
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.3 
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.0 
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30 
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3 


,9 
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SOURCE 
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FOOTNOTES -1 / / 

DOES NOT INCLUDE EMPLOYEES WITH UNREPORTED GENDER OR ETHNICITY 
D\TA FOR LASSEN AND VICTOR VALLEY CC DISTRICTS ARE MISSING. 
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CALIFORNIA POSTSECONDARY EDUCATION COMMISSION 



THE California Postsecondary Education Commis- 
sion is a citizen board established in 1974 by the 
Legislature and Governor to coordinate the efforts of 
California's colleges and universities and to provide 
, independent, non-partisan policy analysis and rec- 
ommx^ndations to the Governor and Legislature. 

Members of the Commission 

The Commission consists of 15 members. Nine rep- 
resent the^general public, with three-each appointed- 
for six-year terms by the Governor, the Senate Rules 
Committee, and the Speaker of the Assembly. The 
other six represent the major segments of postsec- 
ondary education in California. 

As of January 1988, the Commissioners represent- 
ing the general public are: 

Mim Andelson, Los Angeles 

C. Thomas Dean, Long Beach, Chairpersor 

Henry Der, San Francisco 

Seymour M» Farber, M.D., San Francisco 

Helen Z» Hansen, Long Beach 

Loweii J. Paige, El Macero 

Cruz Reynoso, Los Angeles, Vice Chairperson 

Sharon N. Skog, Palo Alto 

Stephen P. Teale, M.D., Modesto 

Representatives of the segments are: 

Yori Wada, San Francisco: appointed by the Regents 
of the University of California 

William D. Campbell, Carlsbad: appointed by the 
Trustees of the California State University 

Borgny Baird, Long Beach: appointed by the Board 
of Governors of the California Community Colleges 

Harry Wugalter, Thousand Oaks; appointed by the 
Council for Private Postsecondary Educational In- 
stitutions 

Kenneth L. Peters, Tarzani., appointed by the Cali- 
fornia State Board of Education 

James B. Jamieson, San Luis Obispo; appointed by 
California's independent colleges and universities 



Functions of the Commission 

The Commission is charged by the Legislature and 
Governor to "assure che effective utilization of public 
postsecondary education resources, thereby elimi- 
nating waste and unn^^cessary duplication, and to 
promote diversity, innovation, and responsiveness to 
student and societal needs." 

To this end, the Commission conducts independent 
reviews of matters affecting the 2,600 institutions of 
postsecondary education in California, including 
Community Colleges, four-year colleges, universi- 
ties, and professional and occupational schools. 

As an advisory planning and coordinating body, the 
CommissioT^sioes not administer or govern any insti- 
tutions, * does it approve, authorize, or accredit 
any of them. Instead, it cooperates with other State 
agencies and non-governmental groups that perform 
these functions, while operating as an independent 
board with its own staff and its own specific duties of 
evaluation, coordination, and planning. 

Operation of the Commission 

The Commission holds regular meetings throughout 
the year at which it debates and takes action on staff 
studies and takes positions on proposed legislation 
affecting education beyond the high cchool in Cali- 
fornia. By law, the Commission's meetings are open 
to the public. Requests to address the Commission 
may be made by writing the Commission in advance 
or by submitting a request prior to the start of a 
meeting. 

The Commission's day-to-day work is carried out by 
its staff in Sacramento, under the guidance of its 
interim executivp director, Kenneth B. O'Brien, who 
is appointed by the Commission. 

The Commission publishes and distributes without 
charge some 40 to 50 reports each year on major is- 
sues confronting California postsecondary educa- 
tion. Recent reports are listed on the back cover. 

Further information about the Commission, its meet- 
ings, its staff, and its publications may be obtained 
from the Commission offices at 1020 Twelfth Street, 
Third Floor, Sacramento, CA 98514; telephone (916) 
445-7933. 
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Diversification of the Staff in California Public 
Postsecondary Education from 1977 to 1987 

California Postsecondary Education Commission Report 88-29 



ONE of a series of reports published by the Commis- 
sion as part of its planning and coordinating respon- 
sibilities. Additional copies may be obtained without 
charge from the Publications Ofiice, California Post- 
secondary Education Commission, Third Floor, 1020 
Twelfth Street, Sacramento, California 95S14-3985. 

Recent reports of the Commission include: 

88-15 Update of Community College Transfer Stu- 
dent Statistics Fall 1987: University of California, 
The California-State University, and California's In- 
dependent Colleges and Universities (March 1988) 

88-16 Legislative Update, March 1988: A Staff Re- 
port to the California Postsecondary Education Com- 
mission (March 1988) 

88-17 Sta*te Policy for Faculty Development in Cali- 
fornia Public Higher Education: A Report to the (jOv- 
ernor and Legislature in Response to Supplemental 
Language in the 1£ 36 Budget Act (Mav 1988) 

88-18 to 20 Exploring Faculty elopment in 
California Higher Education: Prepared for the Cali- 
fornia Postsecondary Education Commission by Bar- 
man, Weiler Associates: 

88-18 Volume One: Executive Summary and 
Conclusions, by Paul Berman and Daniel Weiler. 
December 1987 (March 1988) 

88-19 Volume Two: Findings, by Paul Berman, 
Jo-Ann Intili and Daniel Weiler, December 1987 
(March 1988) 

88-20 Volume Three: Appendix, by Paul Ber- 
man, Jo-Ann fntili and Daniel Weiler, January 
1988 (March 1988) 

88-21 Staff Development in California's Public 
Schools: Recommendations of the Policy Develop- 
ment Committee for the California Staff Develop- 
ment Policy Study, March 16, 1988 (March 1988) 

88-22 and 23 Staff Development in California: 
Public and Personal Investments, Program Patterns, 
and Policy Choices, by Judith Warren Little, 
William H. Gerritz, David S. Stern, James W. 
Guthrie, Michael W. Kirst, and David D. Marsh. A 
Joint Publication of Far West Laboratory for Educa- 
tional Research and Development • Policy Analysis 
for California Education (PACE), December 1987: 

88-22 Executive Summ?,ry (March 1988) 

88-23 Report (March 1988) 



88-24 Status Report on Human Corps Activities: 
The First in a Series of Five Annual Reports to the 
Legislature in Response to Assembly Bill 1320 
(Chau:er 1245, Statutes of 1987) (May 1988) 

88-25 Proposed Construction of the Petaluma Cen- 
ter of Santa Rosa Jun\or College: A Report to the 
Governor and Legislature in Response to a Request 
for Capital Fund& for Permanent OtT-Campus Center 
in Southern Sonoma County (May 1988) 

88-26 Galifornia GoIlege-Going^Rates, 1987 Update: 
The Eleventh in a Series of Reports on N'ew Fresh- 
man Enrollments at California's Colleges and L'ni- 
versities by Recent Graduates of California High 
Schools (June 1983) 

88-27 Proposed Construction of Off-Campus Commu- 
nity College Centers in Western Riverside County: A 
Report to the Governor and Legislature in Response 
to a Request of the Riverside and Mt. San Jacinto 
Community College Districts tor Capital Funds to 
Build Permanent OtT-Campus Centers in Norco and 
Moreno Valley and South of Sun City (June 1988) 

88-28 Annual Report on Program Review Activities, 

1986- 87: The Twelfth in a Series of Reports to the 
Legislature and the Governor on Program Review by 
Commission Staff anr' California's Public Colleges and 
Universities (June 1988) 

88-29 Oiversification of the Faculty and Staff in 
California Public Postsecondary Education from 1977 
to 1987: The Fifth in the Commission's Series of Bi- 
ennial Reports on Equal Employment Opportunity in 
California's Public Colleges and Universities (Sep- 
tember 1988) 

88-30 Supplemental Report on Academic Salaries, 
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